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Notice: 
Please note that this handbook may require editing and modification due to 
circumstances or need for clarification that may arise. When edits are made within 
the course of a school year, those edits will be noted by date on the electronic version 
posted on the school website. An email to parent and employee email lists will be 
sent indicating that the handbook has been revised and the location of the revision. 
Revisions will be noted within the text of the handbook and listed on a page at the 
end of the handbook labeled 'Handbook Revisions'. These revisions will remain 
noted for two (2) school years. 

 
 

August 20, 2018 
 

Dear Parents and Guardians, 
 
This	handbook	is	designed	to	keep	you	informed	of	district,	state,	and	federal	
education	policies.	Although	it	is	not	all-inclusive,	it	will	help	you	to	navigate	the	
various	procedures	and	policies	followed	at	Tinmouth	Mountain	School.		
	
Extra	copies	of	handbooks	are	always	available	in	the	school	office	and	you	may	also	
access	the	handbook	as	well	as	a	complete	compilation	of	school	and	district	policies	
online	at	www.millriverschools.org.	You	may	also	request	a	print	copy	of	any	of	
district	policies	not	included	in	this	handbook.	
	
The	teachers	and	I	appreciate	the	ongoing	support	of	the	Tinmouth	school	
community.	Your	backing	emphasizes	the	importance	of	education	for	children.	
Collaboratively,	through	the	efforts	of	teachers	and	parents,	Tinmouth	students	
thrive.	Indeed,	it	takes	a	village!	
	
I	am	always	available	and	maintain	an	open	door	policy.	If	you	have	a	concern,	
suggestion,	or	need	clarification,	feel	free	to	stop	by	or	set-up	an	appointment	via	
email.		
	
Maureen	Fitzgerald-Riker	
Principal	
Tinmouth	Mountain	School	
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Tinmouth Elementary School 
Mission Statement 

 
The goal of Tinmouth Elementary School Community is to ensure that all students 
become lifelong learners as well as caring, responsible, and contributing citizens who 
develop a sense of stewardship toward the natural environment. Parents, teachers, 
students, and all members of the community will work together to provide opportunities 
for every student to develop and demonstrate high academic achievement, positive self-
esteem, community involvement, a healthy lifestyle and understanding of our connection 
to the natural environment. 
 
Core	Beliefs:	
	

1. We	believe	human	beings	are	an	essential	part	of	the	natural	
environment	and	that	we	have	a	stewardship	responsibility.	

2. We	believe	experiential	education	(including	project-based	learning,	
place-based	learning,	and	outdoor	education)	is	the	best	way	to	learn.	

	
3. We	learn	best	through	a	thoughtful	balance	of	interdisciplinary	

experiences	and	individual	disciplines	of	study.	
	

4. We	believe	that	every	voice	matters	and	that	collaborative	participation	
throughout	our	school	community	makes	us	stronger.	

	
	

5. We	believe	that	through	wilderness	adventures	we	build	social-
emotional	and	intellectual	character.	
	

6. We	believe	taking	risks	in	a	safe	environment	is	an	essential	component	
of	lifelong	learning.	
	

7. We	believe	in	the	richness	and	power	of	an	inclusive,	transparent,	and	
diverse	community.	

	
8. We	believe	it	is	our	responsibility	to	live	and	work	sustainably	within	

our	environmental	and	human	community.	
	

9. We	believe	in	serving	our	communities	as	caring	citizens	of	the	world.	
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Mill River Unified Union School District 
Foundational Beliefs 

 
• All students feel respected, cared for & loved. 
• Educators feel valued, respected and supported. 
• Students, educators, and families work together to build positive  
 relationships. 
• Students know why they are learning. 
• Students know what they are expected to learn. 
• All learners have voice and choice in their pursuit of personal  
 growth. 
• Students and educators have ongoing, rigorous opportunities 

to learn. 
• Educators believe in and model learning as a lifelong process. 
• Educators communicate with families before, during, & after  
 challenges & successes. 
• The entire community benefits from the strengths of its students,  
 staff, & schools. 
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Attendance Guidelines and Procedures 
 
Regular attendance at school is essential for the continuous academic progress of every 
child. Frequent absences disrupt the continuity of learning and make it difficult for 
children to keep up in the classroom. Parents are expected to send children to school daily 
unless they are too ill to attend or there is an emergency. Students in PreK through 6th 
grade are expected to arrive in time for the opening of the school day at 8:00 AM. 
 
Attendance will be taken by teachers at 8:05. Students who arrive after this time are 
considered tardy and need to check in at the office with a parent before reporting to class 
so that they are not marked as absent for the entire day. 
 
If your child is ill with a fever or has been vomiting, please do not send them to school. 
Germs spread like wildfire in the school environment. If your child comes to school ill, 
we will be calling you. Additionally, children who do not feel well are not able to 
concentrate on learning. If a child has had the flu or other serious illness, it is better to 
keep them home an extra day than to send them to school when they do not feel well. 
Children are expected to go outside for recess. 
 
Criteria for excluding a child from school due to illness, injury, or contagious conditions 
include the ability to participate comfortably in classroom activities, need for more care 
without compromising needs of others, and risks to others (American Academy of 
Pediatrics, 2013). This includes the following: 

• Fever of 100 or more with a behavior change or other signs/symptoms (sore 
throat, rash, other) 

• Vomiting 2 or more times in the last 24 hours. 
• Diarrhea 2 or more times than normal or causing toilet accidents: a HCP (Health 
• Care Provider) must clear certain cases for re-admission (blood/mucus, Shigella, 

Giardia, other). 
• Abdominal pain for more than 2 hours; intermittent pain with fever or other 

signs/symptoms. 
• Until cleared by an HCP that the condition is not infectious: oral lesions with 

drooling or other symptoms affecting full participation; rash with fever or 
behavioral change. 

• Weeping or draining skin lesions that cannot be covered. 
 

Conditions requiring specific treatment including: 
-Strep infection until after 24 hours of antibiotics 
-Scabies or head lice (home at the end-of-day) until treatment is done. 
-Mumps, measles, rubella, chickenpox, pertussis, and hepatitis A; other 
 
Should you decide to keep your child home, please call the school before 8:00 
AM to let us know. If we do not hear from you and your child is absent, we will call 
your home or work to verify your child’s absence. State law requires a written excuse 
from a parent/guardian each and every time a child is absent. Please send in a note with 
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your child on the day they return to school, even if you called in the absence. It is the 
legal responsibility of the school to verify the whereabouts of students on any day that 
school is open. Students are expected to make up work missed when absent. 
A child may be considered truant for several reasons. Truancy is a term that refers to 
repeated or lengthy unexcused absences from school. The school district employs a truant 
officer who may be called on to check on a student who has missed many days of school. 
In extreme cases, truancy may result in a student being retained for the following school 
year. 
 
If your child has a medical appointment during the school day, please send in a note to 
authorize early dismissal. In an emergency, we will honor a telephone request if we can 
verify that the caller has the authority to pick up the child from school. The adult must 
come into the office to pick up the child. Please do not go directly to the child’s 
classroom. 
 
Behavior Expectations and Discipline Plan 
 
It is our belief at Tinmouth Elementary School that children who struggle with peer 
relationships or self-control need to be instructed through clear and consistent 
expectations, additional teaching/modeling, and opportunities to take responsibility and 
learn from consequences. We believe that every child can make progress in all areas of 
learning, including behavioral. 
 
The students and staff at our school abide by a clear approach to behavior expectations 
and a consistent and fair Discipline Plan. This plan is intended to create a common set of 
expectations that apply to the entire school and common responses from staff when those 
expectations are not met. All rules fall under the umbrella of Kindness, Respect, and 
Responsibility. Additionally, students who need more focused support in learning social 
or self-control skills may have individualized behavior plans that will also be in 
agreement with the school wide expectations. 
 
Students can expect: 
• A safe environment in which to learn 
• Fair treatment by school personnel 
• Respect of personal space and belongings 
• To be held accountable for academic performance 
• To be held accountable for social behavior 
 
School Staff can expect the students will: 
• Respect the school facility 
• Respect the rights of other students to learn without disruptions 
• Be prepared for learning 
• Be cooperative with fellow students, teachers and staff 
 
The school will be implementing Responsive Classroom techniques that create a 
respectful school climate. The staff will be establishing classroom rules with the students. 



	 8	

Classroom Rules will be posted in the classroom. The classroom teacher will also explain 
the consequences for unacceptable behaviors. Consequences will be logical and should 
help the student learn to make better choices in the future. Once classroom rules have 
been established, the school will meet to review and establish a set of school wide rules 
for the areas outside the classroom. Teachers will remind and redirect students to try to 
change an inappropriate behavior. If verbal warnings and reminders do not correct the 
student’s behavior, the teachers will assign a student to “take-a- break”. A student 
needing more than 2 breaks in any given day will be sent to a space in another classroom. 
The teacher will process with students needing an out-of-class break. Students will begin 
each day with a clean slate. Teachers contact a parent if a student needs repeated breaks. 
The following steps will be followed for students needing to be sent out of the classroom: 
 
Step One: 
The 1st out of class break may require the student to complete a written plan or process 
with the teacher. The student and teacher will come to an agreement as what the student 
will need to do when she/he returns to class. The teacher will notify the parents, which 
may include sending the written plan home for a parent signature and/or contacting the 
parent by phone or email. Students may also be assigned to an in-school detention. 
 
Step Two: 
If student behavior does not improve and requires an additional break, he/she will be sent 
to the principal. A discipline note may be sent home for a parent signature and a call to 
the parent may be made. The principal will conference with the student, the student may 
be sent back to the classroom or remain in the office for an extended break. 
 
Step Three: 
If the student behavior continues to be disruptive, he/she will spend the remainder of the 
day out of the classroom. The parent will be called and will be required to attend a 
conference regarding student behavior within 24 hours. 
A student reaching step 2 more than 3 times will need to serve an at-home suspension. 
Students serving at-home suspension will need to meet with the school counselor or 
teacher to develop a plan before being able to return to the classroom. 
 
Step Four: 
The following behaviors are not tolerated at school. A student who engages in any of 
these behaviors will automatically be placed on step two and will in most cases serve an 
at-home suspension. 
• Intentionally causing physical harm to others; 
• Harassing, bullying, or threatening others (see School Bullying Prevention Plan  
 Section); 
• Continually distracts the learning of others; 
• Carrying dangerous items; 
• Swearing or using inappropriate language; 
• Stealing; 
• Throwing inappropriate objects; 
• Willful destruction of school property or property of others. 
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A discipline report will sent home to inform parents of their child’s behavior at school. It 
also helps the school keep track of student behaviors. The discipline report will only 
include your child’s behavior and the consequences for that behavior. Discipline reports 
need to be signed and returned to the school. A parent signature indicates only that the 
parent has seen/received the report. If you wish to discuss the incident, please call for an 
appointment. Discipline reports that are not returned to school may result in a student 
losing a school privilege. 
 
Birthdays 
 
Please inform the teacher if you are sending in birthday treats in case there are allergy 
issues in that classroom. 
 
If your child is handing out birthday invitations at school, please be sure that every child 
in the class receives an invitation. If you are holding a small party and cannot invite all 
children, please invite children privately outside of school. Little hearts can be easily hurt 
when they feel they have been excluded. 
 
Bullying Prevention Plan 
 
1. Introduction 
Bullying is a form of dangerous and disrespectful behavior that will not be permitted or 
tolerated. Bullying may involve a range of misconduct that, based on the severity, will 
warrant a measured response of corrective action and/or discipline. Behaviors that do not 
rise to the level of bullying, as defined below, still may be subject to intervention and/or 
discipline under another section of the discipline plan or a discipline policy. 
2. Definition 
Bullying means any overt act or combination of such acts directed against a student by 
another student or group of students and which: 
(a) occurs during the school day on school property, on a school bus, or at a school 
sponsored activity; 
(b) is intended to ridicule, humiliate, or intimidate the student; and 
(c) is repeated over time. 
3. Notice of Prohibition against Bullying and Anti-Bullying Interventions 
The Tinmouth Elementary School recognizes that students should have a safe, orderly, 
civil and positive learning environment and that bullying has no place and will not be 
tolerated in its schools. The Tinmouth Elementary School shall: 
(a) Include the prohibition against bullying in the student or school handbook and in other 
ways make students aware of the prohibition against bullying, the penalties for engaging 
in bullying, and the procedures for reporting bullying. 
(b) Develop strategies for school staff to prevent and intervene in bullying. 
4. Reporting, Investigating, and Notifying Parents of Bullying Reports 
To address bullying, the Tinmouth Elementary School: 
(a) Encourages students to report personally or anonymously to teachers and school 
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administrator acts of bullying. The Tinmouth School District has established the 
following methods for such reporting: 
Anonymous Reporting: A note may be placed in the principal’s mailbox. 
Personal Reporting: Send correspondence to: Maureen Fitzgerald-Riker, 
Principal, 573 Route 140, Tinmouth VT 05773, 802-446-2458. 
(b) Encourages parents or guardians of students to file written reports of suspected 
bullying. See (a) above. 
(c) Requires teachers and other school staff who witness acts of bullying or receive 
student reports of bullying to promptly notify Maureen Fitzgerald-Riker, 
Principal. 
(d) Requires Maureen Fitzgerald-Riker, Principal to accept and review all reports of 
bullying, including anonymous reports. If after initial inquiry, an anonymous or oral 
report appears to warrant further investigation, school districts shall promptly continue 
with an investigation. School administrators shall investigate any written reports. 
(e) As with any other disciplinary action, requires school staff to notify the parent or 
guardian of a student who commits a verified act of bullying of the response of the school 
staff and consequences that may result from further acts of bullying. 
(f) To the extent permitted under the Family Educational Rights and Privacy Act, 
(FERPA), requires school staff to notify the parent or guardian of a student who is 
a target of bullying of the action taken to prevent any further acts of bullying. 
5. Data Gathering 
The Tinmouth School delegates the responsibility of data collection to: Maureen 
Fitzgerald-Riker Principal. She shall collect data on the number of reported incidents of 
bullying and the number of incidents that have been verified and to make such data 
available to the Commissioner of the Vermont Department of Education and to the 
public. 
 
 
Bus Rules 
 
Per school district policy, students who ride the bus are expected to follow all school 
behavior rules and any additional rules determined by the driver. The bus driver has the 
right to assign seats or move students as she deems necessary. Serious violations of rules 
or unsafe behavior may result in a student losing the right to ride the bus. Should this 
occur, it will be the responsibility of the parent to provide transportation to and from 
school. Bus transportation is a privilege, not a right, and it may be taken away at the 
discretion of the principal. Currently Prek students cannot ride the bus due to liability 
concerns. 
 
 
Child Abuse/Neglect 
 
Federal law requires school employees to report any signs of child abuse or neglect. Our 
highest concern is for the safety and well-being of every child. If at any time we suspect 
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that a child is suffering from abuse we are required by law to report our concerns to the 
Vermont Department for Children and Families (DCF). 
If a child’s clothing or physical appearance indicates neglect, we must also report this. If 
a child tells us that they have been hurt in any way by an adult, the law requires us to 
report this. Once the report has been made to DCF, they will contact parents and take 
over the investigation or take further steps to protect the child if necessary. 
Children need to bathe or shower daily. Clothing should be clean and appropriate for the 
weather. Children should eat a healthy breakfast before coming to school. If at any time, 
you are having difficulty providing for your child, please contact us and allow us to help 
you to connect with social service agencies which can assist you. All information will be 
kept in the strictest confidentiality. 
 
Civil Rights 
 
The Tinmouth School does not discriminate on the basis of gender, disability, handicap, 
race, religion, or sexual preference. 
 
Closings or Delayed Openings of School 
 
It is sometimes necessary to cancel or delay the opening of school due to weather or other 
emergencies. The school has an automatic phone system called School messenger which 
will be used to contact you as early as possible on those days, usually before 6 a.m. 
Additionally, if school is cancelled, a “no school” or “school delay” notice will be made 
over these radio stations WYSB-AM (1380), WZRT-FM (97.1), WJJR-FM (98.1), 
WVNR-AM (1340), and WNYV-FM (94.1). It will also be posted on the MRUUSD web 
site at: www.millriverschools.org 
In some very rare instances, it may be necessary to cancel school when it is already in 
session or we may need to cancel the after-school program. It is absolutely essential that 
the information you provide on the school emergency card is accurate and up to date in 
the event that we need to reach you. Please contact us if any of this information changes. 
If school is cancelled, all after school and evening events are cancelled as well. 
 
Conferences and Progress Reports 
 
Student-led conferences are scheduled for October 19, 2018 and March 15, 2019. 
Typically, students are involved in sharing their goals and progress with their parents 
during this time. Teachers will provide progress reports to help parents understand their 
child’s academic progress and will answer questions or concerns. A sign-up form will be 
sent home in early October for parents to reserve a time slot that is convenient. We aim 
for 100% parent participation. If the times we have provided are not convenient for you, 
please contact us and we will work with you to schedule an acceptable time. We believe 
these conferences are absolutely essential for the success of your child! 
Report cards will go home within two weeks after the trimester ends. The first trimester 
ends on November 27, 2018. The second trimester two ends March 11, 2019 and the third 
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trimester ends June 11, 2019. 
During the rest of the school year, teachers will gladly meet with parents whenever 
necessary. Please call the school and set up an appointment if you would like to meet 
with your child’s teacher. 
(NOTE: Often children share stories with parents about events that occur during the 
school day. If you are ever concerned about something your child has shared with you, 
PLEASE call us rather than waiting till conference time. Sometimes the child’s point of 
view or interpretation of events is different from what actually happened. At other times, 
school staff may not be aware of an issue or that a child was very upset. In any case, it is 
far better to let us know what your child has shared with you than to be upset and angry, 
perhaps without reason. Please remember, we are on the same team!) The academic 
school year is divided into “Trimesters” of about 9 weeks each. At the close of each 
trimester, a “progress report” or report card will be sent home with students in their 
homework folders. The final progress report of the year will be mailed. 
If you are a non-custodial parent and would like a copy of the progress report mailed to 
you, please contact the school. 
 
Confidentiality 
 
By law, all individuals who work in schools are legally bound to keep all student or 
family information absolutely confidential. School employees are only given access to 
private information on a need-to-know basis. Student records, including health, academic, 
and financial information, are all kept in a locked file, which can only be accessed by the 
principal, administrative assistant, or a member of the professional teaching staff. If you 
feel that your confidential information has been shared inappropriately, please contact the 
principal. 
 
Communications (Newsletter and Web Pages) 
 
The monthly school newsletter, sent home in student homework folders on 
Fridays and posted on our school web site, is a critical piece of home-school 
communication. We also offer parents the option of receiving the newsletter through 
email. Please read it. In addition to classroom news, we include vital information and 
announcements that need to get into the hands of parents/guardians. We also include a 
calendar of upcoming events and the lunch menu. In our experience, whenever parents or 
children are confused about events or are missing important information it is because 
they have not read the newsletter. Sadly, sometimes this means that students may miss 
out on opportunities or not know that they were to bring something into school the next 
week. Please stay current and support your child’s needs by reading the weekly 
newsletter. 
The school website may be accessed through the MRUUSD main website 
www.millriverschools.org. Click on “schools” and choose Tinmouth. The main school 
website contains links to the school newsletter, the school and district “report cards,” 
individual teacher email links, and classroom web pages. This website exists to support 
your need to receive communication from school and is a work in progress. Please 
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contact us if you have questions or suggestions as we develop this idea. 
We are continuing to work on upgrading classroom web pages. We will inform you when 
these become available, and as always, we welcome your input or ideas. 
 
Curriculum and Assessments 
 
The Tinmouth Elementary School offers a solid, well-rounded educational program for 
pre-kindergarten through sixth grade. All content and skills taught in the classroom are 
tied directly to the supervisory union curriculum which is based on the Common Core 
Standards. 
(Online at: http://www.state.vt.us/educ/new/html/pubs/framework.html). Teachers and 
other staff undergo yearly training to continue to grow professionally and provide the 
highest quality education possible to our students. 
Additionally, we endeavor to meet or exceed the state standards in physical education, 
music, art, library, guidance, and health services. Consistency in standards based 
instruction in all areas ensures that our students receive a quality education and are well 
prepared to transition to high school. Parents may review curriculum materials upon 
request. 
Assessment of student progress takes place on many levels. Classroom teachers use a 
variety of assessment techniques daily to help them gauge student progress. 
Additionally, we use several assessment tools which specifically measure reading levels 
for students from K-6. Finally, we also participate in the SBAC, which is used to assess 
the success of the school as a whole in meeting students’ learning needs. Please note that 
at the request of a religious group, we will publish periodic release time education 
courses in this family handbook. 
 
 
Dress Code 
 
Respectful student attire is the responsibility of the student and his/her parents. 
We expect students to choose clothing that is modest and appropriate and does not cause 
offense or distraction to others. While the school respects the rights of children and 
parents in judging the appropriateness of clothing, there are rules that must be adhered to: 
• No advertisements for drugs, alcohol, or tobacco products 
• No inappropriate or suggestive language 
• No violent or sexual images 
• Undergarments should not be exposed when standing OR sitting 
• No halter tops or strapless tops 
• No tops or sundresses that expose the entire back 
• No exposed belly buttons, midriffs, or backsides 
• No high heel shoes! (consider a fire drill on a snowy day!) 
• No wheelies (sneakers with wheels) 
• No slippers 
• No see-through or mesh tops, or sports jerseys with large armpit openings 
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• Hats/bandannas must be removed in the building (both boys and girls) 
• Sunglasses are not worn indoors 
• No belts or jewelry that have spikes or sharp protrusions 
• Clothing should be clean and appropriate for the weather 
• Sneakers are required on PE days (every Wednesday and Friday) 
• The school reserves the right to respond appropriately to unusual clothing situations that 
do not fit any of the guidelines above. 
Please consider Vermont weather when supervising your child’s daily clothing choices. If 
snow is in the forecast, shorts and sandals are not appropriate, even if it was 70 degrees 
the day before. Students may not stay indoors for recess if their clothing is inappropriate 
for the weather. We would appreciate your help in supervising your child’s clothing 
choices during cold weather months. It is better to dress in layers and peel them off, than 
to be cold and miserable at recess. 
Keep in mind that children participate in aerobic physical activities EVERY DAY (both 
indoors and out)! If your child cannot run, jump, dance, climb on the playground 
equipment, or participate in games because they are restricted by clothing or shoes, then 
the choice is not appropriate. 
Once winter arrives and snow is on the ground, ALL children need to have boots, winter 
coats, snow pants, hats and gloves. Please prepare BEFORE the first snowfall. 
Nothing is more disappointing for kids than standing on the porch watching their 
classmates frolic in the first accumulating snow. Please LABEL ALL COATS, 
SNOWPANTS, HATS AND GLOVES. Many of them are identical and it is difficult to 
determine ownership when they are mixed up or misplaced. If you need assistance in 
acquiring winter coats and snow pants for your child, please contact us. 
Parents of our younger students should provide a change of clothes to be kept in the 
child’s cubby at school in the event of an “accident”. A spare pair of socks is a good idea 
for everyone during snow season. 
 
Drug/Alcohol/Weapon Possession 
 
Possession of drugs, alcohol, or weapons on public school grounds constitutes a serious 
criminal offense. Per district policy, a student who brings any of these items to school 
will be immediately expelled pending a hearing. If the student has threatened to harm 
others or him/herself, law enforcement will be called. 
Additionally, it is illegal for parents to be in possession of these items on school grounds. 
Further, if a parent arrives at school to pick up a child and staff determines that the parent 
is impaired for any reason, the child will not be released to the parent. 
Law enforcement will be called and the child will be released into their custody. 
 
 
Emergency Drills/Crisis Plan/S.T.A.T. 
 
State law requires public schools to practice fire drills on a bi-monthly basis. 
Students are taught to leave the building in a quiet and orderly fashion and to line up in 
front of the basement doors of the church. We return quickly to the school and students 
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are outside for only a brief period of time. 
An emergency evacuation drill, which must be practiced bi-monthly, is to prepare in the 
event that we cannot re-enter the school, either because of fire or some other dangerous 
situation. In this case, we practice entering the basement of the church and waiting for a 
period of time. The church provides a safe and warm environment with access to a phone 
and bathrooms if such an emergency should ever occur. 
A lockdown drill is practiced six times a year. This is when a situation requires students 
to be confined to their classrooms with doors locked, and all outside doors to the school 
are locked. 
Our school has an emergency preparedness plan for a variety of situations that may arise, 
which is coordinated with an MRUUSD Crisis Plan. This plan is available for you to look 
over if you wish. Our highest priority is always the safety of every child. 
We try to conduct these drills calmly and without fanfare so that children are not 
frightened and consider them part of the routine of school. 
Finally, in the 2008-2009 school year, we developed a unique emergency response plan 
for our school because there may be a long delay before help arrives if we need to call 
911 (30-35 minutes). Working with Tinmouth’s fire department and law enforcement 
personnel who live in town, we have created a School-Town Assistance 
Team (S.T.A.T.) this team of emergency responders can be at the school in 5 minutes or 
less. In an emergency, they can assume leadership or provide medical assistance until 
911 personnel arrive. They can also assist 911 personnel once they arrive on scene. We 
are also grateful to the STAT members who have provided excellent advice to the school 
to help make it a safer environment and make us aware of potential situations that may 
arise and how to respond appropriately. 
While we hope it will never be necessary to ever have to need any of these emergency 
protocols, we are confident that we have systems in place to respond in the event that 
such a situation arises. Your child’s safety is our highest priority. 
 
Educational Support System and Student Supports 
 
Title 16 of the Vermont Statutes requires each public school to develop and maintain an 
educational support system (ESS) for children who may require additional assistance in 
order to succeed in the general education environment. 
Many factors affect a student’s school performance, including: nutrition, health, vision or 
hearing difficulties, emotional stress, or learning disabilities. Whenever a teacher is 
concerned about a child’s performance, he or she may recommend that the principal 
convene an Educational Support Team meeting to discuss the child’s needs. 
Parents are always asked for input in this process. Other team members include the 
principal, the classroom teacher, and any other professional staff who may have input 
into the needs of the child. Possible outcomes may include a referral for emotional or 
cognitive testing, a learning support plan for the classroom, a behavior plan, or a referral 
to counseling through a social services agency. 
Within the school district and the school, we offer a range of support services intended to 
meet a variety of student needs including, but not limited to: 
*Essential Early Education and Early Intervention services for children with disabilities 
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and at-risk children ages birth to five 
*Annual Preschool and Kindergarten Screenings 
*Title I 
*School Guidance and Nursing services 
*Speech and Language Services 
*Special Education Evaluations, Direct, and Consultative Services 
*Other interventions or services as deemed necessary 
 
Emergency Information Cards 
 
Every parent/guardian must fill out an Emergency Information Card for each child in the 
school. If we ever need to reach you during the school day, such as when your child is ill 
or we must close school early, we will use the information provided on this card. 
PLEASE have a back-up plan for someone else to pick up your child or a place  to send 
your child if we cannot reach you. If your home or work phone number changes during 
the school year, please contact us to update your information. We cannot emphasize how 
important it is to let us know how to reach you in an emergency. We are asking for email 
addresses to enable better communication. Please provide copies of all documents that 
designate legal guardianship or alternative custodial arrangements 
ENROLLMENT OF STUDENTS – Students who have recently enrolled at Tinmouth 
School, will need to provide the office with following information, if they have not 
already done so: 
• Copy of birth certificate; 
• Social security number; 
• Original health records indicating immunization history; 
• Copy of academic records; 
ENTRY AGE - It is the policy of the Mill River Unified Union School District that 
students entering the elementary school must comply with the following age 
requirements: 
• For admission into Preschool a child must have attained the age of 3 years on or before 
August 31 of the year of entrance. (Unless child is in need of EEE services 
– in which case other arrangement may be made for students to receive appropriate 
services.) 
• For admission into Kindergarten a child must have attained the age of 5 years on or 
before August 31 of the year of entrance. 
• For admission into First Grade a child must have attained the age of 6 years on or 
before August 31 of the year of entrance. 
Additionally, undocumented children have the same right to attend public primary and 
secondary schools as do U.S. citizens and permanent residents (Plyler vs. Doe, 457 
U.S. 202 (1982.). Under state law, all Vermont children, including undocumented 
children are required to attend school until the mandated age of 16. 
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Family Rights 
 
The Family Educational Rights and Privacy Act (FERPA) affords parents and students 
over 18 years of age (“eligible students”) certain rights with respect to the student’s 
educational records. These rights are: 
• The right to inspect and review the student’s educational records within 45 days of the 
day the School receives a request for access. 
• Parents or eligible students should submit to the school principal a written request that 
identifies the record(s) they wish to inspect. The School official will make arrangements 
for access and notify the parent or eligible student of the time and place where the records 
may be inspected. 
• The right to request the amendment of the student’s education records that the parent or 
eligible student believes is inaccurate. 
• Parents or eligible students may ask the School to amend a record that they believe is 
inaccurate. They should write the School principal [or appropriate school official], clearly 
identify the part of the record they want changed, and specify why it is inaccurate. If the 
School decides not to amend the record by the parent or eligible student, the School will 
notify the parent or eligible student of the decision and advise them of their right to a 
hearing regarding the request for amendment. 
• Additional information regarding the hearing procedures will be provided to the parent 
or eligible student when notified of the right to a hearing. 
• The right to consent to disclosures of personal identifiable information contained in the 
student’s education records, except to the extent that FERPA authorizes disclosure 
without consent. 
• One exception, which permits disclosure without consent, is disclosure to school 
officials with legitimate educational interests. A school official is a person employed by 
the School as an administrator, supervisor, instructor, or support staff member (including 
health or medical staff and law enforcement unit personnel); a person serving on the 
School Board; a person or company with whom the School has contracted to perform a 
special task (such as an attorney, auditor, medical consultant, or therapist); or a parent or 
student serving on an official committee, such as a disciplinary or grievance committee, 
or assisting another school official in performing his or her tasks. 
• A school official has a legitimate educational interest - if the official needs to review an 
education record in order to fulfill his or her professional responsibility. 
• Upon request, the School discloses education records without consent to officials of 
another school district in which a student seeks or intends to enroll. [NOTE: 
FERPA requires a school district to make a reasonable attempt to notify the parent or 
student of the records request unless it states in its annual notification that it intends to 
forward records on request]. 
• The right to file a complaint with the U.S. Department of Education concerning alleged 
failures by the School District to comply with the requirement of FERPA. 
The name and address of the Office that administers FERPA are: 
• Family Policy Compliance Office U.S. Department of Education 400 Maryland 
Avenue, SW Washington, DC 20202-4605. 
OTHER FAMILY RIGHTS - Throughout the school year the Tinmouth School may 
distribute surveys. Parents have the right to inspect and opt out of those surveys and 
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screenings that are not required by federal or state legislation. 
Hearing screening are required of students in the first, second, third, fifth, seventh, and 
ninth grades. Parents have the right to opt their child out of this screening. 
 
Field Trips 
 
Field trips are intended to provide valuable learning experiences which are directly 
related to topics of study in the classroom. At the beginning of the school year, a 
“blanket” permission slip to attend field trips will be sent home. However, we will always 
inform you prior to any school trip so that you are aware we will be traveling outside the 
school building. The Parent’s Club or the classroom activity fund usually covers the cost 
of all field trips. In the event of a day-long trip, students may order a bag lunch from the 
kitchen or may bring a lunch from home. 
State regulations forbid parents or teachers to drive students (other than their own 
children) in private vehicles for field trips. State law now requires that parent volunteers, 
even to chaperone a field trip, must now have a criminal background check (the “Brook 
Bennett” law). Please see the Volunteer section of this handbook for more information. 
 
 
Harassment (Act 91) and Bullying (Act 117) 
 
The Vermont State Legislation has revised the harassment law and passed a bullying law. 
Harassment is defined as conduct that undermines a student’s educational performance or 
creates a hostile environment. (State definition: Harassment means an incident or 
incidents of verbal, written, visual or physical conduct based on or motivated by a 
student’s or a student’s family member’s actual or perceived race, creed, color, national 
origin, marital status, sex, sexual orientation, or disability that has the purpose or effect of 
objectively and substantially undermining and detracting from or interfering with a 
student’s educational performance or access to school resources or creating an 
objectively intimidating, hostile, or offensive environment. 
Bullying is defined as happening when a student is exposed repeatedly and over time to 
negative actions on the part of one or more students (Olweus, 1993). (State definition: 
Bullying means any overt act or combination of acts directed against a student by another 
student or group of students and which: is repeated over time; is intended to ridicule, 
humiliate, or intimidate the student; and occurs during the school day on school property, 
on a school bus, or at a school sponsored activity, or before or after the school day on a 
school bus or at a school sponsored activity.) Copies of the complete legislation are on 
file in the office and are available upon request. We will follow the discipline procedures 
in this handbook when dealing with issues of harassment and bullying. The board policy 
5102 is available in the office – See Plan Below) 
All students need a safe and supportive school environment to progress academically and 
developmentally. Tinmouth administrators, faculty, staff, and students each play an 
important part in creating and sustaining that environment. We will proactively create a 
school culture that respects and values all students and fosters understanding of gender 
identity within the school community. It is the school’s obligation to provide equal 
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educational opportunities for all students including transgender students, within a safe 
learning environment free of discrimination and harassment. 
 
Health Services/Dispensing of Medication 
 
Sometimes children do get sick during school hours, and it may be necessary to send the 
child home. It is important that we have a way of contacting someone. We are not 
equipped to supervise a child outside of the classroom for extended periods of time. 
We ask that you have a plan in place for these types of situations so that someone is 
available to pick up an ill or injured student promptly. 
Parents, please advise the school when you are going away and make provisions for what 
should be done and whom should be contacted if your child becomes ill or injured. 
A phone call on the day your child will be absent is requested and a note is required 
explaining the absence on the day of your child’s return to school. 
Unless we have a doctor’s note, students will NOT be excused from recess or PE. 
Each year the school nurse performs screening tests for vision and hearing difficulties. 
However, the parent may often be the first to notice the problem: squinting, sitting too 
close to the TV, volume too loud, talking in a loud voice, missing conversations (as 
opposed to not listening to instructions) and should act upon them immediately. A 
through check-up is recommended. Please feel free to contact the school nurse to discuss 
any concerns about your child’s hearing and/or vision. 
It is the school policy and a state requirement that all children be immunized in 
accordance with current Vermont Dept. of Health regulations. Records (including dates) 
of the immunizations or appropriate exemption papers must be on file at the school. If a 
child is found to be lacking the necessary immunizations parents will be notified. If the 
child is not immunized within a reasonable amount of time, he/she will be excluded from 
school until immunizations are brought up to date. 
The current policy regarding Prescription Medication requires that: 
Written orders from a PHYSICIAN detailing the name of the student, the drug name and 
dosage, reason for giving, and the time the medication is to be given must be received by 
the school nurse, medical designee or building administrator BEFORE the medication 
will be given. If written orders are not in place at the school, the parent/guardian will 
need to come to the school to administer the medication. 
Renewal of a long-term medication order is required at the beginning of the year. 
In addition, written permission from the parent/guardian of the student requesting that the 
school district comply with the physician’s order is required. 
Students with chronic illnesses, (seizure disorders, cystic fibrosis, diabetes, asthma, etc.), 
who are responsible for self-administering their medications should be allowed to 
continue this practice. Medications will be kept in the office. However, there are some 
students with asthma that carry personal inhalers with the knowledge and permission of 
the physician, parent/guardian, school nurse, medical designee, and building 
administrator. 
Medications must be brought to school in the original container appropriately labeled by 
the pharmacy or physician. Medications must be brought to the school by the parent or 
guardian. 
Medication will be stored in a locked cabinet. 
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Unused medication shall be returned to the parent/guardian for disposition at the end of 
the year. All medication left past the end of the year will be disposed of by the school 
nurse. 
The current policy regarding Non – Prescription Medication requires that: 
The school nurse, medical designee, or building administrator must be notified if a 
nonprescription medication is to be used during school hours or during school activities. 
Parents must sign a Non –Prescription Medication form available in the main office 
including: the name of the medication, time to be given, dosage, and reason for 
administration. The medication must be given to the nurse, medical designee, or building 
administrator in the original container and will be kept in the main office. 
It is always best that students receive medication at home. 
 
Homework 
 
Tinmouth Elementary School is committed to the academic achievement of every 
student. It is our belief that effective learning occurs when students apply what they have 
learned in the classroom to work outside of the classroom. Homework is a tool to build 
on what has occurred in the classroom and should be an extension of or a preparation for 
classroom assignments. It helps to develop good independent study and work habits, and 
teaches independence and responsibility. Our hope is that parents will make it a routine to 
ask to see homework.. This can open up discussion about the school day and connects 
parents to the classroom. If you ever have questions or concerns about your child’s 
homework, please contact the teacher. 
 
Items Not Permitted at School 
 
Unless students have made specific arrangements with teachers to bring in items to share 
or as part of a class project, the following items should not be brought to school: 
* toys or trinkets of any kind, including stuffed animals 
* electronic devices including cell phones, MP3 players or IPods, etc. 
* cameras (except on field trips or for a specific purpose) 
* make-up 
* perfume or scented lotion 
* hazardous items (matches, lighters, fireworks, sharp objects, slingshots, etc.) 
* noise makers 
* inappropriate or adult level reading materials, pictures, or video 
* candy 
* animals (unless according to school policy and with permission of teacher) 
* other items deemed inappropriate by staff 
These items will be confiscated and returned to parents only. Additional consequences 
may be determined by the principal. The school is not responsible for lost, stolen, or 
broken items that should not have been brought to school in the first place. 
If students wish to bring in sports equipment to play with at recess, please check with a 
teacher or the principal first. 
From year to year, there are often new game fads that come along that involve trading 
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items (such as cards or bracelets). The school reserves the right to develop rules to 
address these things if it is determined they are causing a distraction to the learning 
process or are being used inappropriately. We will inform parents as necessary. 
 
Library Books 
 
Students are permitted to check out library books as part of our weekly library program. 
These books are the property of the school and should be handled with care. 
Books that are lost or damaged beyond repair are the financial responsibility of the 
parent. Students who do not return overdue books may not check out a new book. 
If a student has lost a book or damaged it beyond repair, arrangements must be made with 
the librarian to replace it or pay for it before other books can be checked out. 
 
Lunch and Breakfast Guidelines 
 
School breakfast, lunches and milk are provided daily for children who wish to purchase 
it. Please see billing information below. Paperwork to apply for free or reduced cost 
lunches is available from the school secretary. This information is always kept strictly 
confidential. Children never know who is receiving breakfast/lunch for free or at lowered 
cost. You may apply for reduced cost lunch status at any time during the school year if 
your financial situation changes. Please call the school if you have questions or need 
assistance in this process. 
State guidelines determine nutritional requirements and portion sizes. We make every 
effort to provide hot, tasty, and healthy lunch choices every day. Seconds are usually 
available if students have cleaned their trays. Vegetarian choices are always available and 
fresh fruit or vegetables are served daily. Contact us if we need to know about any special 
dietary needs. Lunch and breakfast choices are published weekly in the school newsletter. 
If your child brings lunch or snack from home, it should be a healthy lunch or snack. A 
sandwich or yogurt, fruit, veggie sticks, and juice make a healthy lunch. You may 
purchase milk if you wish your child to have milk with the lunch from home. 
Children may not share or trade their food. 
NO SODA or CANDY is permitted. If we see that your child is consistently bringing 
unhealthy food to school, we may contact you to discuss how we can work together to 
provide more nutritious alternatives. Ideas for healthy snacks include: fruit, raisins, 
yogurt, low-sugar dry cereal (like Cheerios, NOT Cocoa Puffs), healthy breakfast bars, 
crackers/pretzels and cheese, granola, carrot sticks, celery w/cream cheese, banana bread, 
or half a sandwich. 
Snack should be a snack, not a meal, and should not take more than 5-10 minutes to 
consume. Students who are bringing snacks from home may not share with other children 
except under special circumstances (such as birthdays). 
If we do have children in the building who have nut allergies, we will let parents know 
that it is necessary to implement a nut policy school wide. 
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Lunch Costs and Billing Procedures 
 
Prices for school prepared breakfast/lunches and milk are as follows: 
Student breakfast: $1.75 
Student hot lunch: $2.80 (includes ONE milk) 
Student milk $ .40 
Parents/guardians must pre-purchase their child’s lunches and milks. The system will 
work as follows: 
§ Money should be placed on your child’s account in advance. Everyday lunch/breakfast 
and milk will be deducted from this account. On Friday a notice will go home with the 
student in their homework folder letting you know when funds are getting low. You are 
required to place additional funds into your child’ account, not just the past due balance. 
If a child’s card runs out, they will be given 
a peanut butter or cheese sandwich and milk for lunch. This will count as a regular lunch 
and will be deducted from their account. 
§ .If you are eligible for Free or Reduced Lunch nothing will be different. Just fill out the 
proper form at the start of the school year OR at any time during the year if your situation 
changes. If you have questions or concerns about how to do this, contact Pam Garceau, 
Administrative Assistant. Neither students nor adults are aware of who is receiving free 
or reduced lunches. This information is strictly confidential. Do not hesitate to call us if 
you have any questions about this process. 
§ Please note: Only one milk is provided for the Free and Reduced Lunch. 
 
Parents’ Club 
 
As a parent or guardian, you are a member of the Parents’ Club. There are no dues to join 
and everyone is asked to participate in any way they can. Tinmouth 
Elementary School is fortunate to have had a wonderfully supportive Parents’ Club for 
many years. This organization raises money through Book Fairs and other fund-raising 
activities. This money is used to purchase classroom supplies or special items that 
teachers have requested, and to provide funds for field trips and other school activities. 
Additionally, they support the school by providing organizational assistance for fun 
activities. In order to keep this organization alive and thriving, new parent involvement is 
essential. There are multiple opportunities for you to contribute your time and/or talents 
to this organization in large or small ways. Please contact Ilona Allen to offer your 
assistance. You may also contact the principal or school secretary for more information. 
 
Parking 
 
If you need to park your vehicle to enter the school during school hours, you must either 
park at the church or in the Community Center parking area. DO NOT park or drive 
through the front driveway of the school. During school hours (7:40 a.m. to 3:30 
p.m.) this driveway is for the school bus ONLY. You may be ticketed if you drive 
through or park in this area. 
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Photography of Students 
 
Throughout the school year, we frequently photograph or film students working on 
special projects or participating in fun events. These photographs may be used in our 
weekly newsletter or for other school publications. Occasionally, a photographer from a 
local newspaper may take pictures of our students. If you DO NOT want your child’s 
photograph to be published, please contact us to let us know. We will honor your request. 
 
Pick-Up 
 
We ask that parents who are picking up their children at the end of the day wait outside at 
either of the two front entrances. Please do not come in and wait in the hallway. This 
causes a distraction if children see a parent in the hallway while the teacher is trying to 
bring the day to a close, as well as congestion and confusion as students are lining up for 
the bus or collecting their materials for homework club. Your child will join you 
promptly outside once the teacher has dismissed him/her.  
 
Restraint & Seclusion 
 
In rare circumstances, a student's behavior may pose an imminent and substantial risk of physical 
injury to the student or others and calls for restraint or seclusion by school personnel or contract 
service providers who have been trained to provide this intervention. If this ever occurs, parents 
will be notified electronically or verbally by the end of the school day. A written summary of the 
incident that includes date and time when the debriefing session will occur as well as notice that 
the parents have the opportunity to participate in the debriefing will be sent home within 24 hours 
of the event. 
 
Section 504 Grievance Procedures 
 
Tinmouth School does not discriminate on the basis of physical, emotional, or cognitive 
handicaps in compliance with 34 C.F.R. §6 104.7 and 104. 8. The school follows MRUUSD 
policy and the established grievance procedures to address Section 
504 complaints. All complaints should be brought to the attention of Maureen 
Fitzgerald- Riker, who coordinates compliance with section 504 of the Rehabilitation Act at 
Tinmouth School. 
 
Sick Day Guidelines 
 
As a parent, it can be hard to determine if a child is sick enough to stay home from 
school. Use the following information as a guideline in your decision. Remember, you 
have the final decision in your child’s care. 
Your child should not attend school if any of the following symptoms are present: 
Temperature 100.0 or greater, vomiting or diarrhea, severe and/or persistent cough, 
unusual or unexplained rash. Keep your child home until his/her fever has been gone 24 
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hours without medication. Please remember, returning to school too soon may slow the 
recovery process and expose others to illness. 
You should also consider keeping your child at home if the following symptoms are 
present and will prevent your child from participating at school, excessive tiredness, lack 
of appetite, productive coughing, headache, body aches, ear ache, sore throat. 
If you have any questions regarding the above information, please contact the school 
nurse. Hand washing is the best way to prevent the spread of germs so remind your child 
to wash his or her hands before and after eating, after using the restroom, after sneezing, 
coughing or blowing his/her nose, after playing with animals, and after coming in contact 
with someone who has as illness. We all need to work together on staying healthy during 
the school year. 
 
 
Student Accident Insurance 
 
The school provides access to a low-cost insurance policy should your child be injured 
while at school. Please keep an eye out for information that will be included in materials 
sent home during the first week of school. 
 
Smoking on School Grounds 
 
SMOKING IS NOT PERMITTED ON SCHOOL GROUNDS – PERIOD. 
 
Technology 
 
Our students are fortunate to have access to the most recent technology to use for 
research and communication. Every student must sign a Technology Contract agreeing to 
only use computers and the internet appropriately for school-related projects or research. 
If a student breaks this contract, they may have their access to technology restricted at the 
principal’s discretion. Students are expected to handle any technology tools with care. 
Damage caused deliberately or through carelessness will result in the student being 
responsible for costs associated with repairs. 
 
Title IV Grievance Procedures 
 
Tinmouth School strictly complies with Title IV regulations in that it does not discriminate 
on the basis of sex in any educational program or activity. Grievance procedures are outline in the 
MRUUSD policy on the district website. If you need assistance with this or any grievance 
procedure, please contact Maureen Fitzgerald- Riker at Tinmouth School for further assistance. 
Several policies designed to address discrimination and academic achievement have been 
written by the MRUUSD Board to comply with state legislation. Copies of these policies 
are available on the MRUUSD website and in the Tinmouth School Office. 
These policies include grievance and notification procedures and timelines for addressing 
policy violations. The following summarizes important highlights of these policies: 
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• Important Policy Notifications Under the Elementary and Secondary Education 
Act 20 U.S.C. §6311 (h) (2) (A) (i) requires local education agencies receive 
Title I assistance to prepare and disseminate to parents an “annual report card”. 
Accordingly, Parents will receive summaries of state assessments, which provide 
information on the schools standing in relation to other schools throughout the 
district and throughout Vermont.  

• Parents in Vermont may access information about their teacher’s qualifications 
including licensure status by visiting an online portal.  
If you do not have computer access, please contact Ann Dages in MRUUSD 
Central Office to request your student’s teacher(s) professional qualifications. 

• If you would like information regarding the qualifications of para-educators who 
    work with your child, please contact Ann Dages in MRUUSD Central Office. 

• 20 U.S.C. §6312 (g) (1) provides that parents of students who are of limited 
English proficiency will be notified not later than 30 days after the beginning of 

    the school year that their child has been identified as in need of services. This 
   requirement aligns with the local written policy on the MRUUSD website. The 

Federal Special Education Law, 20 U.S.C. §§1400, et seq., requires notice to 
   parents in a variety of ways. However, the most prominent requirements 

• 20 U.S.C. §6318 (a) (2) requires each local education agency with Title I schools 
  to “develop jointly with, agree on with , and distribute to parents of participating 
  children a written parental involvement policy.” This policy is outlined on the 

MRUUSD website. 
The Federal Special Education Law, 20 U.S.C. §§1400, et seq., requires notice to  parents 
in a variety of ways. However, the most prominent requirements are outlined below: 

• Special education services are available at Tinmouth School for children with 
  disabilities aged 3-21. Similar services are available for students aged birth-3. 

Children available for these services are identified by Child Find and by school 
  professionals. 

• Written notice will be given to parents of students with a disability within a 
   reasonable period of time before the district proposes to initiate or change the 

eligibility, evaluation, or educational placement of the student, or the provision of 
a free, appropriate, public education to the student, or whenever it refuses to do 

  the same. 
• Tinmouth Mountain School will provide notice of “procedural safeguards” 

whenever a child is initially referred for a special education evaluation, whenever 
an Individual Education Plan (IEP) meeting is called, whenever a re-evaluation is 

  sought, and whenever a due process complaint is filed. 
 
Visitors/Communication During the Day 
 
In accordance with Tinmouth School Board Policy, parents and community members are 
welcome to visit the school and classrooms if arrangements have been made ahead of 
time so that instruction is not disrupted. In order to maintain a safe environment, all 
visitors to school MUST check in at the office to sign in. No visitors are permitted to let  
themselves in and wander in the building or loiter in the hallways. If no one is in the 
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office when you arrive, please wait for someone to check you in. After 8:00 
a.m., all doors to the building are locked with the exception of the front door by the 
office. Please help us to maintain a safe and secure environment for your children! 
Forgotten lunches, messages, homework, musical instruments, or other items can be 
dropped off in the main office and we will see that they are delivered to your child. If you 
are calling in a phone message for your child, we will be glad to deliver it. 
Teachers are usually unable to meet with parents or talk with them on the phone during 
the school day. However, if you wish to set up an appointment to speak with a teacher, 
please call the office and one will be set up for you. Showing up at the beginning or end 
of the day to speak to a teacher may cause a conflict with a teacher’s planning time, a 
pre-scheduled meeting or other event. Please make an appointment if you need to 
conference with your child’s teacher or if you wish to speak with him or her on the 
phone. The teacher would like to give you his or her undivided attention to address your 
concerns. 
If you wish to speak with the principal, please call the main school number and if she is 
available she will speak with you immediately. If not, your call will be returned as soon 
as possible or the secretary will set up an appointment for you. If you wish to meet in 
person, please set up an appointment rather than dropping in unannounced as she may not 
be available to meet with you. 
 
 
Volunteering at School 
 
As a small, rural school, we rely on many volunteers to work with us in many ways. We 
deeply appreciate their energy and commitment to the children of Tinmouth. 
If you wish to volunteer, please contact the school and we will provide you with the 
information you need to get the ball rolling. 
In 2009, the Vermont Legislature passed a law in honor of Brook Bennett requiring a set 
of extensive background checks for anyone who works or volunteers in a school system, 
and a general criminal background check for anyone who attends school events. This 
includes everyone from parents to maintenance contractors. We understand that this is an 
inconvenience and some folks may be offended when we require this to be done. 
However, we must be in compliance with state law, and we must keep in mind that the 
intent of the law is to protect our children. 
If you anticipate that you will want to be present in the building for either volunteering or 
just attending school events, please visit the MRUUSD Central Office and ask Ann 
Dages for fingerprinting paperwork. Be sure to bring photo ID. 
 
Wellness Program at Tinmouth Elementary School 
 
During the 2017-2018 school year, our entire school will continue to be engaged in a 
wellness program intended to focus on improving the health and well-being of students, 
their families, and the staff. This program will be integrated in many ways with our 
regular curriculum, and will also include an increased focus on health and nutrition 
instruction, physical activity, with science and school lunch connections. 
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Additionally, statewide concussion and head injury guidelines will be provided annually 
to students and their parents or guardians, participating in extra-curricular athletic 
activities such as basketball, football, soccer, hockey, and Lacrosse (contact and collision 
sports). Each child and parent or guardian will be required to sign a form acknowledging 
receipt of these guidelines before participating in contact/collision sports. 
Coaches and referees are required to complete training that includes how to recognize 
symptoms of concussions or head injuries. These steps are mandated in order to ensure 
immediate action is taken if and when, a head injury is sustained by a student athlete. 
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Tinmouth Mountain School Directory 
573 Route 140 

Tinmouth Vermont 05773 
802-446-2458 

 
Principal: Maureen Fitzgerald-Riker mfitzgerald-riker@millriverschools.org 

Teaching Staff: 

Lisa Edge** - Pre-K ledge@millriverschools.org 

Bethany Wurzburg – Grades K/1 bwurzburg@millriverschools.org 

Sally Shaw – Grades 2/3 sshaw@millriverschools.org 

Gayle Wetzler** – Grades 4/5/6 gwetzler@millriverschools.org 

Kris Kristensen- Moore Special Education krkristenson-moore@millriverschools.org 

Specials Teachers: 

Jessica Perkins – Art jperkins@millriverschools.org 

Suzanne Striglia – Health Education sstriglia@millriverschools.org 

Dan Seiden – Music/Chorus/Instrumental dseiden@millriverschools.org 

Jon Stratton - Music/Chorus/Instrumental jstratton@millriverschools.org 

Tracey Tinsley - Physical Education ttinsley@millriverschools.org 

Anne Lewis – Spanish spoonmtn@sover.net 

Joe Bertelloni – Technology/library jbertelloni@millriverschools.org 

Instructional Assistants: 

Kayla La Chance - klachance@millriverschools.org 

Jennifer Galusha – jgalusha@millriverschools.org 

Support Staff: 

Administrative Assistant: Colleen Battease   cbattease@millriverschools.org 

Cook: Jessica Casey jcasey@millriverschools.org 

Nurse: Beth Younce byounce@millriverschools.org 

Central Office Staff (MRUUSD) 

Superintendent: David Younce dyounce@millriverschools.org 

Executive Assistant: Ann Dages adages@millriverschools.org 

**Designated employees for bulling, hazing, and harassment reporting. 
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Vision/Hearing/Health Screening 
The school nurse screens students’ vision, hearing, height, and weight. 
After reading the above regarding screenings, if you DO NOT want your child to be 
screened by the nurse, please sign below and return to the Office. If this form is returned 
with a signature, your child will not be screened. 
 
 
 
______________________________________________________________________ 
Student Name Grade 
 
 
 
______________________________________________________________________ 
Parent Signature Date	


