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Mill River Unified Union School District

wILL RIVER
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Thriving Students. Premier SchoolsEngaged Community

REPORT OF THE MILL RIVER UNIFIED UNION SCHOOL DISTRICT DIRECTORS

As | write this annual report, we are in the midst of our second year as the Mill River Unified Union School District.

It is rewarding to see the momentum that is building in our district as it gets its legs underneath it. To see our

students, schools, staff and communities all settling into a routine reinforces the fact that your support last year in
bringing together our five schools and four communities
once again extend my deepest thanks to each of you for your continued support of our schools.

There is a tangible energy in the air in our district th
thriving and at the forefront of our minds. The intangible sense of community in our district has expanded as a

result of the merger, much the same way as our physical size has grown. It is exciting to witness. As chair of the

board, it is inspiring to see folks in our district embracing the concept of our new larger community and using that

vitality to provide the best educational opportunities for our students.

The district as a whole is working hard every day to educate our students not only in academics but also how to
be responsible, engaged community members and citizens. This is evident for example, when we see our high

school seniors coming full circle. As the oldest of our
to their individual el ementary schools on a smdemd Thesg basi
studentsé6 community service, in the f or m-twbegrgduatesvegan b a c k

the first days of their own educational journey, is heartwarming.

Another component of our expanding sense of community is the newly formed Alumni Association at Mill River
Union High School. It is nice to know that the folks who have come up through the ranks as students in our
elementary and high schools are still so enthusiastic about our district that they want to stay involved and give
back to our schools and their communities. | am personally grateful to our community engagement coordinator,
Don Markie, for all his hard work in organizing the formation of that group and taking on that role for our district.
We are fortunate to have accomplished, energized individuals working with our students and our schools every
day. Don is just one example of that dedication. On behalf of the board, | extend thanks to each and every
employee and volunteer in our district for their hard work and dedication. You are an integral part of what our
district is and what it will become moving forward.

On that same note, our administration and teaching professionals are working hard this year to further integrate
proficiency based learning into the curriculum and provide the resources and opportunities for our students to
excel in their academic careers and have a voice and choice in their education going forward. This is an exciting
time to be a student in the Mill River Unified Union School District.

Finally, the board continues to work together toward the delicate balance of overseeing what is in the best
interests of all our students while simultaneously making every attempt to be fiscally responsible to our taxpayers.
As a group, we have fallen into a good rhythm and use our time together to be as productive as possible for our
communities and our children.

In conclusion, | firmly believe that our Mill River Unified Union School District is poised on the cutting edge of

providing the best education in our state. We are fortunate to have talented, enthusiastic professionals leading our
classrooms and our schools; folks who are anxious to pro
outcomes in the area.

To that end, | encourage each of you, particularly those who do not have children in the schools, to attend one of

our monthly school board meetings. We are fortunate to have student presentations at one meeting each month.
The board is grateful for the opportunity to shareinour st udentsé achievements and s uc
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each of our schools. It is a pleasure at these monthly meetings to watch our students share and demonstrate the
skills and milestones that they are achieving this school year. | thank their parents for taking the time out of their
schedules to help make this happen each and every month and | look forward to sharing those presentations with
each of you at a future meeting.

On behalf of the board, we are most humbled by your continued support of our work as we all strive to make Mill
River Unified Union School District the best school district for our students and our communities.

Respectfully submitted,

Tammy A. Heffernan
MRUUSD Board Chair

MILL RIVER UNIFIED UNION SCHOOL DISTRICTi SUPERI NTENDENTG6S REPORT

Greetings to the communities of Clarendon, Shrewsbury, Tinmouth and Wallingford -wh at we broadl y cal
RiverCommuni tyo. As your Superintendent of Schools | am hor
other surrounding towns whose students choose to attend our schools because of the outstanding opportunities

that we are able to provide.

In recent years we have been able to seize upon the momentum created through merger, realignment, and lots of
hard work by our faculty and staff to position our schools as premier places for students to learn and educators to
work. We are beginning to see a situation that we have anticipated, where schools and districts from Vermont and
New England are beginning to look to the Mill River Schools for guidance on implementing personalized learning
for students, flexible pathways toward graduation, and the tenets of Act 77, which greatly reshaped the context
and lay of the land for education in Vermont. Our community deserves this recognition from other places. Our
students deserve the best schools that they can access. And, our taxpayers deserve all of this at a cost that they
can support. We work diligently every day in our classrooms, hallways, and offices to ensure that progress is our
constant focus and we want you to hold us to that expectation.

At the end of last school year, we sent a large number of wonderfuleducator s i nt o retirement! I 6
those individuals one more time in this report:

Clare Bornarth - Clarendon Elementary
Lynn Brooks-Miner - MRUHS
Jennifer Cohen - Clarendon Elementary
Andr ea D &larendon &lementary
Gary Fredette - Wallingford Elementary
Carolyn Hanrahan - Clarendon Elementary
Karen Kay - Tinmouth Elementary
Joan Lind - Clarendon Elementary
Monika Loyzelle - Clarendon Elementary
Bob MacMurray - MRUHS
Marlene MacMurray - MRUHS
Pat McLaughlin - Clarendon Elementary
Christine Redman - Clarendon Elementary
Kathleen Schiller - Clarendon Elementary
Kevin Stanley - Wallingford Elementary

We are now beginning to formulate our vision and direction for the coming years. We are asking ourselves
important questions and trying to identify the big questions that we should be asking:
0 How do we ensure that the school experience is one that magnetically attracts students to engage and
immerse themselves in learning?

0 How do we embrace the history of the Mill River Community and MRUHS while boldly looking to the
future?

0 How do we keep all of our schools in each of our towns viable, thriving, and ultimately - amazing?

0 How do we embrace the unigueness of each of our towns and integrate that uniqueness and the assets
that exist into the school experience in those communities?

0 How do we distinguish the MRUUSD as the premier school district in Vermont and New England, while

attracting new families and generating the intangible benefits to communities that come from outstanding
schools?
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0 How do we do all of this with an eye toward efficiency, affordability, and quality?

As you can see, these are challenging questions. But, we look forward to engaging with our community to answer
them. Our community deserves that, and much more! We are looking forward to a great future together.

Respectfully submitted,

Dave Younce
Superintendent of Schools

CLARENDON ELEMENTARY SCHOOL 1 PRINCIPAL REPORT

Dear MRUUSD Community,

It was with much gratitude and some sadness that we wished our wonderful retirees a fond farewell. The end of

last school year began the next chapter for ten of our esteemed and beloved family members. We thanked them

for their years of dedicated service to and caring for our children. They will be missed, but always remembered

forwhatthey di d to better the |lives of so many. The very bes
Cohen, Liz Fothergill, Carolyn Hanrahan, Joan Lind, Monika Loyzelle, Patricia McLaughlin, Christine Redman,

and Kathy Schiller.

Your friends at Clarendon Elementary School and | would like to thank you for your continued support and interest

in our school. OUR students are better because of your efforts and the collaboration with the entire school

community. All of us here continue to strive for and provide the very best for your children and OUR students. |
capitalize OUR students because it is everyadtherGescharse spons
our staff, their coaches, our community members and their parents - our partners in education.

Clarendon Elementary has embraced the personalized learning and individual curriculum model for our students.
Project based learning is key to learner engagement and self motivation. The academics will continue to be
rigorous and meaningful and we will make every effort to do this in a positive, safe, and enjoyable environment for
the kids. We will continue to prioritize our caring culture and ensure a superior experience for our learners. Of
course we will continue our essential focus on student outcomes and improving our test scores.

With the help of our district coaches and interventionists, we have studied the data and trends. We have

increased the models and practices we know have worked f

Students are the essence of our work and the heart of th

EveryDayi Our Per sonal Best in Every Way. o OQur focus is cl ec
supports needed. Clarendon Elementary will continue to build upon our character education program as we

prioritize this in our classrooms, with assemblies, and our everyday interaction with the students and each other.

Thank you once again for your supports of time, energy, and finances to this incredible community school and our
superior Unified District. How can you continue to help as parents and guardians? We ask that you be persistent
and stay involved; check on homework; provide time and space for studying; and advance the academic, social
and emotional growth of your child. Your partnership in the education of OUR students is the essential component
in this most important endeavor. Finally, community members, our plans and their successes are incumbent upon
your participation and involvement. Tell us how we can help you. It has been and continues to be a pleasure
serving your children, our students, the entire staff, and you.

Respectfully,
Fred C. Valastro, Principal

SHREWSBURY MOUNTAIN SCHOOL 1 PRINCIPAL REPORT

The Shrewsbury Mountain School has watched our student population grow and stabilize over the past several
years. Last year we ended the school year with 79 students. We started this school year with 84 students. This
includes several students who have come to our school through the School Choice Program. We are excited to
welcome a number of young families moving to our town and becoming part of our school community.

As part of the Mill River Unified Union School District, we continue our work on establishing a strong foundational

curriculum in English Language Arts and Mathematics based on proficiencies. We have also shifted our grading
system to reflect these proficiencies and learning targets.
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The Shrewsbury Mountain School along with the MRUUSD received a Farm to School planning grant. This has
allowed us to continue our partnership with local farmers for the purchase of produce. The school has offered
several taste testing events including a stationary bike driven smoothie maker. As a school we offer special thanks
to all of the folks that made this opportunity possible. We truly have an amazing community.

Camp SMS, our after-school program, provides students a variety of opportunities including yoga, walking,
running, gardening, and arts and crafts. The program operates from 3:00PM - 5:15PM daily. Rachelle Patton
continues as the director of the program. She has done an amazing job of bringing in community members to
work and support our afterschool program.

The winter sports program is a great hit. This program allows students the opportunity, as part of the physical
education curriculum, to learn how to cross country ski, downhill ski, or snowboard. The program lasts
approximately 6 weeks. Students travel to Okemo where they work with community volunteers and instructors to
build their skills. The community volunteers are a great asset to this program and should be credited with its
success.

The Shrewsbury School community continues to transform over time. The teachers at the Shrewsbury Mountain
School created an outdoor classroom space and have integrated social studies, literature, and science into our
outdoor spaces. In the spring our 3“and 4" grade students continued to connect thelr Iearnlng to the garden and
used the produce to create new and interesting dishes for our students to taste. Our 5" and 6" grade students
also connected their learning to the outdoors and partnered with Merck Forrest to gain firsthand knowledge of
many of the science proficiencies.

Our Preschool program continues to thrive. Our staff builds classroom routines through guided discovery in a
variety of centers throughout the classroom. One might see students working on a letter sound or number
concept, while other students build with blocks or listen to a story. In our Multi-age Primary class, we combine
kindergarten 1% and 2" grade. The students in this classroom work on reading and mathematical skills in the
morning and in the afternoon the students are actively engaged in a science experiment or working independently
during exploration time and have been working in their outdoor classroom space observing nature and exploring
the area around our school. Once our students reach the 3™ and 4™ grade, they continue to build their
mathematical knowledge and skills and many will begin to master thelr multlpllcatlon facts. Our upper elementary
grades are combined including grades 3, 4, 5 and 6. Students in the 5 "and 6" grade continue to improve their
writing skills and many of the students in this group ha
Project in the Rutland Herald.

Shrewsbury Mountain School also offers all students Physical Education and Health classes. World Language
class includes a wide variety of activities including song, dancing, and other activities that immerse students in a
rich language experience. Art instruction is also provided. Students produce the most amazing artwork, which is
displayed throughout the school building and is also showcased at the art show at the end of each school year.
You would find it difficult to find any open wall space during this time. The school also offers music class weekly.
Performances are usually held in the winter and the spring. We also offer choral music to students in grades 3-6
and instrumental lessons and band for students in grades 4-6. Our students perform annually at Music in our
Schools which is held at the end of March. During this performance, students from throughout the district come
together at Mill River to perform.

| appreciate the continued support of the Shrewsbury community. The work we do at the Shrewsbury Mountain
School would not be possible without the help of the dedicated staff, volunteers, community support, and other
community volunteers from The Foster Grandparent Program that are able to continue to provide an outstanding
small-school learning environment to the students of our community. | would also like to extend our appreciation
to these volunteers and our local PTO. With their support, we are able to continue to offer the Four Winds
Program (formerly ELF), other programs and special assembly programs including presentation by the
Shrewsbury Volunteer Fire Department. We are truly grateful to be part of such a great community. Thank you!

Respectfully,
Debra L. Fishwick, Principal

WALLINGFORD ELEMENTARY SCHOOL i PRINCIPAL REPORT

The Wallingford Elementary School has had a fantastic year! Our students have been amazing as they worked
on their learning, mastering one goal at a time, and maintaining a solid momentum to continually improve. Our
educators have also been working diligently to implement the necessary steps for proficiency based learning to
occur in all grades and specials. It is extremely impressive to see the growth which has occurred in all areas. We
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are well on our way to becoming a premier district. We have the best students, educators and communities.

As one of my coll eagues r ec e a:ddright, petpdotkeewhenevér ydd ean,dedve t he de
things better than they were when you showed up, make people smile if at all possible, and be your best self as

often as you can. Ités okay to make a missabke I ffgelu oMW
sums up my work in the Mill River district this year. Let me share some of the work which is being done to make

everyone smile and to make Wallingford Elementary School better.

Our 5" and 6" grade students are participating in a science based project with Merck Forest and Farm Center.
Our students spent several days immersed in learning about a science concept with hands on learning by being
out in the field and doing what scientists do: gather data, investigate a problem, make a hypothesis and conduct
experiments. The learning was so impressive that our students presented their learning at an all school gathering
and to the school board!

The Conservation Committee of the town of Wallingford, through a grant, installed a monitor in the WES hallway

which records our daily energy generated through the sol
support to bring this great learning device to our school so that on a daily basis we can be talking with students

about the energy being generated.

The Wallingford PTO is doing a tremendous job of supporting our school. Two new basketball boards & hoops
were installed just before the school year began on the playground court. The crew was led by board member
Bjorn Behrendt. By working together, out went the old and in came the new. In addition, this fall the PTO
purchased a new sound system which was initiated at the Winter concert. The new system sure makes a
difference in being able to hear all the beautiful musicians.

Proficiency Based Learning: We are making great progress with implementing proficiency based learning with
this being the second year of the new report card based on proficiencies. Teachers attend monthly in-services to
improve their skills and learning and students are beginning to take more ownership of their learning.
Personalized Learning Plans are being implemented in 36" grade with students setting goals, establishing a
plan to achieve their goals and reflecting on their progress. We are seeing a difference in students being more
active about their learning. Education is not being done to them - they are engaged learners in their own
education.

Educators at WES are also working on learning how to implement STEM projects. These projects provide a
wonderful opportunity for students to be involved in learning which requires them to use their knowledge of
science, technology, engineering and math! Students so far this year have learned about aerodynamics and
designed planes. They learned how to make croissants and designed a new retail shop which could potentially
open in Wallingford. They also used their skills to develop and design toys. Our 6" graders, working with Mr.
Nerney, one of our Instructional Coaches, and Ms. Nauton, 6th grade teacher, are participating in a designed
STEM project focused on farming. The coach and the teacher are designing the project themselves!

The Winter Sports Program is going strong with great collaboration with the other elementary schools. Clarendon
& Wallingford are going to Pico. Shrewsbury and Tinmouth participate at Okemo. Our students get to skate, ski
or snowboard alongside other students from schools in our district. Because the schools now do this program on
the same day, it affords the teachers an opportunity to get together and work on common curriculum work. Itis a
win-win. The kids are having a blast being outside learning a new sport and the educators get time together to do
important work.

A new program began t 6T ggaderse Becaude ofra grany our studests who wilt bé Iseading
off to Mill River next year will spend four times together this year in team building activities. The goals are to ease
the transition to MRUHS, teach leadership skills and better support the students to settle into their new school.
The students spent three days at Camp Chingachgook where they went on night hikes, participated in a high
ropes course, played adventure games and became bunk buddies with kids from other schools in our district. Still
to come this year, they will go rock climbing together, hike and boulder at White Rocks and conclude the year with
a wonderful celebration complete with swimming, kayaking, paddle boarding and a barbeque. This program
replaces the traditional end of year 6" grade trip in each school and we believe it will be a better program for
supporting and celebrating our studentsétransition to middle school.

This year saw more retirements in our staff. While there were sixteen retirements overall in our district, WES had
two. Mr. Kevin Stanley and Mr. Gary Fredette were honored for their forty-one and twenty-five years respectfully
at the end of year celebration in the multipurpose room at Mill River. Each was presented with a beautiful
adirondack chair built by the students at the Holden House, and engraved with their name and years of service.
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Additionally, we welcomed new staff to our school. Ms. Jessica Perkins joined us as the new art teacher for three
days in Wallingford, one in Tinmouth, and one in Shrewsbury. Ms. Ashlyn Quigley joined us as the new guidance
counselor which involved her moving up to Vermont from Philadelphia. In our primary unit, Ms. Shannon Merritt,

Mrs. Claire Benjamin and Ms. Katie Sisco are all new to our school and doing a dynamite job of creating a strong

and powerful primary team.

Our district wide theme this year is momentum. We have a great deal of momentum going on in our school with
students working hard to put great effort into their learning and being responsible/respectful learners. | have given
them a challenge; if they can get enough momentum going, such that we have momentum cards that stretch all
the way around the building, | will dye my hair purple! So far when this report went to press, we are almost
halfway around the building! Students earn momentum cards for putting in great effort into their learning by
persevering and building their momentum. We have so much momentum going the first graders created a
wonderful cheer.

Mm momentum! Mm momentum!

Mm mm momentum! Mm mm momentum!

Webre building our momentum Wedre sticking to the course
Wedre picking up speed Webdre staying on the path

Webre |l earning how to write fCause wedve got to |l earn sci g
And webre |l earning how to readAnd webve got to | earn math.
Hearing this chant and watching all/l t he moment urfacegr owi ng
here at WES.

Respectfully,
Helen Richards-Peelle, Principal

TINMOUTH ELEMENTARY SCHOOL i PRINCIPAL REPORT

Tinmouth School is moving forward with determination in strengthening core instruction. Teachers along with
district colleagues attend monthly professional development workshops focused on developing student
independence. Additionally, teachers plan explicit and intentional lessons that encourage students to connect
what they learn in the classroom to the world outside of school.

The 4", 5" and 6" grade Bridge Project is one example of how lessons are connected to the world outside the
classroom. Students designed bridges using glue and toothpicks, compared the strength of each structure,
budgeted their material cost, and read about the adversities faced by architects and builders of the Brooklyn
Bridge. This spring, when the weather is warmer, they will build a rudimentary log bridge for the community as a
service component of this project. This project exemplifies how curriculum is integrated across subject areas.
Students were genuinely engaged in this work and as a result, each middle grade student can explain which
geometric shape is the most effective in supporting the weight of bridges and how costly and difficult it is to
construct a bridge.

The Four Winds program was reintroduced into the curriculum this year. This is due primarily to the support and
expertise of a team of community volunteers coordinated by Nelson Jaquay. Four Winds is a nature based
science program that affords students the opportunity to explore the seasonal changes in the natural environment
throughout the year. Seed dispersion and bird migration are a few of the many the topics explored. The Four
Winds lessons are taught outside where children can observe the interdependence of ecological communities and
develop a sense of stewardship for the natural environment.

Stewardship for the environment has been a community value that has always been embraced by the school. This
value is the impetus for building our Wee Folk Natural Playground. We received a Community Foundation grant
this fall for the playground as well as several generous donations of time, money, and materials from community
members. The school garden has been recently renovated with planter boxes and adjoined with the proposed
playground. This space is located in the back of the school. As soon as the ground thaws, the work will continue.
Due to a district outreach initiative, local MRU high school students are now working with Tinmouth students to
install weed guard and mulch.

District initiatives have also afforded Tinmouth 6" grade students the opportunity to attend activities including rock
climbing and camp with other 6" graders across the district. This facilitates the transition into middle school for
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Tinmouth students who will be familiar with peers and teachers from various district schools.

This year, core instruction has been sustained and rooted in the local environment due in part to the intentional
and explicit planning of teachers and the ongoing community support of volunteers willing to generously donate
their time and expertise. The MRU district has created the structures that bridge students and opportunities
equitably across schools in the district. Together, MRUUSD, teachers, and the Tinmouth community have
created the momentum toward greater instructional expertise grounded in environmental stewardship and
community service. This will continue to be the focus for Tinmouth School in the upcoming year.

Respectfully,
Maureen Fitzgerald-Riker, Principal

MILL RIVER UNION HIGH SCHOOL 1 PRINCIPAL REPORT

At Mill River Union High School, the 2017-2018 academic year is shaping up to be another banner year for our
school community. MRUHS has always taken great pride in the three layers of the high school experience:
Academics, Athletics, and the Arts. With an eye on maintaining and improving in all three aspects of our school
on Middle Road in North Clarendon, we have worked closely with the community to take Mill River to the next
level as a beacon of excellence.

Establishing our School Enhancement Team (SET) and committing to meet on a monthly basis, while also

launching our Parent Teacher Student Association (PTSA) this year has resulted in vastly improved

communication and community involvement. Our school web page has been overhauled, reorganized and is
updated daily for those who wish to have information at
concept in early November, providing an opportunity for
meet teachers and administrators. Our SET and PTSA will continue to be a driving force behind initiatives to

involve the community we serve.

Proudly, MRUHS has set the pace and standard for all schools in Vermont in terms of Act 77 and the Proficiency
Based Learning with Flexible Pathways included. Teachers have been trained and are still being professionally
developed on the practices and principles of authentic teaching, learning, assessment, and reporting in a
proficiency-based environment. Students now have to demonstrate their understanding of concepts beyond
simply completing a test or quiz. An emphasis on writing, speaking, listening, collaboration, creativity, and critical
thinking skills has eclipsed past practices, withtllahe i n
relatively novel concept for many educators, the Mill River teachers have been well-versed in what the law
requires of them. After successfully navigating the first quarter, teachers were available and themselves proficient
when it came time to explain to parents where students were excelling and where they needed to focus more time
and effort. As we now approach the end of first semester, it is evident that the entire community is forming a
greater understanding of what Vermont requires: a deeper and more meaningful educational experience for all
students.

Our Athletic program is coming off a successful fall campaign. Varsity football advanced to the second round of
the playoffs, posting a winning record in their conference. Our Soccer programs continue to impress, while Cross
Country cultivated some elite runners who will undoubtedly compete at the collegiate level. Winter sports are
underway, with our basketball teams coming off final four appearances and ready to represent Mill River once
again with new faces and new opportunities. They will compete at home on a newly-painted gymnasium floor,
displaying the sense of pride for Home and Visiting fans alike. Athletic schedules can be found on our web site
and can also be picked up at the school.

Mill River Union High School has established an Academy for the Arts, allowing an academic pathway for
students who would like to focus on the arts-related electives to bolster their academic endeavors. Stage 40
presented ShTh&Cmqded Erers ia early November, while our middle and high school band and
chorus have presented combined and individual concerts for the community in our beautiful auditorium. Our visual
arts programming now includes Advanced Placement courses, offering the highest level of instruction and
opportunities for young student artists.

We look forward to using our innovation and creativity to provide optimal opportunities for all learners. As we
move forward at MRUHS, we welcome the entire community to join us as we grow and shine as the premier
middle and high school learning community in Vermont.

Respectfully,
Todd Finn, Principal
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BUDGET STATEMENT

The financial statements in this report contain the proposed budget for the 2018-2019 school year. This proposed
budget contains expenditures in the amount of $16,727,226 plus an additional $100,000 to be put into a building
sinking fund. The proposed budget is 1.58% higher than the total budgeted expenditures for the current year,
2017-2018.

Anticipated tax rate of $1.5840 is based on educational spending per equalized pupil of $15,983.15 and a property
yield of $9,842 for every $1.00 of homestead tax per $100 of equalized property value as recommended by the
Tax Commissioner in Act 46, less the $ .04 tax incentive. The tax rate of $1.5840 has not been adjusted for
Common Level of Appraisals.

Non-resident High School Tuition Rate (2018-2019): $14,200 *

Non-resident Elementary Tuition Rate (2018-2019): $16,000 *

* Does not include transportation, vocational education, Stafford Technical Center tuition, special education and
related service costs which are funded separately by tuition.

COMPARATIVE DATA FOR COST EFFECTIVENESS
16 V.S.A. 165 (a)(2)(K)

The Comparative Data for Cost Effectiveness Chart was not available from the Agency of Education at press time.
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FACULTY AND STAFF POSITION

N LAY o = SR PREPR Teacher-Technology, Library
ADAIE, RONAI. ......eeiiiiiiiee ettt bbbt e et e e e st e e et e e e naneees Support Staff-Bus Driver
Aines, Margaret .... ... Teacher-Special Educator
FaN (= =Ygl [T g T g o] o O P PR PSP Teacher-K
Amerio, Kevin.............. ... Support Staff-Custodian
ANTNONY, KAYIA ...ttt e e e e ettt e e e e s bbbt e e e e e e e aabbbe e e e e e e s nnbbree e e e e e anbnbeeeaas Teacher-Science
FY =T 0 1o = TP P PP PPPPPPT Teacher-STEM
Arlen, Alyssa. Teacher-School Nurse
AAUSEIN, LIS .ttt ettt ettt e oo ettt e e e e oo ekt bttt e e e e e e s bbt e e e e e e e e nbbbe e e e e e e e nabnreeeeeaanrareen Teacher-Elementary
Balfour, ChEIYL....ccoueiiiiie e Support Staff-Para-educator, Bus Driver
Bartlett, Patricia ... Teacher-Elementary
BECKEE, CAITI. .. eiiii ittt ettt e e e e e bbbt e e e e e e st et e e e e e e e sbbbeeeaeeeans Director of Afterschool Programming
BENJAMIN, CIAITE ... eeeiiieie ettt e b e ekttt et e e o b bt e e ea et e e bt e e e e hb et e aabe e e e sbe e e e asbeeeanbeeeeannee Teacher-1
Bersaw, Charles Support Staff-Custodian
Bertelloni, JOSEPN ... ...ueiiiiieee e Teacher-Library and Media Specialist
Bird, ZACKHAIY .....ceiiiiiiiiiiee et Support Staff-Special Ed Para-educator
Bissette, Deb ....Administrative Assistant to Director of Student Services
BIanChard, BrOOKS ...........cooiiiiiiiiiiiiee ettt e e e e e e s nennes Support Staff-Special Ed Para-educator
BlONGY, AMY .ot Teacher-Preschool; Support St-Para-educator-General Ed
Bonafine, Julia Teacher-Elementary K
12 T0 V=T o TR 1 (o] - TP PUR P UOTUPPPON Teacher-Elementary
Bradly, JANEIIE ... .ottt et e b e e e eabe e e abe e e e nnaeeas Teacher-PreK
Bride, Mary............. ...Support Staff-Administrative Assistant
Bride, Stephanie..... Support Staff-Special Ed Para-educator
Brock, Stacy ..... ... Support Staff-Custodian
120 (o T == 1= PR PP PPPPN Teacher-English
12T 0o T =T PP TUPPRRTRUIN Support Staff-Custodian
BUIOCK, PAM... ittt et e ettt e e et e e e nb e et e e naneeas Support Staff-School Cook
Burke, Peggy....... Support Staff-Special Ed Para-educator
Campbell, Jane....... ..Support Staff-Para-educator-General Ed
CAMPEAU, GEIAI ... ittt a e e e et e e e abb e e e ea b e e e et bt e e e bt e e e anbe e e e nneeas Support Staff-Custodian
Carlson, Christine.... ... Support Staff-Special Ed Para-educator
Casey, Jessica ....... Support Staff-Kitchen, Food Svce Director
Castle, Karen....... ..Support Staff-Para-educator-General Ed
Castonguay, Lois.... . Support Staff-General Ed-Library Assistant
CCOL, EMIIY 1oiiiiiiieeie e Support Staff-Special Ed Para-educator
CIEJKO, CASSIE.. . tiiiiiiiee ettt ettt et e e atnee e Support Staff-Administrative Assistant-Guidance
CIMONELEE, KESTIN Lottt et nnr e re e s Teacher-Choral Music
Clark, Danielle ....Support Staff-Special Ed Para-educator Behavior Assistant
CloUGN-LItHE, JENNTET ...ttt ettt ettt e ekt e e e bt e e ambe e e e anb e e e e enbeeesnbeeeeneeeas Teacher-English
[0V 1 T Y - PO PRURPR Teacher-Social Studies
Congdon, Marjorie Support Staff-Administrative Assistant to Principal
[oTaTe o [0 a I 1V F- 14 o 1= OO PR PRURPR Teacher-Social Studies
CO0KE, CANAIINE. ... eeiuiiiiie ittt a et e eb e e ettt e b e st et e et ner e Teacher-French
Correia, Nora Support Staff-Special Ed Para-educator
COUPE, IMEIINTA ...ttt e et e ettt e et b e e e bt e e eabe e e e bb e e e e nbe e e anbeeeenneeas Teacher-Elementary
CoUtEIMAISN, LINASEY ... .eiiiiiiieiiiie ettt ettt ettt et e et e e e eabe e e enbeeeennaeas Teacher-Special Educator

Dages, Ann Administrative Assistant to Superintendent
D'Ambrisi, Angelo Support Staff-Program Coordinator-Employment Transition Specialist
DANNET, ETIN 1.ttt et ekttt et e oo a bt e ek bt e e ea ket e e e hb bt e e an bt e e en b et e e e nbe e e e enbe e e entn e e e eneeean Teacher-Math
DaAring, BEVETIY ..o e Teacher-Special Educator SLP
Davidova, Natalya... Support Staff-Special Ed Para-educator
(Do T N g 1= (T PP PP PP Support Staff-Custodian
Davis, Glenn........ Support Staff-Special Ed Para-educator
Davis, EiZaDetN........c.c..ueiieeeee e Support Staff-Special Ed Para-educator

Deppert, Lana... .... Support Staff-Para-educator-General Ed-Preschool
Dixon, Susan.... ... Support Staff-Administrative Assistant to Principal
[T To T TR 1V [ N Teacher-K

[ o] o] g T €111 (od o 1= o IR PPN Teacher-Music
Dunn-Davenport, Emily.... Support Staff-Special Ed Para-educator
Duprey, Jennifer .............. ... Support Staff-Special Ed Para-educator

Durgin, Tammy....... ..Support Staff-Para-educator-General Ed
= Lo 1= 1 SRR Teacher-Preschool
ETKIN, LOWOEN ...ttt et e bt et e e et e et e e st e eeen Support Staff-Bus Driver
Farnum, BriaN ..o Support Staff-Para-educator-General Ed-Self Help Assistant
[T (=] A = (=T o PSSP Accounts Payable Clerk
Finch, Mike Payroll/Benefits Clerk
[ 18] ¢ TR oo [o [T PO TP PO PUPPPPTRPRPIRE Principal
[ 1Yol O B L= o - PSSP PPPPPPPPPRS Principal
Fiske, Stacey ...Support Staff-Program Coordinator-Literacy Lab Assistant
FItZQerald-RIKEr, IMAUIEEN .........eiiiiii ittt ettt e e e e e bbbttt e e e e e st b e et e e e e e nbb b et e e e e e annbereeeeeaanbnnees Principal
FIANEITY, JESSICA. ... .. iiiiiii ettt Teacher-Special Educator
Foley, Tammy ... Teacher-Special Educator
FOITESE, JEINMNICA . ..c ettt ettt e e e ettt e e e e e ekttt e e e e e e e aasbbe e e e e e e e e nbabeeaaeeeannnnes Teacher-Special Educator
GamMACHE, MICNAEL.........ooiiiiiii e Teacher-Science
Gardner-Baasch, DEDra..........cocviiiiiiii i Teacher-Interventionist Leader



(1=l g 1= V2 (- U1 ] - VOSSP Teacher-1

Gibbs, Kristal ....... ... Support Staff-Administrative Assistant to Principal
Gllam, ANTNONY ....eeiiii et e e e e e e arenees Support Staff-Special Ed Para-educator
GHIMAN, LAUTEI ...tttk e e bt e e et e e nabe e e sbneeeeas Support Staff-Registrar
GIFAITE, FTANCESCA ... uiiiiiiii ettt b bt e e sttt e e et et e e b et e st e e e e s aba e e e seb e e e s abneeeeas Teacher-2
Gragen, Deborah....... ... Teacher-World Language
Greenfield, BIIAN........ccouiiiiiiee e Teacher-Social Studies
HAAIEY, TINA ...ttt ettt e e et e e e e e e e sabbbe e e e e e e annennees Support Staff-Special Ed Para-educator
Hanfield, RUSSEIL............oooiiiiiiie e Support Staff Custodian, Support Staff-Bus Driver
Harrington, Kathleen Teacher-Interventionist
HAITINGION, SHIFl. ..ottt e e e e et e b e e e e e e ssbbereaaeeeeaes Teacher-School Counselor
HASENONT, EAWAIT ...ttt sttt e e s e sbaee s Teacher-Science
Heflin, James Teacher-Math
HEITICK, WENAY ..ceiiiiiiie et Teacher-Special Educator-School Social Worker
HIgQINS, REDECCA ... Support Staff-Special Ed Para-educator
Hill, Brian Chief Academic Officer
[ 11T o PSP OTPUPPRPRRIN Teacher-Special Educator
[ [oTo T T I I =T (=TT DTSSR OPPPPPTN Teacher-3/4
Holcomb, Ronnie..... .... Support Staff-Special Ed Para-educator Behavior Assistant
HOIMES, SEEVE ...ttt et b e s bt et e e e s b e e sabe e bnees Teacher-Math 7, 8
[ (677 S0 o ) OO ROTPUPPRPTN Teacher-Health Ed, FACS
Jacobsen, Marilyn... Support Staff-Special Ed Para-educator
JAITOSAK, NANCY .....eiiiiiiii ittt Teacher-Special Educator SLP
JENSEN, MANEW ... Teacher-Special Educator
Johnson DelLear, Roxane .. Teacher-General Science, Biology
JONES, ANAIEW ... ..o Director of Curriculum
Kafarski, MArY EIEN.........ooii ittt e e e e s ettt e e e e e s s bba e e e e e e s snbabeeeaeeesennannees Teacher-Interventionist
LG L1 LT 1Y o LT O P PP PPROUPRRN Teacher-Interventionist
KEAIMEY, JOSEPN......eeiiiiiiiiiiii ettt Support Staff-Special Ed Para-educator
Kennedy, Judy...........c........ ... Support Staff-Para-educator-General Ed-7/8 Student Support
KristenSen-MOoOre, KISHANE ..........uiiiiiiieiiiie ettt et e s Teacher-Special Educator
LaBate, CRIISTOPNET ... .ttt ekttt e e b e e e st e e et bt e e e b e e e sabeeeabeeeeas Teacher- Elementary
[ =T L= D =Y o ) o I PO SPPPN Teacher-English
LaNNON, MICN@ET ...ttt ettt esen et e e ne e Teacher-5/6
LaPlant, Fred.......... Support Staff-Special Ed Para-educator
LAr@AU, ANNIMIAIIE .. uuvvvtvrrieeeeseeeseseeeesessssssasssesssssssssssesssssssssssesssssssssssssssssssssssssssssssssssssesnsnssssbnsnbesnsennes Teacher-Computers
Larose-Mangan, MIChEIIE.........co.uii it Teacher-School Counselor
Latkin, Lee Daniel Teacher-Social Studies
|- (8 o= TN Lo -V o PRSPPIt Teacher-Special Educator
[ Ty Lo LT ) (=Y o [P R U PPPR Teacher-Special Educator
Lewis, Anne Teacher-Spanish
A SR @de] | LYY o PR ROSRRRS Teacher-Special Educator
[T LS (o] o [T O 1 OO PP PP Support Staff-Bus Driver
Little, Shane Teacher-Math
LOOMIS, RODIN. ..ottt ettt e e Support Staff-Custodian
LOS0O, Tabitha......cooiiiiiiiii e Support Staff-Para-educator-General Ed PreK
MacFadden, Charlotte Support Staff-Special Ed Para-educator
MACMUITAY, SNAWN ....ccuiiiiiiiiii ettt ettt e et e et e e st eeens Support Staff-Custodian
MaNIENY, KIMBDEITY ..ottt ettt e bt e e et e e e e it e e e e bb e e e e nbe e e e snbeeeanbeeeaanns Athletic Director
MEANIEIY, CREIYL ...ttt et e e e bt e e s ab et e et e e e bt e e e snbeeeeneeas Teacher-Team Coach
MAICY, GAIY ...t Director of Operations, Buildings & Grounds
MAIKI€, DONAIA .......ueiiiiiiiie ittt ettt et e e e et e e eteeeeens Community Engagement Coordinator
MAFKOWSKI, KEIIY ...ttt e et e et e et e e et e e snbe e e e naeas Teacher-Special Educator
Martin, Jennifer....... .... Teacher-Foreign Language
MCCAIIA, KBIEIN ...ttt ettt a ettt nae e st et e e e nneeseneennees Teacher-Librarian
MCCUIOUGN, DEIMNY ...ttt ettt e e st e e e bttt e asb e e e e nb e e e bbe e e snbeeeeaneeens Teacher-School Counselor
MCDONOUGN, SADBIING ......eiiiiiiie et Teacher-Elementary
MCcLellan, MArIENE ..........ooiiiiiiieee e Support Staff-Para-educator-General Ed
McPhee, Elizabeth..... ... Support Staff-Special Ed Para-educator Learning Lab Assistant
[ T g1 ] g T T (o] o WP Teacher-K
Miele, JoAnne......... ..Support Staff-Para-educator-General Ed
MItChEll, MICRAEL ...t a e e e Support Staff-Custodian/Grounds
Moffitt, Robert......... Support Staff-Special Ed Para-educator
Moore, Tracie ... ..Support Staff-Para-educator-General Ed
(1Y [oTe] (=T Q101 o 1= 1 VTP TP PP OPPPPPTN Teacher-5/6
1Y ol (=1 (o o TR = (T = PSSP Teacher-English
MOIrMaNAO, BEEN ... Teacher-Special Educator SLP
MOISE, KBENY ...ttt e e e ettt e e e e e s et b e e e e e e e bbb et e e e e e abnbe e e e e e e e nbenees Accounts Payable Clerk
Nauton, Barbara Teacher-Elementary
NEMELN, JEIEIMY ..ot e e e e e e s anennees Support Staff-Custodian Assistant Coord
[N T=T g Lo VA = (=T oo F= T o RO OO TSP PUPP TR PPPP Teacher-Team Coach
Nogueira, Barbara ....Support Staff-Para-educator-General Ed-Title 1 Paraprofessional
o T L= g T I AN 4 o F= Ty o - BT TP TO TP PP PPT T PPPP Teacher-K, 1
PagE, DEENA. .....eeiieiiiiiiii et e e a e e Support Staff-Special Ed Para-educator
Parent, Timothy ... ... Support Staff-Program Coordinator-Holden House Proj Coord
Parrish, ANNELE........ccuiiiiiiiee e Support Staff-Program Coordinator-Self Help Director
PatriCK, LYNMNE....ciiiiiiiiiiiei ettt Support Staff-Administrative Assistant to Principal
PaWIACZYK, STAN ..iieiitieieiii e e ettt e e et e e e e e st e e e e e e s te e eeeeaaanta e aeeee e s nntnt et eeeaanntnreeeeeeeannrn Business Manager



Pearsons, Barbara...........cooiuiiiiiiiiiiiie s Support Staff-Para-educator-General Ed

PEASE, KAYIA ....eeeieeeeee ettt e e e e e e e e e e e e e e e e e nrnnees Support Staff-Custodian
Pecor, Lynn ......... ... Teacher-Special Educator
PIKINS, JESSICA. ...vviiutieiiiietee ettt et et r et e e Teacher-Art
Perry, Katelyn...... Support Staff-Special Ed Para-educator
Peterson, Nichole ... . Assistant Dir of Ops, Transportation Coord
PlIUta, MICRAE ... e Teacher-Drivers Ed
PHCNAIT, BONMIE ... .oiiiiiiie ettt ettt s e e et e e e s abaee s Teacher-5/6
PUIIE, KEISEA ...ttt ettt e e e e et e e e e e e ssbb e e e e e e e aaes Teacher-Physical Education, Health
Quigley, Ashlyn Teacher-Guidance Counselor
RAUSCHET, JONAINEAN. .......oiiiiiiii et e et e e e e e e bbb ae e e e e e e snanes Teacher-Special Educator
Retaleato, LINGA ......oooeeeiiiieee et e Support Staff-Special Ed Para-educator
Reynolds, Paula Teacher-Physical Education
RICE, EFIN ..ttt oottt e oo 4o e a bbbttt e e oo e hbb bt e e e e e e e aab et e e e e e e e enbbbe e e e e e e e nnrnraeaeeas Teacher-Elementary
RIChardson, PatriCia...........cooiiiiiiiiiiii et Support Staff-Special Ed Para-educator
Richards-Peelle, Helen.... Principal
RINENAIT, EUGENE ... ettt e e e e e sttt e e e e e bbb e e e e e e e sbbba e e e e e e aannbanees Support Staff-Custodian
ROGCKH, POIET ...ttt Teacher-Instrumental Music
Robbins, Edward .... Teacher-Math / Chemistry
RODEIS, CYNTNIA. ... et e et e e e e et e e e e e e e snanbeeeeas Teacher-Team Coach
RODIIOIO, HEANET ...t e e e Teacher-Preschool
Ruane, Cash ... Support Staff-Custodian
Sauer, Melissa Teacher-Art
SAVETY, WENAY A ..ottt Teacher-English, World Language
S, PELET ...ttt ettt a et re e e Teacher-Social Studies
LS [T o TR - T o Teacher-Music
STV LT VTt TR LT o 1T Teacher-English
Shorey, Jill................. Support Staff-Special Ed Para-educator
SISCO, KALE ...ttt et nR et R et e et nne e Teacher-2
SPENCEL, HEID ...ttt Support Staff-Bus Driver
St. Germain, Erin.... ..Support Staff-Para-educator-General Ed
] (Lot (T I UF - PP PP RSP Teacher-Math
Stewart-RUCK, JOIE..........ccooiiiiiiii Director of Guidance
Stiles, Wanda ............ ... Support Staff-Custodian
STOCKION, REDECCAL ...t Teacher-Interventionist
15 (0 [ o - | Director of Student Services
51 0] [T o 1= o PP PPPP Support Staff-Bus Driver
Stork, Rodney Support Staff-Custodian
SHrAtton, JONATNAN ... Teacher-Band/Instrumental
SHHGNA, SUZANNE ..ottt a e ataeeeans Teacher-Physical Education, Health
Sumner, Lori Support Staff-Special Ed Para-educator
Tt JONN Lttt Support Staff-Bus Driver
LI To o F= g o =T 1 PP PP TP Support Staff-Special Ed Para-educator
Taylor, Jonathan Teacher-Art
Therriault, JAMIE........coooo i Teacher-Librarian
TINSIEY, TTACEY ....vteieiitiee ettt ettt ettt ettt e a e e e sttt e e hb e e e e bt e e e ambe e e e bbe e e e anbeeeanbeeeaneeeas Teacher-Physical Education
Todt, Melissa Support Staff-Special Ed Para-educator
Valastro, FI&U ........ooo i Principal
V1= g @4 o ] T PSPPSR PUPPTN Teacher-Elementary
V1= o I (U= o] o] [ = NPT PP PP Teacher-Physical Education
WaAIKET, JUSTIN ...ttt Teacher-Special Educator-School Psychologist
WaLerhoUSE, DAVIM .......cooiiuiiiiiiiieiiiie ettt e et e e Support Staff-Special Ed Para-educator
Waterhouse, Kelly...... .... Support Staff-Special Ed Para-educator Behavior Assistant
Webb, KENNEth ... Teacher-Physical Education
V=T [Ty g F= o T Y 1= OO PPR PP Assistant Principal
Wentz, Wendy ........ ... Teacher-Special Educator
ATV 1= SR T\ = RO PPPERRY Teacher-ELA/SS 2-6
WHItE, CYNENIA ...t e e e e et e e e e e e st e e e e e e e e antnbeeeeas Teacher-Special Educator
WHIENEY, SUSBIN ...ttt ettt e e ettt e e e e e bbbt e e e e e s bbb e e e e e e e e nnbnbeeeaeeesnnnnes Assistant Business Manager
Williams, Sarah.... Support Staff-Special Ed Para-educator
YOUNCE, DAVIA .....eeeiiieeiiiie ettt oo e oottt e e oo e b e et e e e e e e ea bbb e et e e e e e e nbn b et e e e e e asnbnneeeeeaanes Superintendent
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ENROLLMENT i MILL RIVER UNION HIGH SCHOOL

The current Mill River enroliment is 441 students, as of January 2018. Please refer to the
tables printed below for greater detail on enroliment.

MILL RIVER ACTUAL ENROLLMENT

2015-2016
z 8 9 10 11 12 Total
Total Resident 51 55 57 61 51 52 327
Tuition/Other 13 18 28 34 27 32 152
Total 64 73 85 95 78 84 479

MILL RIVER ACTUAL ENROLLMENT

2016-2017
7 8 9 10 11 12 Total
Total Resident 50 55 60 56 63 46 330
Tuition/Other 8 10 23 22 29 15 107
Total 58 65 83 78 92 61 437

MILL RIVER ACTUAL ENROLLMENT

2017-2018
7 8 9 10 11 12 Total
Total Resident 55 51 54 60 50 57 327
Tuition/Other 12 9 20 21 25 27 114
Total 67 60 74 81 75 84 441

MILL RIVER PROJECTED ENROLLMENT

2017-2018
z 8 9 10 11 12 Total
Total 63 68 76 74 81 1 433
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ENROLLMENT i ELEMENTARIES

Clarendon Elementary Actual Actual Actual Projected
School 2015-2016 2016-2017 2017-2018 2018-2019
PreK 27 22 22 23
K 26 19 24 22
1 15 26 20 24
2 23 15 25 20
3 17 23 12 25
4 20 17 21 12
5 25 17 18 21
6 25 25 17 18
Total
Clarendon 178 164 159 165
Shrewsbury Mountain Actual Actual Actual Projected
School 2015-2016 2016-2017 2017-2018 2018-2019
PreK 11 15 14 13
K 10 7 9 7
1 10 9 7 9
2 6 9 11 7
3 9 7 8 11
4 16 10 7 8
5 7 14 9 7
6 8 7 15 9
Total
Shrewsbury 77 78 80 71
Tinmouth Elementary Actual Actual Actual Projected
School 2015-2016 2016-2017 2017-2018 2018-2019
PreK n/a 13 13 7 plus
K n/a 12 10 13
1 n/a 4 12 10
2 n/a 5 5 12
3 n/a 3 5 5
4 n/a 3 4 5
5 n/a 4 3 4
6 n/a 6 4 3
Total
Tinmouth n/a 50 56 59
Wallingford Elementary Actual Actual Actual Projected
School 2015-2016 2016-2017 2017-2018 2018-2019
PreK 26 21 34 30
K 16 19 17 34
1 21 18 18 17
2 13 22 16 18
3 23 17 21 16
4 17 25 15 21
5 15 21 22 15
6 14 18 19 22
Total
Wallingford 145 161 162 173
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT

Operating Fund

Financial Summary FY2019

Description
Unaudited Approved Proposed
Actuals Budget Anticipated Budget
2016-2017 2017-2018 2017-2018 2018-2019
Total Revenue 16,681,607 16,173,444 16,408,349 16,307,226
Total Expenditures 16,566,576 16,466,704 16,494,704 16,727,226
Excess (Rebate) of Revenue 115,031 (293,260) (86,355) (420,000)
Beginning Bal July 1 833,625 368,260 890,480 704,125
Transfers (58,176) 0 (100,000) 0
Ending Bal June 30 890,480 75,000 704,125 284,125
Receipts
Table |
Code Description
Unaudited Approved Proposed
Actuals Budget Anticipated Budget
2016-2017 2017-2018 2017-2018 2018-2019
Local Revenue
1302 |Tuition - PreK 2,778 0 12,712 13,068
1312 [Tuition - Elementary 105,530 107,975 123,400 96,000
1322 [Tuition - Secondary 1,125,744 1,097,250 1,159,655 1,065,000
1490 |Transportation Fees 0 0 1,109 0
1510 |Investments 54,091 55,500 66,500 66,500
1700 |Student Activities 9,690 14,000 0 0
1920 [Contributions 13,738 16,718 13,500 13,500
1940 |Sped Excess Cost Revenue 354,196 385,000 300,000 300,000
1941 |Services to Other LEAs Non-Sped 10,879 0 0 0
1990 |Other Local/Rental 511 100 100 100
Total Local 1,677,157 1,676,543 1,676,976 1,554,168
State Revenue
3110 |Education Spending Grant 12,673,067 12,393,254 12,443,254 12,468,806
3113 |Technical Education State Support 204,582 212,721 212,721 222,828
3145 |Small School Support Grant 164,691 164,691 164,691 164,691
3150 |Transportation Aid 183,882 173,278 177,156 177,156
3201 |Spec Ed Block Grant 312,520 327,777 327,777 314,257
3202 |Spec Ed Intensive 1,144,737 1,105,016 1,190,251 1,315,779
3204 |Spec Ed EEE 53,453 54,637 54,637 56,613
3205 |State Placed Student Reimb 56,374 0 0 0
3282 |Driver Education 5,710 6,000 6,000 6,000
3308 |Vocational Education 10,377 9,500 10,500 10,500
3370 [High School Completion Grant 59,430 0 21,320 0
3790 |Preschool STARS Bonus 2,015 0 0 0
Total State Revenue 14,870,838 14,446,874 14,608,307 14,736,630
Federal Revenue
4810|Federal Forest 4,551 5,500 4,500 4,250
Total Federal Revenue 4,551 5,500 4,500 4,250
Other Revenue
5200 |Transfer from Construction Fund 24,763 0 0 0
5230 |Transfer from PreK Fund 0 1,899 0 3,178
5230 |Transfer from Medicaid Fund 0 5,000 5,000 5,000
5230 |Transfer from Tax Stabilization Fd 50,000 0 0 0
5300 [Sale of Fixed Asset 3,638 4,000 0 4,000
5320 |Refunds/Other/Prior Yr Adjustments 35,360 33,628 113,566 0
5810 |Professional Development Courses 15,300 0 0 0
Total Other Revenue 129,061 44,527 118,566 12,178
[Total Revenue - All Sources | 16,681,607 | 16,173,444 | 16,408,349 | 16,307,226 |
| 5000 |Transfers-bldg, pending approval  [incin #3110 | 50,000 Jinc in #3110 | 100,000 |
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Mill River Unified Union School District
Expenditures

Table Il
Budget Unaudited Budget | Anticipated Budget
2016-2017 | 2016-2017 | 2017-2018 | 2017-2018 | 2018-2019
1000 [Instruction
Salaries 4,589,763 | 4,599,623 4,149,572 4,107,088 4,011,772
Benefits 1,511,382 1,514,670 1,561,390 1,576,311 1,445,108
Purchased Services 79,471 88,679 20,500 41,625 24,800
Repairs & Maintenance 5,876 6,770 5,101 5,372 5,000
Tuition 49,770 55,025 61,670 61,670 45,772
Travel 2,750 446 5,000 7,500 7,400
Books & Supplies 170,385 140,372 151,933 147,484 153,251
Dues & Fees 3,140 1,664 5,790 5,840 5,640
Total Instruction 6,412,537 6,407,249] 5,960,956 5,952,890 5,698,743
1150 [PreSchool
Salaries 248,918 269,048 287,942 266,920 268,519
Benefits 71,998 69,426 79,756 70,896 66,752
Tuition 6,184 18,026 22,206 19,068 22,869
Travel 150 0 0 0 0
Books & Supplies 4,800 689 1,700 1,700 2,000
Dues & Fees 275 0 0 0 0
Total Preschool 332,325 357,189 391,604 358,584 360,140
1300 [Vocational Instruction
Tuition - Stafford 345,102 345,102 373,907 368,399 402,037
Total - Vocational Instruction 345,102 345,102 373,907 368,399 402,037
1400 |Activities
Salaries 147,023 119,283 143,306 142,976 143,306
Benefits 14,078 11,225 13,550 12,808 12,981
Purchased Services 42,300 46,641 42,300 51,110 58,110
Repairs & Maintenance 6,000 5,997 6,000 6,000 6,000
Travel 1,000 1,260 1,000 1,250 1,250
Supplies 10,700 7,110 13,700 13,802 13,700
Equipment 0 7,315 0 0 0
Dues & Fees 7,400 7,878 7,400 7,790 7,790
Total - Activities 228,501 206,709 227,256 235,736 243,137
1500 |(Title I/ SWP [ Interventionists
Salaries 254,021 136,110 208,459 180,756 176,730
Benefits 104,164 44,599 61,928 61,506 58,962
Travel 0 0 0 1,500 1,500
Supplies 150 0 0 0 500
Total - Title | / SWP / Intervent 358,335 180,709 270,387 243,762 237,692
2120 |Guidance
Salaries 311,817 289,466 351,695 313,463 332,414
Benefits 118,095 106,543 89,011 91,697 120,578
Repairs & Maintenance 200 0 200 200 200
Cell Phone 1,225 160 0 0 0
Travel 0 106 0 0 0
Books & Supplies 2,125 2,030 1,350 1,350 1,750
Dues & Fees 175 174 175 175 75
Total - Guidance 433,637 398,479 442,431 406,885 455,017
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Mill River Unified Union School District Expenditures

Table Il
Budget Unaudited Budget | Anticipated Budget
2016-2017 | 2016-2017 | 2017-2018 | 2017-2018 | 2018-2019
2130 [Health Services
Salaries 132,828 133,368 126,784 131,237 133,026
Benefits 67,788 54,139 61,719 57,209 66,480
Purchased Services/Workshops 0 125 0 1,500 1,500
Repairs 400 260 400 520 400
Travel 0 406 500 1,200 1,200
Books & Supplies 2,500 3,618 3,500 3,380 3,500
Dues & Fees 0 15 0 0 0
Total - Health Services 203,516 191,931 192,903 195,046 206,106
2150 |Speech Services
Professional Services - 504 Plan 0 4,036 0 0 0
Total - Speech Services 0 4,036 0 0 0
2210 |Improvement of Instruction
Salaries 71,504 156,799 158,850 128,388 124,770
Benefits 15,027 26,233 32,744 27,927 25,815
Purchased Services/Workshops 48,023 36,142 56,826 56,814 56,826
Travel 7,143 4,837 7,143 7,154 7,143
Books & Supplies 2,525 4,675 2,600 3,868 2,600
Dues & Fees 300 689 625 625 625
Total - Improvement of Instruction 144,522 229,375 258,788 224,776 217,779
2211 [|Improv of Instruction - PL Coach
Salaries 0 5,367 30,650 59,223 60,852
Benefits 0 693 6,436 12,186 12,202
Travel 0 158 0 0 0
Total - Impr of Instruct - PL Coach 0 6,218 37,086 71,409 73,054
2222 |Library / Media
Salaries 155,368 150,146 179,157 197,568 203,220
Benefits 64,604 61,300 63,121 83,001 76,986
Repairs & Maintenance 700 239 300 300 300
Travel 0 0 0 1,000 1,000
Books & Supplies 42,274 17,433 24,389 24,389 23,400
Dues & Fees 2,180 191 200 200 500
Total - Library / Media 265,126 229,309 267,167 306,458 305,406
2230 |Instruction Related Technology
Salaries 42,221 41,223 0 1,100 1,100
Benefits 17,722 10,619 0 110 110
Purchased Services 133,200 133,200 133,200 133,200 136,930
Repairs & Maintenance 15,050 0 3,750 3,750 3,750
Equipment Lease 96,805 93,543 43,805 43,805 43,805
Communications (ISP & WAN) 52,574 43,334 52,574 16,997 18,000
Internet Software Subscription 0 16,626 13,210 13,210 13,210
Supplies / Devices / Software 153,383 157,747 138,573 140,637 137,973
Dues & Fees 0 0 0 22 0
Total - Instruct Related Tech 510,955 496,292 385,112 352,831 354,878
[ 2310 [Board of Education [ 62,715 | 64,264 | 60,317 | 66,445 | 64,376 |
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Mill River Unified Union School District Expenditures

Table Il
Budget Unaudited Budget | Anticipated Budget
2016-2017 | 2016-2017 | 2017-2018 | 2017-2018 | 2018-2019
[ 2313 |[Treasurer 4,414 1,292 1,292 1,292 1,292
2320 |Administration - Central Office
Salaries 165,640 165,640 172,440 220,394 228,531
Benefits 62,410 48,701 48,932 59,006 58,717
Purchased Services 36,300 33,030 24,000 26,805 26,805
Repairs & Maintenance 1,000 0 0 0 0
Equipment Rental - Copier 3,800 5,156 3,800 3,800 3,800
Insurance 5,769 4,888 5,132 3,403 3,573
Telephone & Postage 7,670 12,390 10,725 10,725 10,725
Advertising & Printing 6,225 2,894 6,225 6,225 6,225
Travel & Meetings 6,500 6,246 6,500 6,500 6,500
Supplies 4,500 1,256 4,550 4,550 4,550
Dues & Fees 4,500 4,795 4,500 4,500 4,500
Total - Admin - Central Office 304,314 284,996 286,804 345,908 353,926
2322 |Community Relations
Salaries 0 0 0 30,057 30,884
Benefits 0 0 0 2,357 2,417
Total - Community Relations 0 0 0 32,414 33,301
2400 |Administration - School
Salaries 805,717 805,569 804,785 811,591 844,760
Benefits 272,211 243,585 229,474 237,154 243,079
Purchased Services 50,327 39,480 29,740 48,120 48,095
Repairs & Maintenance 200 0 200 0 200
Equipment Rental - Copier 41,900 40,992 42,400 42,812 42,900
Telephone & Postage 26,150 18,434 25,200 24,550 24,550
Travel 2,650 1,261 1,150 1,877 1,550
Books & Supplies 14,950 22,898 9,100 12,330 16,182
Dues & Fees 11,500 6,182 2,675 6,710 2,675
Total - Administration - School 1,225,605 1,178,401 1,144,724 1,185,144 1,223,991
2520 |Fiscal Services
Salaries 239,674 240,486 242,370 240,000 242,691
Benefits 84,707 84,009 78,869 76,507 76,095
Purchased Services 19,907 19,627 26,086 24,928 25,819
Travel 200 0 200 200 200
Supplies 1,750 1,727 1,750 1,750 1,750
Dues & Fees 375 757 375 375 375
Interest - TAN 49,820 41,734 49,820 54,883 54,883
Interest - Bond 0 0 0 0 80,000
Misc. Exp - Recapture of Ed Spending 0 0 0 72,957 39,284
Bank Fees 1,440 1,198 1,440 1,440 1,440
Total - Fiscal Services 397,873 389,538 400,910 473,040 522,537
2580 |Tech Administration
Salaries 14,000 14,000 75,000 47,500 48,925
Benefits 2,991 2,918 22,309 11,919 11,862
Purchased Services 1,000 368 1,000 1,000 1,000
Repairs & Maintenance 750 497 1,750 1,750 1,750
Travel 1,500 539 1,500 1,500 1,500
Supplies / Devices / Software 5,500 1,987 5,500 5,500 6,500
Total - Tech Administration 25,741 20,309 107,059 69,169 71,537
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Mill River Unified Union School District Expenditures

Table Il
Budget Unaudited Budget |Anticipated| Budget
2016-2017 | 2016-2017 | 2017-2018 | 2017-2018 | 2018-2019
2600 |Buildings / Grounds
Salaries 540,741 588,546 598,117 612,666 642,336
Benefits 278,007 263,846 299,090 282,921 270,741
Purchased Services 6,700 3,675 6,700 5,725 5,725
Repair & Maintenance 260,855 236,653 209,117 210,620 211,817
Insurance 59,713 54,989 57,739 53,943 56,639
Cell Phone 0 691 700 700 700
Internet Software Subscription 4,420 4,821 4,727 4,977 4,977
Supplies & Travel 93,350 83,467 94,850 110,000 110,000
Electricity & Fuel 426,353 300,556 426,263 350,666 418,347
Equipment 95,000 0 15,000 0 11,522
Dues & Fees 1,500 1,261 1,500 1,500 1,500
Total - Buildings / Grounds 1,766,639 1,538,505 1,713,803 1,633,718 1,734,304
2711 |Transportation
Salaries 176,397 181,011 146,582 172,430 176,086
Benefits 58,097 48,150 47,632 48,887 49,267
Purchased Services 8,200 8,365 8,650 8,650 8,650
Repairs & Maintenance 50,000 55,499 55,000 55,000 55,000
Bus Leases 126,663 125,633 138,633 128,098 160,778
Insurance 4,810 4,903 5,148 5,159 5,417
Travel 300 0 300 300 300
Supplies / Software 8,515 6,435 8,515 9,315 9,315
Diesel Fuel 71,500 42,797 77,000 57,750 57,750
Dues & Fees 1,900 1,422 1,900 2,066 2,100
Total - Transportation 506,382 474,215 489,360 487,655 524,663
2712 |Transportation - NonResident
Salaries 3,251 6,643 7,319 9,450 9,571
Benefits 249 508 877 1,151 1,161
Total - Transp - NonResident 3,500 7,151 8,196 10,601 10,732
2713 |Transportation - Vocational
Salaries 8,461 6,776 7,319 12,600 12,978
Benefits 647 518 877 1,550 1,581
Total - Transport - Vocational 9,108 7,294 8,196 14,150 14,559
2720 |Transportation - Activities
Salaries 19,500 16,297 20,085 22,800 23,800
Benefits 1,492 1,246 1,536 1,745 1,820
Other Source 0 632 0 0 0
Travel 0 292 0 0 0
Total - Transport - Activities 20,992 18,467 21,621 24,545 25,620
2790 |[Transportation - Field Trips
Salaries 26,018 14,104 20,600 20,600 21,225
Benefits 2,231 1,084 1,576 1,586 1,624
Total - Transport - Field Trips 28,249 15,188 22,176 22,186 22,849
5100 [Debt Service
Principal 291,500 291,500 131,500 131,500 131,500
Interest 62,598 59,365 53,833 50,277 45,366
Total - Debt Service 354,098 350,865 185,333 181,777 176,866
[ 5200 |[Prior Year Adjustments [ 0 | 6,237 | 0| 14,254 | 0|

[Total Regular Ed Expenditures

[ 13,944,186 | 13,409,320 | 13,257,388 | 13,279,074 | 13,334,542 |
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Mill River Unified Union School District Expenditures

Table Il
Budget Unaudited Budget |Anticipated| Budget
2016-2017 | 2016-2017 | 2017-2018 | 2017-2018 | 2018-2019
1200 |Special Ed Instruction
Salaries 1,398,276 1,590,517 1,582,910 1,682,358 1,850,470
Benefits 578,173 654,230 665,532 679,396 707,766
Purchased Services 15,035 3,140 34,035 15,063 15,035
Equipment Rental - Copier 2,650 2,506 2,650 2,650 2,650
Telephone & Postage 675 0 675 300 300
Internet Software Subscription 4,450 1,939 4,450 4,450 4,450
Tuition 30,000 85,541 58,000 55,608 50,000
Travel 1,200 1,264 1,200 1,200 1,200
Excess Costs 5,105 9,390 15,105 16,966 5,105
Books & Supplies 17,500 10,567 17,500 19,300 17,500
Miscellaneous 6,937 0 0 0 0
Total Special Ed Instruction 2,060,001 2,359,094 2,382,057 2,477,291 2,654,476
1210 |[Special Ed EEE
Salaries 25,616 10,629 29,006 0 14,768
Benefits 9,251 2,456 9,519 0 7,295
Purchased Services 1,000 220 1,000 1,000 1,000
Travel 0 0 0 0 0
2150 |[Speech Services EEE
Salaries 0 28,226 0 30,481 31,319
Benefits 0 9,313 0 10,454 10,297
Purchased Services 0 2,963 0 3,000 3,000
Travel 0 563 0 500 500
5200 |[Prior Year EEE
Purchased Services 0 0 0 285 0
Total Special Ed EEE 35,867 54,370 39,525 45,720 68,179
1400 |[Activities
Salaries 0 2,000 0 3,500 0
Benefits 0 233 0 408 0
Total Special Ed Activities 0 2,233 0 3,908 0
2120 |Counseling Services
Excess Costs 0 2,625 2,000 2,363 0
Total Counseling Services 0 2,625 2,000 2,363 0
2126 |Student Placement Services
Salaries 26,860 27,117 29,327 28,546 30,484
Benefits 12,191 12,069 12,235 11,906 11,782
Travel 500 0 500 0 0
Total Student Placement Svcs 39,551 39,186 42,062 40,452 42,266
2140 |Psych Services
Salaries 78,768 63,899 55,002 59,179 59,592
Benefits 22,657 20,738 20,465 25,164 24,586
Purchased Services 8,000 5,600 8,000 7,790 8,250
Travel 0 596 800 800 800
Supplies 0 1,310 1,200 1,400 1,200
Total Psych Services 109,425 92,143 85,467 94,333 94,428
2149 |Behavioral Services
Salaries 205,798 146,125 170,878 92,351 96,305
Benefits 79,160 54,510 56,929 22,622 22,575
Contracted Services 0 448 0 0 0
Total Behavioral Services 284,958 201,083 227,807 114,973 118,880
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Mill River Unified Union School District Expenditures

Table Il
Budget Unaudited Budget |[Anticipated Budget
2016-2017 | 2016-2017 | 2017-2018 | 2017-2018 | 2018-2019

2150 |Speech Services

Salaries 76,168 49,806 103,408 75,418 96,568

Benefits 27,631 17,913 44,323 32,192 38,512

Purchased Services 1,200 19,810 1,200 13,700 1,200

Travel 1,150 1,144 1,150 1,150 1,150

Books & Supplies 1,950 1,323 1,950 1,950 1,950

Total Speech Services 108,099 89,996 152,031 124,410 139,380
2160 [Occupational Therapy

Salaries 39,159 39,159 40,138 0 22,936

Benefits 8,977 8,635 9,329 0 2,156

Purchased Services 0 0 0 20,000 0

Travel 400 223 400 0 400

Total Occupational Therapy 48,536 48,017 49,867 20,000 25,492
2190 [Physical Therapy

Purchased Services 5,250 1,615 5,250 5,250 5,250

Total Physical Therapy 5,250 1,615 5,250 5,250 5,250
2210 [Improvement of Instruction

Purchased Services 5,500 2,101 5,500 5,500 5,500

Total Improvement of Instruction 5,500 2,101 5,500 5,500 5,500
2410 |Special Ed Administration

Salaries 161,092 95,135 102,440 110,794 120,159

Benefits 90,392 58,804 49,448 50,819 51,582

Purchased Services 2,000 1,102 2,000 1,950 5,600

Advertising 500 0 500 500 500

Travel 1,700 1,208 1,700 1,700 1,700

Supplies / Books / Devices 1,150 1,580 5,150 5,150 5,150

Dues & Fees 650 485 650 700 700

Total Special Ed Administration 257,484 158,314 161,888 171,613 185,391
2711 |Special Ed Transportation

Salaries 16,448 8,701 7,636 1,297 0

Benefits 4,314 1,561 1,005 922 0

Purchased Services 1,000 10,717 11,500 13,000 13,000

Total Special Ed Transportation 21,762 20,979 20,141 15,219 13,000

| [Total Special Ed Expenditures [ 2,976,433 | 3,071,756 | 3,173,595 | 3,121,032 | 3,352,242 |

5300 |Lunch Program Subsidy

Transfer - Subsidy 30,500 30,500 35,721 44,598 40,442

Total Lunch Program Subsidy 30,500 30,500 35,721 44,598 40,442

| [Subtotal [ 16,951,119 | 16,511,576 | 16,466,704 | 16,444,704 | 16,727,226 |

5350 |Sinking Fund Transfers

Transfer - Building Sinking Fund 55,000 55,000 50,000 50,000 100,000

Total Sinking Fund Transfers 55,000 55,000 50,000 50,000 100,000

[Total Expenditure Budget

| 17,006,119 | 16,566,576 | 16,516,704 | 16,494,704 | 16,827,226 |
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Mill River Unified Union School District
Combined Balance Sheet
June 30, 2017

Description General Special Trust & School Long
Fund Revenue Agency Lunch Term District
Funds Funds Fund Debt Total
Assets
Cash & Cash Equivalents 907,573 514,057 105,552 5,863 0 1,533,045
Accounts Receivable 176,581 2,276 0 19,758 0 198,615
Due from other funds 0 99,837 0 0 0 99,837
Prepaid Expenses 6,509 0 0 0 0 6,509
Debt Retirement 0 0 0 0 1,602,627 1,602,627
Total Assets 1,090,663 616,170 105,552 25,621 1,602,627 3,440,633
Liabilities
Accounts Payable 32,107 3,866 15 0 0 35,988
Accrued Expenses 88,240 323 0 0 0 88,563
Due to other funds 79,836 0 0 20,000 0 99,836
Bonds & Notes Payable 0 0 0 0 1,602,627 1,602,627
Total Liabilities 200,183 4,189 15 20,000 1,602,627 1,827,014
Fund Equity
Committed 293,260 611,981 105,537 0 0 1,010,778
Unassigned 597,220 0 0 5,621 0 602,841
Total Fund Equity 890,480 611,981 105,537 5,621 0 1,613,619
[Total Liabilities & Fund Equity [ 1,090,663 | 616,170 | 105,552 | 25,621 | 1,602,627 | 3,440,633 |
Combined Statement of Revenue, Expenses and Chgs in Fund Balance
June 30, 2017
Description General Special Trust & School
Fund Revenue Agency Lunch District
Funds Funds Fund Total
Revenue: 16,681,606 1,368,163 41,349 456,973 18,548,091
Expenditures: 16,539,251 1,475,202 22,234 484,674 18,521,361
Excess Rev./Exp. 142,355 (107,039) 19,115 (27,701) 26,730
Beginning Fund Balance 833,625 664,020 86,422 2,822 1,586,889
Adjustments 0 0 0 0 0
Transfers (85,500) 55,000 0 30,500 0
Fund Balance: 6/30/17 890,480 611,981 105,537 5,621 1,613,619
Restricted 0 0 0 0 0
Committed 293,260 611,981 105,537 0 1,010,778
Unassigned 597,220 0 0 5,621 602,841
Combined Statement of Revenue, Expenses and Chgs in Fund Balance - Reserve Funds
June 30, 2017

Description Clarendon | Shrewsbury [ Shrewsbury Tinmouth Wallingford

Elementary Mountain Mountain Elementary | Elementary

School School School School - Tax School District

Bldg Fund Bldg Fund PreK Fund | Stabilization | Bldg Fund Total
Beginning Fund Balance 7/1/16 29,324 24,679 6,843 50,000 57,351 168,197
Revenues: Interest 50 36 14 0 120 220
Revenues: Sale of Schoolhouse 0 0 0 0 20,000 20,000
Revenues: Generator Donations 0 14,850 0 0 0 14,850
Expenditures: Operations (10,137) (32,964) 0 0 (27,474) (70,575)
Adjustments 0 0 0 0 0 0
Transfers: Voted Appropriation 15,000 15,000 0 0 25,000 55,000
Transfers: Voted Surplus 49,938 0 0 0 7,620 57,558
Transfers: General Fund 0 0 0 (50,000) 0 (50,000)
Ending Fund Balance 6/30/17 84,175 21,601 6,857 0 82,617 195,250
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Page 1 FY19 Act 130 FIELD tax rate v02

pistrict: Mill River USD Lea: U052
County: Rutland s.u.: Mill River
1. Union budgeted expenditures including any separate articles 16,827,226 1.
2 Obligation to a regional technical center school district if any - 2:
3. Obligation to repay a deficit per 24 V.S.A. § 1523(b) - 3
4. Obligation to repay difference between allowable and announced tuition - 4.
5. Total Expenditures (lines 1+2 +3 +4) 16,827,226 5.
6. Total offsetting revenues 4,035,592 6.
7. Education Spending line § - line 6 12,791,634 7s
8. Equalized pupils 800.32 i 8.
9. Education spending per equalized pupil line 7 /line 8 15,983.15 | 9.
Excess Spending Calculation - secs. 37 & 38 of Act 46, 2015
10. Aggregated exclusions 194,321.00 10.
11. Aggregated exclusions per equalized pupil 242.80 11.
12. Per pupil figure to use for Excess Spending line 10//line 11 15,740.35 | 12:
13. Per equalized pupil spending threshold for FY2018 17,816.00 13.
14. Per pupil spending above the threshold line 12 - line 13 NA | 14.
15. Per pupil figure for calculating Union equalized tax rate line 9 + line 14 15,983.15 15.
16. Property Tax Yield per $1.00 of tax rate | 9,842.00 16.
17.  Equalized union tax rate to be prorated 15,983.15/9,842 (lines & 15) 1.6240 | 17.
18. The equalized rate in line 36 reflects tax rate incentives. [ (0.04) 18.
19. Equalized union tax rate to be prorated after consolidation incentive. 1.5840 | 19.
20. Per pupil figure used for calculating District Household Income Percentage line 19 15,983.15 20.
21. Income Yield per 2.0% of household income 11,862 21.
22, 15,983.15/11,862x2.00% (lines 20 & 21) 2.69% 22,
Member homestead tax rates for
Mill River USD Equalized
Prorating Mill River Homestead
Percent for usD Rate
Members Rate for Members
T049 _ Clarendon _100.00% 1.5840 1.5840
T190 _ Shrewsbury ~100.00% 1.5840 1.5840
T206  Tinmouth b 00.00% 1.5840 1.5840
T219 _ Wallingford 100.00% 1.5840 1.5840
Equalized union tax rate after consolidation incentives.
Member homestead tax rates for
Mill River USD Equalized
Prorating Mill River Homestead
Percent for usD Rate
Members Rate for Members
T049 _ Clarendon ~.100.00% 1.5840 1.5840
T190 _ Shrewsbury - 100.00% 1.5840 1.5761
T206  Tinmouth - 100.00% 1.5840 1.5840
T219 _ Wallingford 100.00% 1.5840 1.5840
AOE/School Finance/bej ESTIMATES ONLY \RSSUADS\Staff Files\ADMIN ASST\0 Annual Reports\
21Dec16 Official rates from Tax Dept. Fin Page 9 FY18EstUnion
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PRELIMINARY Three Prior Years Comparisons - Format as Provided by AOE ESTIMATES

ONLY
o
H tead tax rate
m‘.ym S;::;M lpmd’mg ::r’
pistrict: Mill River USD uos2 Squskend pot
County: Rutland Rutland South _ . 9842] | 1.00 |
' |Income dollar equivalent yield per 2.0%
IR ’3 of household income
Expenditures FY2016 FY2017 FY2018 FY2019
" Adopted or d union di budg special programs and full center | | I l $17,006,119 I | $16,516,704 I I 16,827,226 I 1.
expenditures)
2. pws  Sum of separately wamed articles passed at union district meeting + | -1 - - ] 2
3. Adopted or union distri get plus articles - $17,006,119 $16,516,704 $16,827,226 3
4 s Obligation to a Regional Technical Center School District if any + -1 -1 -1 1 ] 4
5. pus  Prior year deficit repayment of deficit +| -1 2 S ] s
6. Total Union Budget - $17,006,119 $16,516,704 $16,827,226 6.
7. $.U. assessment (included in union budget) - informational data [ || ! 1| ] 7
8. Prior year deficit reduction (if included in union budget) - onal data [ 0 =L - -] s
Revenues
9. Union revenues (categorical grants, donations, tuitions, surplus, federal, etc.) [ -] $4.128.470 | | $3860720 ] [ $4,035502] 9.
10. Total offsetting union revenues - $4,128,470 $3,860,729 $4,035,592 10
1. Education Spending - $12,877,649 $12,655,975 $12,791,634  11.
12. Mill River USD equalized pupils - I | 824.70 | r 790.84 I | 800.32 | 12.
13. Education Spending per Equalized Pupil - $15,614.95 $16,003.21 $15,983.15 13,
14. mins LSS net eligible construction costs (or P&I) per equalized pupil - - $360.97 $212.28 $243 14.
15. minss L@ss share of SpEd costs in excess of $50,000 for an individual (per eqpup) - - - - 15.
16. mous | ess amount of deficit if deficit is SOLELY attributable to tuitions paid to public schools for 16.
grades the district does not operate for new students who moved to the district after the -
budget was passed (per eqpup) I - E =
17. minss | gss SpEd costs if excess is solely attributable to new SpEd spending if district has 20 or 17.
fewer equalized pupils (per eqpup) . - - -
18. if‘: ___Estimated costs of new students after census penod (per egpup) - - - - 18.
19. miws  Total tuitions if tuitioning ALL K-12 unless electorate has approved tuitions greater than - 19.
______average announced tuition (per egpup) - - - -
20. mins | @88 planning costs for merger of small schools (per eqpup) . - - - 20.
21. minis Teacher retil it 1t for new bers of Vermont State Teachers' Retirement 21.
o _System on or after July 1, 2015 (per eqpup) R . I = - =
threshold = $17,103 Allowable growth threshold = $17,386 threshold = $17.816
22 Excess spending threshold $17.103.00 - $17,386.00 $17,816.00 | 22.
23. plus Excess Spending per Equalized Pupil over threshold (if any) * - - = -| 23,
24. Per pupil figure used for calculating District Equalized Tax Rate - $15615 $16,003 ;"I 5,5’3.1 5 24,
25. Union spending adj of100%) | -] [ 1e0e2% | [ 157.512% | [ 162.397% | 25.
based on $9.285 based on $9.701 based on yleld $10,160 ‘based on yield $10,076
26. Anticipated equalized union homestead tax rate to be prorated | -1 $1.5206 | | $1.5151 | | $1.5840 | 26.
[$15,983.15 + ($9,842.00 / $1.000)] based on $0.98 besed on $1.00 ‘based on §1.00 ‘based on $1.00
Prorated homestead union tax rates for members of Mill River USD
FY2016 FY2017 FY2018 FY2019
T049  Clarendon - 1.5296 1.5151 1.5840 100.00%
T190  Shrewsbury - 1.5296 1.5151 1.5840 100.00%
T206 Tinmouth - 1.5296 1.5151 1.5840 100.00%
T219  Wallingford - 1.6296 1.5151 1.5840 100.00%
27. Anticipated income cap percent to be prorated from Mill River USD [ _ 0.00%] [ 2.87%] | 267%] | 2.69% | 27.
(($15,983.15 + $11,862) x 2.00%)] based on 1.80% based on 2.00% based on 2.00% bassd on 2.00%
Prorated union income cap percentage for members of Mill River USD
FY2016 FY2017 FY2018 FY2019
T049  Clarendon - 2.87% 2.67% 2.69% 100.00%
T190  Shrewsbury - 287% 2.67% 269% 100.00%
T206  Tinmouth - 287% 267% 269% 100.00%
T219  Wallingford - 2.87% 267% 2.69% 100.00%
- Following current statute, the Tax C ioner ded a property yield of $9,842 for every $1.00 of homestead tax per $100 of equalized property value. The
Tax C isioner also rec ded an income yleld of $11,862 for a base income percent of 2.0% and a non-residential tax rate of $1.629. New and updated data will
likely change the proposed property and income yields and perhaps the non-residential rate.
- Final figures will be set by the Legislature during the legislative session and approved by the Govemor.
- The base income percentage cap is 2.0%.
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