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REPORT OF THE MILL RIVER UNIFIED UNION SCHOOL DISTRICT DIRECTORS

Dear Mill River Community,

When | wrote my report on behalf of the Board of School Directors last year, one could not even fathom the year that
lay before us. As we welcomed a new decade when the clock struck midnight on December 31%, none of us could
have imagined that less than ten weeks later, we all would be thrust into a global pandemic that none but an
exceptional few among us, had ever experienced in a lifetime. | am proud to say that our District, our Board, our
students and their families all rose to the incredible challenge that was laid before them. Shortly after last year’s

annual meeting, our schools were closed statewide and terms like “remote learning”, “synchronous and asynchronous
learning” and “learning pods” became commonplace in our vocabulary.

One of the silver linings, if one can be found in this pandemic situation, is the fact that our meetings, virtual since the
pandemic began, have been live streamed and are available on YouTube. We are encouraged when we see that
there are a good number of viewers and we appreciate those that take the time to speak during our public comment. |
want to take this opportunity to inform you that we will be having virtual board/community discussion meetings during
2021 to encourage additional participation and an ongoing dialogue between the community and the Board in
accordance with our community engagement plan. | hope that you will find the time to watch a live streamed board
meeting in the future, offer public input at a meeting or join us at one of our discussion meetings moving forward.

Normally, in this report, | would highlight several of the things that the Board and the District have undertaken during
the past year. This year, however, the most important work that the Board conducted was the Board’s commitment to
and development of an equity policy that was adopted by the Board in June. It was, and remains, the Board’s
expectation that adoption of the equity policy will help to further the District’s foundational beliefs that all of our
students are respected, cared for and loved.

Particularly during this pandemic, the sheer scope of this equity work would become even more apparent. While the
District was aware of and had been diligently working to eliminate inequities in our educational system and process
even before the adoption of a formal policy, the overnight shift to remote learning laid out new equity challenges to
tackle. Access to education, technology necessary to access remote learning and the simplest and most necessary of
needs — access to food for our students — became paramount issues to be addressed.

Equity work is difficult work as the Board learned firsthand. It is work that requires us to grow and change, and neither
of those things are without discomfort and pain. This proved true in our community as well, as the District’s equity
work was met by a community which was simultaneously supportive of and frightened by both the pandemic raging
around us and the concept of any type of change. The Board and the District persevered with this important work, as
we had been elected to do, and continues to work to support all our students and ensure that our schools raise young
citizens that are compassionate and accepting of the world around them, inquisitive, and ready and able to rise to
whatever challenges lie ahead of them. While we, as a board and a community, do not always agree which path to
take to move forward, | do think that we all agree that our children are our greatest strength and our greatest gift. We
owe it to them to move forward even when that growth can be challenging and uncomfortable.

Finally, the Board of School Directors is most appreciative of our students and their families who have risen to the
challenges that the pandemic shift caused to everyone’s “normal” school routine; our staff members and faculty who
have stretched their own boundaries and went, in some cases, far beyond their own comfort zones to be able to
continue to educate our students in these unprecedented times and to do so with incredible professionalism, love and
compassion even while simultaneously themselves juggling their own pandemic-related family issues and concerns;
and last but not least, our administrators who have worked, mostly behind the scenes to the community, spending
untold long hours including many nights and weekends navigating the guidelines, health requirements and logistics to
keep our schools operating and our students learning, to keep us all informed, obtain for our teachers and staff what
they needed to be able to teach our students in this COVID-19 world all while also simultaneously handling their own
family concerns. None of this has been easy for anyone and while we will seldom, if ever, hear any member of our
administration, staff or faculty mention it, there was and continues to be, enormous personal sacrifices that they have
all made to ensure that our students remain the District's number one priority.

Never has the adage, ‘it takes a village to raise a child” been more accurate than during this past year.
Respectfully submitted,

Tammy A. Heffernan, Chair
On behalf of the MRUUSD Board of School Directors
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT — SUPERINTENDENT’S REPORT

Mill River Schools Community,
It is my pleasure to offer this report on behalf of the Mill River UUSD Superintendent’s Office.

2020 has been quite the year. When life is challenging and hectic, we believe that it is important to focus on the
simple things and the foundations of what make us who we are as an organization and community. In the MRUUSD
we have ten foundational beliefs that we are proud of. The first, and most important of those beliefs, is that “students
will feel respected, cared for, and loved.”

Some might be critical of such a statement, asserting that schools should be in the business of learning only, and
focused on the essentials of reading, writing, and ‘rithmetic. While those areas are of course a key part of our focus,
we know that if the basic needs of our students are not met, including feeling respected, cared for and loved, the other
things become elusive and ultimately unattainable for all. Some students might get to where they need to be. But,
many will flounder if we don’t meet those needs. Our students are busy. They are hungry. Their lives have been
turned upside down by a pandemic. They have dealt with loss and frustration, and have had to learn patience
because there is no other option. Through those formative experiences, they need for us to continually show them
love, care and respect. We work our tails off to do so, first and foremost by trying to keep them as safe, healthy and
connected as we can. We assure you that we will keep that effort up for the long term.

For those not connected to our schools, the following is an overview of some of our key decision-making in 2020:

e We completed a challenging March-June 2020 school period focused on providing our students and staff with
everything we could, under the complex expectations of fully remote schools as directed by the Governor.

e Our Board made a public determination, supported by district administration, to fly Black Lives Matter and Pride
flags publicly at our schools. This action was met with significant community support AND resistance. Over time a
Board Policy was created and adopted to govern that process. To date (as of this writing) no flags beyond the
U.S. and VT flags have flown on our school flagpoles.

o We opened our school year remotely for all students for 6 weeks, with one exception for students with required
support services who were able to attend in-person.

e We returned our elementary-aged students (PreK-4th Grade) to in-person learning on October 19th.

¢ We returned our 5th-12th grade students to in-person learning on November 2nd.

e Roughly 8% of our student population opted to remain in fully remote learning even when we returned to in person
instruction.

e Due to limitations caused by the state’s guidelines regarding distancing, our students at Mill River Union attend
school in person 2 days per week and learn remotely 3 three days per week. Our elementary students attend
school in person 5 days per week.

e We saw our first positive COVID-19 case in one of our schools the week after Thanksgiving.

o We preemptively declared the week after New Years as a remote learning week in order to allow for any multiple-
household gathering activity occurring during the holidays to run its course before our in-person return.

o Understanding the significant impact of the pandemic on families, businesses, and taxpayers’ ability to respond to
the needs of our schools, we developed a budget for your consideration this year that takes advantage of dollars
saved and cuts in central office costs to level fund the budget and maintain a per pupil expenditure increase of 0%
for our taxpayers.

e We are preparing for the impacts of vaccination in Vermont, not knowing fully what course or timeline that process
will follow. We expect to remain under emergency orders and strict health guidelines through the rest of this
school year, and hope for a return to “normal” in the Fall of 2021.

If you ever feel like you need more information about what our school district and its schools are up to, we want to
help you to find the information you are looking for. Please do not hesitate to call or email any of our principals with
any questions you may have. Please don'’t hesitate to call or email our district office with other questions. We’ll work
hard to point you in the right direction and find answers if we don’t know them. We are committed to our students,
committed to our schools, and committed to this community — through the best of times and the worst of times. Thank
you for supporting all that we do on behalf of our community’s students.

Respectfully submitted,

Dave Younce

MRUUSD Superintendent of Schools
http://millriverschools.org
802-775-3264
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CLARENDON ELEMENTARY SCHOOL — PRINCIPAL’S REPORT

Dear Clarendon School Community,

What a year this has been. With the pandemic affecting all aspects of life, our school has not been immune. The
unplanned and immediate move into a remote form of education taught us a great deal. At this point, with the
progress that we have made since, it could be looked at as a blessing in disguise. Most all learners have become
more independent and now appreciate the time that we are sharing in-person. We have amplified our technology
skills as educators and improved the independence of our learners. Moreover, we have further expanded our project
based learning. As you may recall, the components of PBL are: A Challenging “Real World” Problem or Question to
provide relevance; Sustained Inquiry to deepen the independent discovery; Student Voice and Choice to enhance the
engagement and interest; a Risk Free Environment to allow for failure; continual Feedback, Reflection and Revision
along with an Authentic Presentation.

The recent COVID scare has us all thinking safety first — again. Our community pulled together to adhere to the
governor’s guidelines and stay safe at home and at school. The children are doing an outstanding job staying
physically distant, wearing their masks and washing their hands regularly. What was anticipated to be a potential
problem has resulted in everyone doing their part and supporting one another very well. Tremendous!

As | say every year, all of us are responsible for the education of OUR children. | capitalize OUR because we all play
a part in their lives — the teachers, the staff, and our community members; all of you are partners in their education.
Thank you for your continued support of our learners and for the consideration paid to your elementary school. In
addition, our After-School Program offers enriching activities and targets areas of learner need. As an extension of
the classroom, the After-School staff offers enriching activities, along with tutoring and academic programs that
include a wide array of curriculum components.

CES wants to be responsive to your needs. Please let us know what you need. Our communication with you has
been and is always a focal point for us. Our newsletter is meant to bring you into the school and our classrooms for a
look at what is happening. It is supplemented with Facebook, Front Porch, our weekly Coyote Chronicles, and the
updated information on our Clarendon Elementary website. Is this working for you? We would like to provide our
community the timely information you desire and the family and adult supports that you request.

We had a bit of a halt on our Clarendon Community Complex and Walking Trail. With COVID restrictions, we were
unable to continue with our rapid progress. We do have the commitment of Joe Casella and his wonderfully generous
company to prepare the area for a new soccer field and ready it for a softball/baseball diamond in the spring. The
lights have been installed and there are several benches placed around the walking trail. The complex is much more
than a play space. As you remember, the principle philosophy is a message to children of all ages to live a healthy
life; a life that is active, positive in thought and deed, and free of harmful substances.

Thank YOU once again for your support of time, energy, and finances to this incredible community school. Clarendon
Elementary needs our entire school community to successfully prepare children for life. We ask that you be persistent
and stay involved; check on homework; provide time and space for studying; and advance the academic, social and
emotional growth of your child. We all have a responsibility to teach, mentor, and model for OUR learners! It has
been and continues to be a pleasure serving all of you along with our learners and our entire group of educators.

Respectfully submitted,
Fred C. Valastro, Principal

SHREWSBURY MOUNTAIN SCHOOL — PRINCIPAL’S REPORT

Dear Shrewsbury Community,

Shrewsbury Mountain School is so grateful for this amazing and supportive community. It's been an interesting and
dynamic year as this generation of Mountain School children show resilience and grace daily while moving through
what is sure to be one of the major historical events of their lives. Beside them, our teachers too are challenged as
never before, but are resolute and dedicated as they constantly adapt to overcome the new situations we face this
year.

In collaboration with the four other schools of the Mill River Unified Union School District, we have continued to focus

on a strong foundational curriculum and personalized education to meet all students’ needs. The Mountain School
staff has continued to integrate education for sustainability into our classrooms and school structures whenever we
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can. We have all practiced adaptability as we’'ve explored and learned new technology tools to bring our classrooms
into the homes of Shrewsbury in remote learning. We have enjoyed giggles through facial coverings and found new
ways to enjoy our outdoor spaces as we returned to our school building and put safety first in our practice.

Educators at SMS provide a variety of opportunities for students to learn and grow and encourage students to explore
the world in many ways. In addition to a strong focus on literacy and math skills, pre-K students are exploring
seasons, animals, and art; students in grades K-1 are diving into the night sky and animal adaptations; 2nd graders
have studied animal biodiversity and map skills; students in grades 3 and 4 have studied Indigenous Peoples’ history
and animal biology; and 5th and 6th graders have been studying astronomy and voting rights. Shrewsbury Mountain
School also offers all students physical education, world language, art, music and health class. While we cannot offer
chorus or band this year, we have found safe ways to continue musical instruction in instrumental lessons for students
in grades 4-6.

Camp SMS, our after-school program, continues to provide students a variety of opportunities to extend their learning
and fun at the end of the school day. Shrewsbury Mountain School alumna Sarah Fry continues to serve as the
director of the program. Activities include outdoor play, art, crafting, and reading. The program operates from 2:00PM-
5:15PM daily.

The winter sports program will not be available to all students this year, but we have alternate plans to spend time
enjoying our snowy playard and the adventures right outside our door.

The work we do at the Shrewsbury Mountain School would not be possible without the help of the dedicated staff,
partners, and parents and guardians at SMS. Our wonderful PTO may not be able to collaborate on our traditional
activities this year, but they have found new ways to bring joy to our students, like sending home Halloween
scavenger hunt bags and holiday herb growing kits at Thanksgiving this year. A grant from the Vermont Arts Council
allowed us to engage in a digital artist residency week with Sayon Camara Drumming this December. Students had a
wonderful time learning about West Guinean culture, drumming and dance. Our continued partnership with SAGE has
grown ever stronger this year. We worked together on providing students with digital farm to school lessons last spring
and SAGE is currently building an on-site composting system at the Mountain School. When complete, this will allow
us to compost all waste on-site and will provide an amazing hands-on opportunity for students to study science and
math.

Once again, thank you. Our school would not be the magical, happy and productive place it is without the strong
community support our town provides.

Respectfully,
Jodie Stewart-Ruck, Principal

WALLINGFORD ELEMENTARY SCHOOL — PRINCIPAL’S REPORT

Dear Wallingford Community,

There is no other school I'd rather be a part of than the Wallingford Wildcat family. This has been one of the most
challenging years for our families, students, and staff, but the true family atmosphere has resulted in people going out
of their way to help one another. Of course our school has a priority of improving student outcomes academically, but
our staff has recognized the need to go the extra mile to provide social-emotional support to our students daily.
Teachers and families were challenged with the task of educating and being educated through remote learning, but
this didn’t stop us from having social-emotional learning activities at the start of each day. “Morning Meetings” were
held to build closer personal relationships amid a distance learning atmosphere. | had the privilege of participating in
these activities with each grade level and it was refreshing to be able to interact with our students on a more personal
level and really get to know them, even though it was virtually.

Let's not ignore the elephant in the room...COVID! COVID has certainly changed the way we do things at Wallingford
beginning with the start of the day when students arrive, all the way through to dismissal. Our staff has definitely been
stretched during this school year while implementing remote learning, but | do believe this has resulted in positive
growth in the technological skills of both staff and students. Also, our staff has gone above and beyond expectations
picking up extra duties to make sure we are following all COVID safety guidelines set by the state and Agency of
Education. We have staff greeting families at the sidewalk daily with appropriate PPE where students are screened
by having their temperature taken and answering COVID related questions aligned with the local restrictions and
COVID symptoms. Families have really stepped it up in keeping our students and staff safe by following the safety
guidelines. One of our biggest challenges has been to maintain social distance as we naturally are drawn closer to
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each other when having conversations. However, taping directional lines down the hallways, arranging furniture, and
our PE teacher marking circles spaced six feet apart where students line up for games during recess have all really
helped. Students have done a great job adapting.

As a staff we participated in the Stop, Start, Continue activity where all had the opportunity to provide feedback and
suggestions to improve the overall program at WES moving forward. A main focus that came from this activity is to
improve Positive Behaviors, Interventions and Supports (PBIS). Our staff has come up with new, laser focused
Schoolwide Expectations: PAWS — Practice Respect, Accept Responsibility, Work Together, and Safety First. We
then identified what behaviors are appropriate in each location of the school related to each of the updated
expectations. When we return from break, we will have posters with the behavioral expectations posted in each area
and we will be teaching these to the students schoolwide. There will be Pawsitive PAWS (tickets) distributed to
students meeting these expectations, and student names will be announced Fridays for following these expectations.

Though traveling and socializing are very limited at this time, we still felt it necessary to send home the Come Alive
Outside Passports with each student. These Passports encourage families to get outdoors to actively engage and
learn in nature. There have been some adjustments in the types of activities to keep health and safety at the top of
the priority list, but this has not hindered the ability to participate in some of these activities outdoors and even right in
the backyard.

All'in all, the major team effort and support among staff has really helped WES make the best of one of the most
interesting years, and | couldn’t be more proud to be a part of the Wallingford Wildcats family!

Respectfully,
Daniel Betts, Principal

TINMOUTH MOUNTAIN SCHOOL — PRINCIPAL’S REPORT

Tinmouth Community Members,

Enrollment at Tinmouth Mountain School (TMS) over the past year was unusually transient. Currently, 52 students are
enrolled. Fifty-nine students attended in the preceding year. This year’'s PreK enrollment includes five new students.
An additional five students, new to Tinmouth, enrolled between September and December of 2020. A total of 17
students left TMS in the past 12 months. Eight students moved out of district, three students graduated, one student
transferred within district schools, and five students are now homeschooling. We anticipate the return of two
homeschooled students next fall although this transitory trend is unpredictable. The recent enroliment decline can only
partially be attributed to this year's pandemic.

Our faculty has remained stable over the past school year, which was pivotal for student academic progress during six
months of remote learning. Teachers provided live instruction during remote learning as well as instructional videos,
biweekly office hours, and assignment modules using Seesaw or Google classroom computer platforms. Students on
individualized education plans could choose in-person instruction or live instruction online. Support with technology
was provided live and weekly. If online instruction was not feasible, then work was available to pick-up. Many families
took advantage of the available resources offered. A few did not.

Fall test scores were low, however, individual student growth was the highest in the district in all subjects measured
by the Star 360 report. The slide in test scores can be attributed to the transient school population as well as
inconsistent participation in remote learning. If these factors diminish, an increase in proficiency measures will follow.

English language arts and mathematics remain our first priority. Students in grades kindergarten through third grade
who have not yet mastered age-appropriate reading skills are working four days a week with interventionists. This is in
addition to guided reading groups facilitated by classroom teachers.

Additionally, teachers are providing tutoring and homework support for students after school three days a week. This
program was employed to mitigate academic shortfalls owing to the sudden implementation of remote learning in the

spring.
Prior to March, volunteers ensured our winter sports programs and Four Winds program ran seamlessly. We look

forward to inviting our volunteers back to coordinate these activities but for now we are on hold. We look forward to
collaborating with community members if not in the immediate future then in the upcoming school year.
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Currently, classes are taking advantage of outdoor classrooms where students explore and connect with the natural
environment. We are keeping children safe and healthy until a COVID vaccine is available while providing an optimal
learning context. Children’s academic progress and health have been at the forefront of this year’s curriculum.

Respectfully,
Maureen Fitzgerald-Riker, Principal

MILL RIVER UNION HIGH SCHOOL — PRINCIPAL’S REPORT

Mill River Community Members,

We are quickly approaching the midpoint of the 2020-2021 school year, and our faculty, staff, and students are still
displaying the eagerness and excitement of the first day of school. As always, our mission at Mill River Union High
School is, as a community, to best serve our students and maximize their learning potential. We are extremely proud
of our small class sizes, extensive advanced placement (AP) offerings, and our ongoing commitment to and emphasis
on a combination of academics, arts, and athletics. All of these lead to what we believe is a personalized, civically-
minded, and academically excellent learning environment.

We started our school year off quite differently this year given the pandemic of COVID-19. In early September,
students at Mill River Union High School started their year remotely. This approach allowed students to pick up where
they left the year prior and engage with their teachers and peers in a controlled environment that allowed for our
students, their families, and our staff to remain safe and healthy. Fast forward to the beginning of November and we
welcomed our students back into the building in a hybrid format. Even though we were two months into the school
year, November 2nd felt like the first day of school as our entire faculty was eager to be back in person. Other than a
few small procedures and protocols students and staff have to follow, school feels rather normal.

In a normal year, Mill River would offer a multitude of extracurricular and athletic programs that are a crucial part of
our students’ and communities’ lives. We offer a variety of programs, including baseball, basketball, cheerleading,
football, soccer, cross-country, Interact Club, Model UN, unified bowling, peer tutoring, skiing, snowboarding, Stage
20, Stage 40, yearbook, wrestling, rock climbing, geo-bee, golf, and student government. Our visual and performing
arts programs are a highlight of MRU. Approximately 45% of our student body participates in the performing arts,
which speaks wonders for the talents of our student body. However, due to COVID restrictions, we are not able to run
all of our normal programming. This is only going to be a blip on the radar though. We'll be back to our normal pace
before we know it.

Our work in the classroom has also continued to grow and thrive. Teachers and students are continuing their path to
proficiency-based learning and assessment. Students are able to personalize their education, all the while
manipulating the content learned and applying it to real-world scenarios. No longer are our students just memorizing
and forgetting what they have learned. They are obtaining and utilizing the skills necessary to critically think and
analyze the world around them. Our learners are becoming global citizens.

As you can see, Mill River Union High School is preparing our future graduates to be leaders, as well as responsible
global citizens. Students are proud of their work and we are proud of them.

Respectfully,
Tyler Weideman, Principal
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BUDGET STATEMENT

The financial statements in this report contain the proposed budget for the 2021-2022 school year. This proposed
budget contains expenditures in the amount of $18,896,395. The proposed budget is 0.17% higher than the total
budgeted expenditures for the current year, 2020-2021.

Anticipated tax rate of $1.5685 is based on educational spending per equalized pupil of $17,543.15 and a property
yield of $11,185 for every $1.00 of homestead tax per $100 of equalized property value as recommended by the
Tax Commissioner in Act 46. The tax rate of $1.5685 has not been adjusted for Common Level of Appraisals.
Non-resident High School Tuition Rate (2021-2022): $16,600 *

Non-resident Elementary Tuition Rate (2021-2022): $16,750 *

* Does not include transportation, vocational education, Stafford Technical Center tuition, special education and
related service costs which are funded separately by tuition.

COMPARATIVE DATA FOR COST EFFECTIVENESS
16 V.S.A. 165 (a)(2)(K)

The Comparative Data for Cost Effectiveness Chart was not available from the Agency of Education at press time.
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FACULTY AND STAFF POSITION

N Lo Y o - PSRN Teacher-School Librarian
N =T 41T O U o] USSP Bus Driver
AINES, MAIGAIEL ...ttt e ettt e e e e s s bbb e e e e e e e abbbeeaeeeesannnes Assistant Director of Student Services

Aines, Courtney..... . Support Staff-General Ed-District Health Assistant
AIMNEIIO, KBVIN L.ttt ekttt e e e bt e e b bt e e e a et e e e st e e e st e e e aabe e e e nnneeas Support Staff-Custodian
Y1311 TR I £ SO P TP PP PPRPPTRPINE Teacher-Elementary
Balfour, Cheryl.........oooiiiiiiie e Support Staff-General Ed Para-educator; Bus Driver
Barone, SNANNON. .......c.uiiiii s Support Staff-Special Ed Para-educator
Bathalon, Heather . Support Staff-Special Ed Para-educator
Battease, COlIBEN .........ueiiiiiiiiiiie et Support Staff-Administrative Assistant
2ol O O 1 (= O OO P PR PP PP PRPRPN Afterschool Program Director
Bertelloni, Joseph Teacher-School Librarian
BES, DANIEI .....ee ittt h bt b e et e e b et e ea b et ettt e e e bb e e e anbe e e abneeeeas Principal
Bird, ZACNAIY .....coouiiiiiiiii s Support Staff-Special Ed Para-educator
Bissette, Deb Administrative Assistant to Director of Student Services; Receptionist
Blanchard, BroOKS .........ccoiiiiiiiiiie ittt Support Staff-Special Ed Para-educator
BONAMINE, JUIA ...ttt ettt h et e e e e e et e e Teacher-Elementary
BOWEN, PAICIAL ... .eiiiiiiiiiii et s Teacher-Interventionist
BrIAE, MAIY ...ttt Support Staff-Administrative Assistant
Bride, StEPNANIE ......ooiiiiieiiiie e Support Staff-Special Ed Para-educator
1] oTot OS] = o3 Y PP PTT PP Support Staff-Custodian
BIUNO, PO ...ttt ettt et e et e e e e bt e e e s bt e e e bt e e e anbeeeabneeeens Teacher-English, Theater
BUSNEE, SNYANNE ...ttt ettt et et Support Staff-PreK Associate
Cameron, RANAAIL...........ooii e e e et e e e e e s bbb e e e e e e e st b e e e e e e e e nreaees Support Staff-Custodian
Campbell, Jane......... Support Staff-General Ed Para-educator
(O TaTo (o T 7= o T I L= O PP PPPPPRRN Teacher-Elementary
CarlsSoN, CHIISNE ... e eees Support Staff-General Ed Para-educator
Casey, Jessica.......... Support Staff-Food Service; Food Service Director
CaSHE, KAEN.....ciiiiiii et Support Staff-Special Ed Para-educator
(= 15 (o] g To 18 F= 1V o L= ORI Teacher-Choral Music
CCOL, EMIIY 1.t Support Staff-PreK Associate
(OF=Te Fo T g o 11T o PP PP P PP PPROPRN Teacher-Music
ChIEON, MAITOMY ...ttt ettt et e e et eabaee e Teacher-Elementary
Ciejko, Cassie........ ...Support Staff-Administrative Assistant-High School
CIMONELt, KFISHIN ..ttt e et e s e eennee e Teacher-Choral Music
ClINGET, ASKIBY ...ttt h et e et e et s bt e e et e e e e e st e e aanes Teacher-Music
Clough-Little, Jennifer Teacher-English
(001 T 1V - OO PP PP PPPUPRN Teacher-Social Studies
CONGAON, MBI ...ttt et Support Staff-Administrative Assistant
Conway, Ashley Teacher-Occupational Therapist
Co0ke, Catharine..........cceeiiiiieiiiee e Teacher-Modern and Classical Language-French, Russian
CoutermMarsh, LINASEY ........couiiiiiiii ettt Teacher-Special Educator
Dages, Ann Administrative Assistant to Superintendent
(D7 1gT =Y g = ] TP P RSP PR PPRPPPRRPRPN Teacher-Math
Davidova, NAAIYA .........ccoiiiiiiiiiii e Support Staff-Special Ed Para-educator
Dauvis, Elizabeth........ . Support Staff-Special Ed Para-educator
DaAVIS, GIBIMN ...ttt ettt et e et e e neeeas Support Staff-Special Ed Para-educator
Davis, Tabitha. ... Teacher-Elementary
Dayton, Lisa ....... Teacher-Special Educator SLP
(D10 o] LT @1 o] I PP RPPUPRRNE Support Staff-Custodian
DOIrON, JUNA ..o Teacher-Elementary
DUNN-Davenport, EMIY..........cooiiii et Teacher-Special Educator
Duprey, Jennifer ............. . Support Staff-Special Ed Para-educator
Durgin, Tammy ... Support Staff-General Ed Para-educator
o [0 = 1 SRR Teacher-PreK
ELKIN, LOWOEN ...ttt et h e s bt e e s b e e e st e e e s b e e e s bb e e e st e e e b Bus Driver
Erickson, Connie ... ....Support Staff-General Ed Para-educator; Bus Driver
FarnUM, BN ...ttt e e e e e e e st e e e e e e s ennnaeeeeeeeans Support Staff-General Ed Para-educator
=T (=] VAR = 1= DT PP TP PP P PPTTPUPPPP Accounts Payable Clerk

Ferguson, Meghan ... .... Teacher-Special Educator
Ferrandino, SEINA .........ouui i Support Staff-Special Ed Para-educator
Finch, Mike................ Accounts Payable Clerk / Benefits Coordinator
[ IS TS - 1o Y USRS Teacher-EST/MTSS/504 Coordinator
FitZgerald-RIKEI, MBUMEEN ..........oiiiiiiiiiiii ettt e ettt e ettt e e et e e st e e abnee e Principal
Foley, Tammy .... Teacher-Special Educator
FOITESt, JENNICA.....ccciiiiiieeeeeeeeeeee s Teacher-Special Educator
FOWKE, KAIEIN ...ttt Support Staff-Special Ed Para-educator
Franzoni, Lisa . Support Staff-General Ed-District Health Assistant
Frulla, Stacie ........ooooviiiiii Teacher-PreK; Support Staff-PreK Associate
(= VTS g T TN [T a1 (=] SO SPRTPPPIRS Teacher-Elementary
Gamache, Michael Teacher-Science
Gardner-BaasCh, DEDIA. ........cccuiiiiiiiiiii e Teacher-Team Coach
(1= [0 1=V - L1 1T VSRR Teacher-Elementary
Gero, Jamie . Support Staff-Special Ed Para-educator
GIDDBS, KESTAL .....eeeiieiei e Support Staff-Administrative Assistant



Gillam, ANENONY . Support Staff-Special Ed Para-educator
(€114 F= 1o T o To [0 HR T TP U PP PUT PR UOPPPPPON Teacher-Elementary
(T = (o [ = g (oL o PP UP PR UORPPPPO Teacher-Elementary
(1= To L= o TR I =T o T - o S SRRR Teacher-World Language

Greenfield, BIIAN........ccoiiiiiiiiie e Teacher-Social Studies
Gregory, Carolyn ... upport Staff-General Ed Para-educator
Hadley, Tina.......... . Support Staff-Special Ed Para-educator
[ E=T gy g o (o] TN =T o O PP PPTT PP Support Staff-Custodian
Harrington, KAthlEEN..........o it e e e et e e e e e e e eeaeeas Teacher-Interventionist
Harrington, Shirl ... Teacher-School Counselor
HASENONE, EAWAIT ........oiiiiiiiiiiiie e ettt st et e e Teacher-Science
HETTIN, JAMES ...ttt e e et et e s bbb e e s e e e esene s Teacher-Math
Herrick, Wendy ... Teacher-Special Educator-School Counselor
[ 1T = = o PP PPPPT TP Assistant Superintendent
L 1T Lo TP PP TP Teacher-Special Educator
Hodsden, Alexis Teacher-PreK; Support Staff-PreK Associate
HOICOMD, RONNIE ... Support Staff-Special Ed Para-educator
HOIINGEE, MEIISSA ....eeeeeiee ittt e oottt e e e oot b bt e e e e e e bbbttt e e e e e sabbbe e e e e e e e snbeneaeeeaanes Teacher-PreK
Ingalls, Patricia Support Staff-General Ed Para-educator
JacobSEN, MArilYN....ccooiiiiie e Support Staff-Special Ed Para-educator
JENSEN, MAITNEW ...ceiiiiiiii ettt e e e e e sttt e e e e e e bbbt e e e e e e e anbbbeeeaeeeaas Teacher-Special Educator
Jones, Andrew Director of Curriculum
JONES, KAYIA.....eiiiiiiiiie e Support Staff-Program Coordinator
Kafarski, MAry EIEN.........coo oottt e e ettt e e e e e st e e e e e e e ntbbe e e e e e s anntaneeaeeas Teacher-Interventionist
KENAAI, COTBY ...ttt et e et e ekt e e et et e e e b e e e snbe e e anbneeeannee Support Staff-PreK Associate
G Lo )Y I - 1Y TP PPTT PP Support Staff-Custodian
Kennedy, Judy.... Support Staff-General Ed Para-educator
Kessop, Katy ...... . Support Staff-Special Ed Para-educator
KIMDAIL DEA.....ceeiiieiiieeie ettt Teacher-School Counselor
Klosheim, Aaron .... .Teacher-Health, Physical Education
(=T o TR BTV o o PO PP PP PPPRPNE Teacher-English
Lannon, Michael........ .... Teacher-Elementary
Lareau, Annmarie...... .... Teacher-Computers
LatKin, LEE DANIEL.......cciiiiiieiiiiese e Teacher-Social Studies
Lattuca, Joan............ .... Teacher-Special Educator
LeVANGIE, KIISTEN ....cciiiiiiiiiie ettt e et Teacher-Special Educator
LEVINS, COlEEN ... .ttt ettt e e et e et e e e e e e e e enbe e e abn e e e anaee Support Staff-PreK Associate
Lewis, Colleen.... Teacher-Special Educator
WIS, ANNE ...ttt e e Teacher-World Language
LIOSTONE, CUNTIS. ....ttiutteite ettt ettt b ekttt e e et e s et e et e bt e e bt e ket e bt e ee e e b e e e sn e e nmeesaneentneenee e Bus Driver
Little, Shane Teacher-Math
LOSO, TaDItNA.....ciiiiiiiiic e Support Staff-Special Ed Para-educator
MACMUITAY, SNAWN ...ttt et e et e e e bt e e e anbe e e e asbe e e e snbeeesnbneeennnee Support Staff-Custodian
Maniery, Kimberly Athletic Director
MANIETY, CREIYI ...ttt e s Teacher-Instructional Coach
MAICY, GAIY ...ttt ettt ettt h e e et e e e ab bt e e enb e e e e bt e e e bb e e e anbeeeeneeas Director of Operations, Bldgs & Grounds
Marino, Frances Teacher-Music
MAFKOWSKI, KEIIY ...ttt Teacher-Special Educator
Marting JENNITET.......eiiiiiii e Teacher- Modern and Classical Language-French, Spanish
Y =T i T I =V 2 PP PPPPROPI Teacher-PreK
MCCalla, Kar€n .........oooiiiiiiieeeeee Teacher-School Librarian
MCDONOUGN, SADIINA .....eiiiiiiieiit ettt e e ettt e e bt e e s be e e e e nbe e e e anbeeeanbeeeaannee Teacher-Elementary
MCLEMOIE, JEINMNITET ... eeii ittt ettt e ekt e e e et e e e bt e e e sabe e e ettt e e e bt e e e snbeeeantaeeeas Assistant Principal
McPhee, Elizabeth....... .... Teacher-Special Educator
=T 1L o] o T T o PSP P PP OUPPPPPRPN Teacher-Elementary
IMHEIE, JOANNE ...ttt ettt et e e e s bt e e st e e et et e e enae e e e nnbeeeanbeeeeannee Support Staff-PreK Associate
Moore, Tracie ........ . Support Staff-Special Ed Para-educator
[\ ToTo] (= T 4] o<1 1| O PP PP TP PTPPPPPPPON Teacher-Math
MOIMAaNAO, BELN ... Teacher-Special Educator SLP
Moyer, Betsy ......... . Support Staff-General Ed-District Health Assistant
NAULON, BADAIA ... ..t e e e et e e e e e s e e e e e e aes Teacher-Elementary
Nemeth, Jeremy .... .Support Staff-Custodian/Assistant Coordinator
=T Lo VA =7 (=T o - o ST Teacher-Science
Okerman, Carl........ .... Support Staff-Custodian
Parent, Timothy ..... .. Support Staff-Program Coordinator
Parrish, Annette..... .. Support Staff-Program Coordinator
PatCh, RACKNEN ...ttt e et e e e e st e e e e e e e annbe e e e e e e eeaes Teacher-Elementary
[ L o] SO Y o o 1= TP T OO PP PPTT ORI Support Staff-Registrar
Patton, Rachelle..... Support Staff-PreK Associate
PAWIACZYK, STAN ... .ottt e e sttt e e e e e e bbbt e e e e e e e e bn b e e e e e e e e nbern e e e e e e annres Business Manager
Pearsons, BarDara..........cooiiiiiiiiii Support Staff-General Ed Para-educator
Pease, Kayla Support Staff-Custodian
[Tl R Yoo BT TP PP TSP PP PPTPTON Teacher-Elementary
PEIKINS, JEBSSICAL.....eiiiiiiiiiiii ettt s e et Teacher-Art
Peterson, Nichole ... Transportation Coordinator
PhillipS, SNANNMON ...ttt e e e e et e e e e e e e s abe b e e e e e e e annbnreaeeeaanes Teacher-Elementary
PiIKE, JACHUEIINN ...t e e e e e e e e e e nennees Teacher-Health, Physical Education
PlIUta, MICRAEI ...t Teacher-Driver Education



POINEI, MEICEAES ..ot Support Staff-Special Ed Para-educator
PrtCRArd, BONNIE ........eeiiiiiiei ettt e e et e e e e e e e abb e e e e e e e e eabe b e e e e e e e snnnbnneaeeeaanes Teacher-Elementary
Reynolds, Paula .... ... Teacher-School Counselor
[T o T USSP Teacher-Elementary
Rideout, Bradley .... . Support Staff-Special Ed Para-educator
Rideout, Mercedes ... . Support Staff-Special Ed Para-educator

RINENAIT, EUGENE. ..ottt ettt e bt e e bb e e sa bt e e sae e e s eabe e e snbeeeennnee Support Staff-Custodian
ROBCN, POIET ...ttt Teacher-Instrumental Music
RODDINS, EAWAIT ...ttt ettt a bttt e e et e e e e e sbneeeaens Teacher-Science
Roberts, Cynthia ....Teacher-Instructional Coach
RODIIOLO, HEALNET ...ttt Teacher-PreK
ROCUE-TIfft, JENNITEE ..ottt e et e e e e st e e e e e e e snabseeaeeeaaaes Teacher-Elementary
Rodgers, Samuel Teacher-Music
RUCK, SBAN......oiiiiiiiiiii ettt Communications Coordinator
SACEIC-CIArK, MAIY .....eeiiiiieiiiiiei et e e e e e e raenreeeeas Support Staff-General Ed Para-educator
Savery, Wendy A .... Teacher-English; Modern and Classical Language-French
S, POIET ittt Teacher-Social Studies
SEVEIANCE, JENNITEE ... ittt ettt e e oo ettt e e e e e e bt et e e e e s e e abb b et e e e e e snbbeeeeeeeeanrnneen Teacher-English
Shattuck, Tammy Support Staff-Food Service
SNOTEY, Jill....eeeeeeeee e e Support Staff-Special Ed Para-educator
Y[ oo I 1 L= OO UUTP T URTTPPPO Teacher-Elementary
Smakhtina, Marina.... . Support Staff-Special Ed Para-educator
St. GEIMAIN, EFIN it Support Staff-Administrative Assistant
S (T U o = (U 1o N [ To [T TSP PTPPPRPRPRPPOS Principal
Stiles, Wanda............... .... Support Staff-Custodian
5] (o103 (o [ U 2 (=T o[- Yol or- RO OO PSSO PPPTPPPOS Teacher-Interventionist
) (o L @0 - | ISP PP PPRPPPPPPOS Director of Student Services
STONE, MBKAYIA......eeieeieeie ettt ettt e e bb e e Teacher-Special Educator SLP
Stoodley, Ethan..... . Support Staff-Special Ed Para-educator
SEOTK, ROGNEY ...ttt ettt e e et et e e s e e Support Staff-Custodian
SEratton, JONATNEAN ........ooiii e Teacher-Band/Instrumental
SEGIIA, SUZAMNE ...ttt ettt e e bt e e e h bt e e e bb e e e esbb e e e eab e e e aabb e e e enbe e e e aabeeeanbeeeaann Teacher-Health
Y10 o] o] ST 12O UPRP PSPPI Teacher-Math
101001 0= o0 o ¢ PP PP PPN Support Staff-PreK Associate
SN L= O =T (=] o PP OPPPOPPP Teacher-Art
T, JONN < Bus Driver
LIV [o] P Lo Fo L1 - U (R PP RR PP Teacher-Art
Therriault, Jamie.... Teacher-Elementary
TROMPSON, BEEN ..ot Teacher-Special Educator
TINSIEY, TTACEY ...eieiuiiiee ittt ettt ettt e et e e e bb e e e abb e e e aabe e e anbb e e e enbbeeesnbeeesnbeeeans Teacher-Physical Education
Todt, Melissa . Support Staff-Special Ed Para-educator
TUFCO, IMOIIY ..ttt et e et e e e st e e e Teacher-Special Educator
VL= L= (o T =T PSSP PPOOPPRN Principal
Van Dien, Cindy . Support Staff-Special Ed Para-educator
VEIEZ, DANIEI ... Teacher-Elementary
N I O 14 () PP PP PUPRRN Support Staff-Special Ed Para-educator
Walker, Justin ...Teacher-Special Educator-School Psychologist
WaaLerhouSe, KEIIY ........oiiiiiiiiiii e Support Staff-Special Ed Para-educator
Weatherhogg, EMMaL........cuueiiiiiiiiiiie e Support Staff-Special Ed Para-educator
Webb, Kenneth Teacher-Physical Education
WEIAEMEAN, TYIET ...ttt e a e bt e e b et eea ket e e e ettt e ettt e st e e e sbn e e e st e e e abneeeeas Principal
WVENEZ, WENAY ...ttt ettt ettt ettt ettt ekttt e ettt e e e s bb e e e emb e e e s nbb e e e anbbeesanbeeeanbneeaanns Teacher-Special Educator
WWHIEE, CYNENIA .ttt ettt et e e e bt e e ss b e e e e e e e e nbb e e e anbeeeanbeeeaanns Teacher-Special Educator
WRIENEY, SUSAIN ...ttt ettt ettt e et e s e e st e e aenees Assistant Business Manager
Wildman, KIMBEIY .........ooiiiiiiie e et e et e e Support Staff-PreK Associate
Williams, Sarah......... . Support Staff-Special Ed Para-educator
WWIISON, CRAM ...ttt ettt e e e st e sttt e e b e e e ab e e et e Payroll Specialist
Wurzburg, Bethany... .... Teacher-Elementary
YOUNCE, DAVIA ...ttt ettt e e e e ettt e e e e e bttt et e e e e e aa bbb e et e e e e e e nbnb et e e e e e aasnbnneeeeeaannes Superintendent
NIl T 7= i o TSR Teacher-School Nurse
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ENROLLMENT = MILL RIVER UNION HIGH SCHOOL

The current Mill River enroliment is 392 students, as of February 1, 2021. Please refer to the
tables printed below for greater detail on enroliment.

MILL RIVER ACTUAL ENROLLMENT

2018-2019
7 8 9 10 11 12 Total
Total Resident 57 51 53 48 54 51 314
Tuition/Other 11 11 16 27 27 23 115
Total 68 62 69 75 81 74 429

MILL RIVER ACTUAL ENROLLMENT

2019-2020
7 8 9 10 11 12 Total
Total Resident 51 58 51 50 51 55 316
Tuition/Other 9 10 21 17 22 26 105
Total 60 68 72 67 73 81 421
MILL RIVER ACTUAL ENROLLMENT
2020-2021
7 8 9 10 11 12 Total
Total Resident 52 46 53 44 47 41 283
Tuition/Other 12 10 23 26 18 20 109
Total 64 56 76 70 65 61 392
MILL RIVER PROJECTED ENROLLMENT
2021-2022
4 8 9 10 11 12 Total
Total 47 64 78 80 75 66 410
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ENROLLMENT — ELEMENTARIES

Clarendon Elementary Actual
School 2018-2019
PreK 26
K 24
1 20
2 20
3 22
4 15
5 23
6 21
Total
Clarendon 171
Shrewsbury Mountain Actual
School 2018-2019
PreK 10
K 8
1 11
2 8
3 10
4 8
5 8
6 8
Total
Shrewsbury 71
Tinmouth Elementary Actual
School 2018-2019
PreK 16
K 7
1 11
2 13
3 6
4 4
5 4
6 3
Total
Tinmouth 64
Wallingford Elementary Actual
School 2018-2019
PreK 29
K 18
1 17
2 18
3 18
4 22
5 18
6 21
Total
Wallingford 161

Actual
2019-2020

33
16
22
21
22
24
15
26

179

Actual
2019-2020

14
7
8

11
8

10
8
9

75

Actual
2019-2020

12
11
5
9
10
5
4
3

59

Actual
2019-2020

39
23
16
19
18
17
23
14

169
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Actual
2020-2021

17
21
17
17
17
23
24
15

151

Actual
2020-2021

12
9
8
9

11
9

12
7

77

Actual
2020-2021

12
3
11

= 01 00 N O

52

Actual
2020-2021

24
14
18
12
14
16
17
20

135

Projected
2021-2022

17
16
22
17
17
20
23
25

157

Projected
2021-2022

75

Projected
2021-2022

12

Projected
2021-2022

30
19
19
19
16
17
19
18

157



MILL RIVER UNIFIED UNION SCHOOL DISTRICT
Operating Fund
Financial Summary FY2022

Description Budget
Unaudited Approved Proposed Increase
Actuals Anticipated Budget Budget (Decrease)
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Total Revenue 17,212,372 17,675,751 18,263,541 18,196,395 (67,146)
Total Expenditures 16,741,850 18,003,231 18,863,541 18,896,395 32,854
Excess (Rebate) of Revenue 470,522 (327,480) (600,000) (700,000) (100,000)
Beginning Bal July 1 1,480,199 1,750,721 823,445 1,223,241 N/A
Transfers (200,000) (200,000) 0 0 N/A
Ending Bal June 30 1,750,721 1,223,241 223,445 523,241 N/A
Receipts
Table |
Code Description Budget
Unaudited Approved Proposed Increase
Actuals Anticipated Budget Budget (Decrease)
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Local Revenue
1301 [Tuition - Private 11,625 0 0 0 0
1302 |Tuiton - Public VT LEA 1,267,117 1,485,000 1,722,780 1,664,380 (58,400)
1510 |Investments 49,006 30,000 45,000 45,000 0
1911 |Parental Fees - PreK 19,195 9,375 34,500 20,000 (14,500)
1920 |Contributions 15,250 13,500 13,500 13,500 0
1940 |Sped Excess Cost Revenue 205,766 120,000 240,000 240,000 0
1990 |Other Local/Rental 520 1,452 100 100 0
Total Local 1,568,479 1,659,327 2,055,880 1,982,980 (72,900)
State Revenue
3110 |Education Spending Grant 13,097,859 13,455,692 13,455,692 13,455,692 0
3113 [Technical Education State Support 230,636 234,411 234,411 233,052 (1,359)
3115 |Unenrolled Student VOC 14,718 0 0 0 0
3145 |Small School Support Grant 164,691 164,691 164,691 164,691 0
3150 | Transportation Aid 163,777 160,531 154,346 148,581 (5,765)
3201 |Spec Ed Block Grant 322,828 322,211 322,211 325,596 3,385
3202 |Spec Ed Intensive 1,426,956 1,553,674 1,694,828 1,751,675 56,847
3204 |Spec Ed EEE 60,996 68,466 68,466 67,628 (838)
3205 | State Placed Student Reimb 85,101 0 50,000 0 (50,000)
3282 |Driver Education 5,658 6,000 6,000 6,000 0
3308 |Vocational Education 8,225 10,500 10,500 10,500 0
3370 |High School Completion Grant 12,667 0 0 0 0
3790 |State DCF Fees 24,931 12,400 19,516 25,000 5,484
Total State Revenue 15,619,043 15,988,576 16,180,661 16,188,415 7,754
Federal Revenue 0
4810|Federal Forest 6,298 5,000 5,000 5,000 0
Total Federal Revenue 6,298 5,000 5,000 5,000 0
Other Revenue 0
5200 |Private Grant - PreK 0 0 20,000 20,000 0
5300 |Sale of Fixed Asset 305 0 2,000 0 (2,000)
5320 |Refunds/Other/Prior Yr Adjustments 18,247 22,848 0 0 0
Total Other Revenue 18,552 22,848 22,000 20,000 (2,000)
[Total Revenue - All Sources 17,212,372 | 17,675,751 | 18,263,541 | 18,196,395 | (67,146)|
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT EXPENDITURES

Table Il
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Direct Instruction
Salaries 4,000,608 4,197,804 4,206,505 4,295,677 89,172
Benefits 1,451,291 1,574,909 1,542,308 1,629,344 87,036
Professional Services 19,376 16,075 16,075 16,095 20
Purchased Property Services 0 950 950 950 0
Other Purchased Services 34,620 28,388 28,388 26,888 (1,500)
Supplies 44,084 85,000 85,000 53,005 (31,995)
Dues / Fees 4,245 4,185 4,000 4,000 0
Total Direct Instruction 5,554,224 5,907,311 5,883,226 6,025,959 142,733
Department Budgets - HS 44,706 72,811 72,811 72,811 0
Preschool
Salaries 438,340 454,559 446,692 472,265 25,573
Benefits 114,826 128,176 120,590 127,184 6,594
Professional Services 1,827 447 400 400 0
Other Purchased Services 5,873 10,335 10,335 10,426 91
Supplies 6,108 10,250 10,250 5,650 (4,600)
Total Preschool 566,974 603,767 588,267 615,925 27,658
School Interventionists
Salaries 237,570 205,257 241,297 201,881 (39,416)
Benefits 80,418 78,992 89,308 99,187 9,879
Other Purchased Services 2,666 4,500 4,500 3,000 (1,500)
Supplies 0 500 500 500 0
Total School Interventionists 320,654 289,249 335,605 304,568 (31,037)
Vocational Instruction
Other Purchased Services 427,134 461,001 461,001 457,959 (3,042)
Total Vocational Instruction 427,134 461,001 461,001 457,959 (3,042)
Athletics
Salaries 65,770 87,000 95,250 87,710 (7,540)
Benefits 6,364 8,494 9,233 8,622 (611)
Purchased Services 22,869 38,710 40,110 40,110 0
Purchased Property Services 5,997 6,000 6,000 6,000 0
Other Purchased Services 428 1,250 1,250 1,250 0
Supplies 7,753 13,400 15,400 9,400 (6,000)
Dues / Fees 6,263 11,800 11,800 11,800 0
Total Activities 115,444 166,654 179,043 164,892 (14,151)
Activities
Salaries 34,750 39,130 38,380 39,130 750
Benefits 2,788 3,203 3,009 3,364 355
Purchased Services 12,240 24,800 24,800 19,300 (5,500)
Supplies 1,300 6,300 6,300 6,300 0
Dues / Fees 1,433 300 300 300 0
Total Activities 52,511 73,733 72,789 68,394 (4,395)
AfterSchool Program
Salaries 4,816 8,631 8,631 8,631 0
Benefits 567 660 660 660 0
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT EXPENDITURES

Table I
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Supplies 214 0 0 0 0
Dues / Fees 2,556 0 0 0 0
Total AfterSchool Program 8,153 9,291 9,291 9,291 0
Guidance
Salaries 283,403 274,091 468,390 395,937 (72,453)
Benefits 91,661 100,023 183,490 161,066 (22,424)
Purchased Property Services 0 200 200 200 0
Supplies 806 1,950 1,950 1,950 0
Dues / Fees 182 75 75 75 0
Total Guidance 376,052 376,339 654,105 559,228 (94,877)
Health Services
Salaries 178,482 183,325 182,722 189,356 6,634
Benefits 45,938 38,469 37,937 45,627 7,690
Purchased Services 0 1,500 1,500 0 (1,500)
Purchased Property Services 390 405 400 400 0
Other Purchased Services 634 1,200 1,200 1,200 0
Supplies 3,603 4,381 3,500 3,500 0
Dues / Fees 141 0 0 0 0
Total Health Services 229,188 229,280 227,259 240,083 12,824
Impr of Instruction - Curriculum
Salaries 149,006 151,494 151,919 128,234 (23,685)
Benefits 33,707 36,599 36,661 36,450 (211)
Purchased Services 18,327 49,894 49,894 13,737 (36,157)
Other Purchased Services 1,181 7,143 7,143 1,500 (5,643)
Supplies 9,933 2,600 2,600 2,150 (450)
Dues / Fees 678 625 625 625 0
Total Impr of Instr - Curriculum 212,832 248,355 248,842 182,696 (66,146)
Impr of Instruction - Coaches
Salaries 69,134 16,694 74,031 11,995 (62,036)
Benefits 18,225 5,416 21,576 26,498 4,922
Total Impr of Instr - PBL 87,359 22,110 95,607 38,493 (57,114)
Library Media
Salaries 223,946 196,646 232,948 236,565 3,617
Benefits 73,829 73,296 86,470 90,012 3,542
Purchased Property Services 475 300 300 300 0
Other Purchased Services 0 1,000 1,000 400 (600)
Supplies 17,639 23,790 23,790 23,790 0
Dues / Fees 0 500 500 500 0
Total Library Media 315,889 295,532 345,008 351,567 6,559
Technology
Purchased Services 139,567 144,284 144,284 148,324 4,040
Purchased Property Services 19,361 47,555 47,555 47,555 0
Other Purchased Services 21,884 31,210 31,210 31,210 0
Supplies 112,547 147,973 147,973 147,973 0
Dues / Fees 159 0 0 0 0
Total Technology 293,518 371,022 371,022 375,062 4,040
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT EXPENDITURES

Table Il
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Board of Education
Salaries 12,990 14,500 14,500 14,500 0
Benefits 1,041 1,191 1,240 1,195 (45)
Purchased Services 400 3,025 3,025 3,025 0
Other Purchased Services 21,720 27,860 27,805 28,872 1,067
Supplies 114 850 850 850 0
Dues / Fees 5,672 5,976 5,750 6,275 525
Total Board of Education 41,937 53,402 53,170 54,717 1,547
Treasurer
Salaries 1,200 1,200 1,200 1,200 0
Benefits 92 92 92 92 0
Total Treasurer 1,292 1,292 1,292 1,292 0
Audit
Purchased Services 24,055 27,375 27,375 28,142 767
Total Audit 24,055 27,375 27,375 28,142 767
Legal Services
Purchased Services 3,132 12,000 12,000 12,000 0
Total Legal Services 3,132 12,000 12,000 12,000 0
Central Office Administration
Salaries 236,036 241,937 244,491 247,025 2,534
Benefits 65,596 71,509 71,268 76,073 4,805
Purchased Services 1,404 3,000 3,000 3,000 0
Purchased Property Services 2,919 4,525 4,525 4,525 0
Other Purchased Services 21,071 27,794 27,708 27,937 229
Supplies 1,329 4,550 4,550 3,119 (1,431)
Dues / Fees 4,565 5,175 4,650 5,434 784
Total Central Office Administration 332,920 358,490 360,192 367,113 6,921
School Administration
Salaries 844,511 860,105 883,634 901,718 18,084
Benefits 243,239 306,701 303,739 303,824 85
Purchased Services 5,821 6,750 6,750 6,750 0
Purchased Property Services 37,659 46,250 46,250 46,500 250
Other Purchased Services 25,318 29,360 29,360 29,360 0
Supplies 7,913 18,629 18,879 18,879 0
Dues / Fees 6,033 6,367 7,010 7,010 0
Total School Administration 1,170,494 1,274,162 1,295,622 1,314,041 18,419
After School Program Administration
Salaries 7,258 7,439 7,476 7,588 112
Benefits 1,364 2,036 2,051 2,079 28
Supplies 118 0 0 0 0
Total After School Program Admin 8,740 9,475 9,527 9,667 140
COPS Program
Purchased Services 48,586 54,516 51,000 57,250 6,250
Total COPS Program 48,586 54,516 51,000 57,250 6,250
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT EXPENDITURES

Table Il
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Fiscal Services
Salaries 228,008 238,192 238,664 248,178 9,514
Benefits 90,736 93,128 93,589 98,861 5,272
Purchased Services 15,223 12,500 12,500 13,500 1,000
Other Purchased Services 90 500 500 500 0
Supplies 1,148 1,750 1,750 1,225 (525)
Debt Service / Dues / Fees 39,567 41,815 41,815 41,815 0
Total Fiscal Services 374,772 387,885 388,818 404,079 15,261
Community Relations
Salaries 26,780 27,450 27,584 0 (27,584)
Benefits 2,313 2,361 2,390 0 (2,390)
Supplies 0 6,000 6,000 0 (6,000)
Dues / Fees 25 0 0 0 0
Total Community Relations 29,118 35,811 35,974 0 (35,974)
Tech Administration
Salaries 50,393 51,653 51,905 52,687 782
Benefits 15,263 17,933 16,964 18,010 1,046
Purchased Services 0 1,000 1,000 1,000 0
Purchased Property Services 0 1,750 1,750 1,750 0
Other Purchased Services 120 1,500 1,500 500 (1,000)
Supplies 793 6,740 6,900 5,550 (1,350)
Total Tech Administration 66,569 80,576 80,019 79,497 (522)
Buildings / Grounds
Salaries 598,401 636,026 666,790 681,225 14,435
Benefits 256,261 285,086 310,278 342,502 32,224
Purchased Services 3,067 3,359 3,300 3,300 0
Purchased Property Services 127,936 252,544 249,790 253,258 3,468
Other Purchased Services 54,249 59,476 58,931 62,167 3,236
Supplies 69,646 94,550 94,550 86,050 (8,500)
Electricity 82,489 77,713 77,713 80,216 2,503
Propane 38,706 70,499 70,499 70,499 0
Heating Oil 39,311 39,470 39,470 39,470 0
Gasoline 885 2,000 2,000 2,000 0
Wood Products 44,427 60,170 60,170 60,170 0
Equipment 6,886 0 0 0 0
Dues / Fees 2,609 1,650 1,650 1,800 150
Total Buildings / Grounds 1,324,873 1,582,543 1,635,141 1,682,657 47,516
Transportation
Salaries 150,126 170,758 166,615 224,800 58,185
Benefits 50,470 53,797 65,373 59,988 (5,385)
Purchased Services 1,048 17,400 17,400 17,400 0
Purchased Property Services 188,336 222,364 222,364 185,523 (36,841)
Other Purchased Property Services 6,693 7,343 8,268 7,628 (640)
Supplies 30,782 54,315 54,315 65,565 11,250
Dues / Fees 1,102 2,100 2,100 2,100 0
Total Transportation 428,557 528,077 536,435 563,004 26,569
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT EXPENDITURES

Table Il
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Transportation - NonResident
Salaries 12,009 13,262 13,326 13,527 201
Benefits 1,609 1,709 1,709 1,729 20
Total Transportation - NonResident 13,618 14,971 15,035 15,256 221
Transportation - Voc
Salaries 14,893 16,895 16,262 16,669 407
Benefits 1,817 2,030 1,954 2,086 132
Total Transportation - Voc 16,710 18,925 18,216 18,755 539
Transportation - Activities
Salaries 16,044 26,370 28,370 28,947 577
Benefits 1,305 2,032 2,170 2,215 45
Other Purchased Services 640 0 0 0 0
Total Transportation - Activities 17,989 28,402 30,540 31,162 622
Transportation - Field Trips
Salaries 13,871 15,195 22,517 23,008 491
Benefits 1,076 1,163 1,723 1,761 38
Other Purchased Services 93 0 0 0 0
Dues / Fees 0 52 0 0 0
Total Transportation - Field Trips 15,040 16,410 24,240 24,769 529
Community Services
Salaries 89,683 62,414 86,080 91,714 5,634
Benefits 18,837 19,194 22,221 32,249 10,028
Supplies 183 4,500 4,500 2,550 (1,950)
Total Community Services 108,703 86,108 112,801 126,513 13,712
Debt Service
Bond Interest - SMS 3,292 2,817 2,817 2,275 (542)
Bond Interest - WES 21,751 20,360 20,360 18,956 (1,404)
Bond Interest - HS 3,178 2,752 2,752 2,277 (475)
Bond Interest - HS 12,725 9,845 9,845 7,910 (1,935)
Bond Interest - District 106,575 103,478 103,478 100,135 (3,343)
Bond Interest - District 46,802 55,200 55,200 53,642 (1,558)
Bond Principal - SMS/paymnt 7 of 10 21,500 21,500 21,500 21,500 0
Bond Principal - WES/paymnt 7 of 20 45,000 45,000 45,000 45,000 0
Bond Principal - HS/paymnt 14 of 20 10,000 10,000 10,000 10,000 0
Bond Principal - HS/paymnt 16 of 20 55,000 55,000 55,000 55,000 0
Water Loan Princ - HS/paymnt 3 of 5 3,126 3,126 3,125 3,126 1
Bond Principal - Distr/paymnt 3 of 20 175,000 175,000 175,000 175,000 0
Bond Principal - Distr/paymnt 2 of 20 0 115,000 115,000 115,000 0
Total Debt Service 503,949 619,078 619,077 609,821 (9,256)
Prior Year Expense
Salary 6,453 0 0 0 0
Benefits 2,457 0 0 0 0
Purchased Services 9,956 1,639 0 0 0
Purchased Property Services 885 200 0 0 0
Other Purchased Services 1,318 180 0 0 0
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT EXPENDITURES

Table Il
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Supplies 2,809 121 0 0 0
Dues / Fees 1,691 0 0 0 0
Total Prior Year Expense 25,569 2,140 0 0 0
TOTAL REGULAR EDUCATION 13,161,261 14,318,093 14,850,350 14,866,663 16,313
Special Ed - Instruction
Salaries 1,880,011 1,878,537 2,029,764 1,990,756 (39,008)
Benefits 696,710 864,371 915,993 1,001,881 85,888
Purchased Services 1,275 14,036 11,000 11,000 0
Purchased Property Services 1,614 3,125 3,125 3,125 0
Other Purchased Property Services 171,702 198,950 198,950 198,950 0
Supplies 9,204 18,500 18,500 14,700 (3,800)
Dues / Fees 3,595 4,135 3,985 3,985 0
Total Special Ed - Instruction 2,764,111 2,981,654 3,181,317 3,224,397 43,080
Special Ed - EEE
Salaries 31,457 3,257 27,600 35,300 7,700
Benefits 12,201 2,662 13,264 15,840 2,576
Purchased Services 986 495 0 500 500
Prof Development / Workshops 0 0 0 0 0
Other Purchased Services 28 0 0 0 0
Total Special Ed - Instruction 44,672 6,414 40,864 51,640 10,776
Social Work Services
Salaries 60,162 0 63,913 35,280 (28,633)
Benefits 17,076 622 16,451 20,476 4,025
Total Social Work Services 77,238 622 80,364 55,756 (24,608)
Psych Services
Salaries 107,495 106,903 110,402 109,169 (1,233)
Benefits 37,721 39,058 37,673 39,696 2,023
Purchased Services 24,231 8,805 8,000 8,000 0
Other Purchased Services 373 1,350 1,350 1,350 0
Supplies 466 1,339 500 500 0
Total Psych Services 170,286 157,455 157,925 158,715 790
Psych Services - EEE
Purchased Services 115 0 0 0 0
Supplies 464 300 300 300 0
Total Psych Services - EEE 579 300 300 300 0
Speech Services
Salaries 124,447 130,198 103,563 101,643 (1,920)
Benefits 61,804 85,668 86,673 66,550 (20,123)
Purchased Services 190 1,200 1,200 1,200 0
Other Purchased Services 279 2,168 1,350 1,350 0
Supplies 1,296 1,950 1,950 1,425 (525)
Total Speech Services 188,016 221,184 194,736 172,168 (22,568)
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Table I
2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
Speech Services - EEE
Salaries 33,758 0 31,490 31,490 0
Benefits 11,904 0 9,705 9,705 0
Purchased Services 810 3,000 3,000 3,000 0
Other Purchased Services 136 500 500 500 0
Total Speech Services - EEE 46,608 3,500 44,695 44,695 0
Health Services - OT
Salaries 40,095 39,772 39,049 41,139 2,090
Benefits 9,845 11,199 10,732 11,274 542
Other Purchased Services 128 400 400 400 0
Total Health Services - OT 50,068 51,371 50,181 52,813 2,632
Health Services - OT- EEE
Salaries 614 0 0 0 0
Benefits 125 0 0 0 0
Total Health Services - OT - EEE 739 0 0 0 0
Health Services - PT
Purchased Services 0 2,625 2,625 2,625 0
Total Health Services - PT 0 2,625 2,625 2,625 0
Other Support Services
Salaries 2,182 0 0 0 0
Benefits 1,469 0 0 0 0
Total Other Support Services 3,651 0 0 0 0
Improvement of Instruction
Purchased Services 8,326 5,500 5,500 3,260 (2,240)
Other Purchased Services 1,354 0 0 0 0
Total Improvement of Instruction 9,680 5,500 5,500 3,260 (2,240)
Special Ed Administration
Salaries 123,433 129,049 129,963 136,816 6,853
Benefits 34,654 38,279 38,488 40,867 2,379
Purchased Services 996 5,300 5,300 5,300 0
Purchased Property Services 190 300 300 300 0
Other Purchased Services 457 1,850 1,850 1,850 0
Supplies 611 5,150 5,150 4,325 (825)
Dues / Fees 1,182 864 700 875 175
Total Special Ed Administration 161,523 180,792 181,751 190,333 8,582
Transportation
Salaries 20,129 27,280 26,969 26,886 (83)
Benefits 2,162 2,565 2,628 2,622 (6)
Contracted - Other Sources 0 2,000 2,000 2,000 0
Total Special Ed Transportation 22,291 31,845 31,597 31,508 (89)
Prior Year Expense
Purchased Services 0 540 0 0 0
Total Prior Year Expense 0 540 0 0 0
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2019-2020 2020-2021 2020-2021 2021-2022 2021-2022
Approved Proposed Budget
Description Unaudited Total Unified Unified Increase
Actual Anticipated Budget Budget (Decrease)
TOTAL SPECIAL EDUCATION 3,539,462 3,643,802 3,971,855 3,988,210 16,355
Lunch Program Subsidy
Transfer - Subsidy 41,127 41,336 41,336 41,522 186
Total Lunch Program Subsidy 41,127 41,336 41,336 41,522 186
SUBTOTAL 16,741,850 18,003,231 18,863,541 18,896,395 32,854
Sinking Fund Transfers
Transfer - Building Sinking Fund 0 0 0 0 0
Total Sinking Fund Transfers 0 0 0 0 0
TOTAL EXPENDITURE BUDGET 16,741,850 18,003,231 18,863,541 18,896,395 32,854
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Mill River Unified Union School District

Combined Balance Sheet

June 30, 2020

Description General Special Capital Trust & School Long

Fund Revenue Projects Agency Lunch Term District

Funds Fund Funds Fund Debt Total

Assets
Cash & Cash Equivalents 370,400 504,433 919,209 153,044 55,088 0 2,002,174
Accounts Receivable 622,086 285,891 0 0 27,055 0 935,032
Due from other funds 865,696 138,984 0 126 16,262 0 1,021,068
Prepaid Expenses 9,044 0 0 0 0 0 9,044
Property & Equipment, net 0O 0O 0 0 34,481 0 34,481
Debt Retirement 0 0 0 0 0 6,830,001 6,830,001
Total Assets 1,867,226 929,308 919,209 153,170 132,886 6,830,001] 10,831,800
Liabilities
Accounts Payable 40,410 26,403 100,000 0 23,210 0 190,023
Accrued Expenses 19,601 3,307 0 0 896 0 23,804
Due to other funds 56,494 540,078 409,445 12,937 2,114 0 1,021,068
Deferred Revenues 0] 0] 0 0 9,608 0 9,608
Deposits held for Others 0 0 0 51,356 0 0 51,356
Bonds & Notes Payable 0 0 0 0 0 6,830,001 6,830,001
Total Liabilities 116,505 569,788 509,445 64,293 35,828 6,830,001 8,125,860
Fund Equity
Nonspendable Prepaid Items 9,044 0 0 0 0 0 9,044
Net Investment in Capital Assets 0 0 0 0 34,481 0 34,481
Restricted 0 359,520 307,897 88,877 62,577 0 818,871
Committed 0 0 101,867 0 0 0 101,867
Assigned 1,741,677 0 0 0 0 0 1,741,677
Unassigned 0 0 0 0 0 0 0
Total Fund Equity 1,750,721 359,520 409,764 88,877 97,058 0 2,705,940,
[Total Liabilities & Fund Equity | 1,867,226 | 929,308 | 919,209 | 153,170 | 132,886 | 6,830,001 | 10,831,800 |

Combined Statement of Revenue, Expenses and Chgs in fund Balance
June 30, 2020

Description General Special Capital Trust & School
Fund Revenue Projects Agency Lunch District
Funds Fund Funds Fund Total
Revenue: 17,212,372 1,132,154 29,240 13,484 455,237 18,842,487
Expenditures: 16,700,724 1,136,364 4,735,146 12,952 476,052 23,061,238
Excess Rev./Exp. 511,648 (4,210) (4,705,906) 532 (20,815) (4,218,751)
Beginning Fund Balance 1,480,200 363,730 2,615,670 88,345 76,746] 4,624,691
Bond Proceeds 0 0 2,300,000 0 0 2,300,000
Transfers (241,127) 0 200,000 0 41,127, 0
Fund Balance: 6/30/20 1,750,721 359,520 409,764 88,877 97,058 2,705,940
Combined Statement of Revenue, Expenses and Chgs in Fund
Balance - Reserve Funds June 30, 2020

Description Shrewsbury | Shrewsbury | Wallingford Capital

Mountain Mountain Elementary Needs Performance

School School School District Bond Bond District

Bldg Fund PreK Fund Bldg Fund Bldg Fund Fund Fund Total
Beginning Fund Balance 7/1/19 16,701 6,884 41,478 350,313 2,787,252, (586,958) 2,615,670,
Revenues: Interest 33 14 80 714 24,691 3,708 29,240,
Expenditures: Operations 0 (1,845) (8,341) (504,164) (2,527,773) (1,693,023)| (4,735,146)
Bond Proceeds 0] 0] 0 0 0 2,300,000} 2,300,000
Adjustments 0 0 0 0 0 0 0
Transfers: Voted Surplus 0 0 0 200,000 0 0 200,000
Ending Fund Balance 6/30/20 16,734 5,053 33,217 46,863 284,170 23,727 409,764
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FY2022 Est|

imates

Preliminary Budgets

Act 130 Equalized Homestead Tax Rate Calculation, FY2022

ESTIMATES ONLY
Official rates from Tax Dept.

Yields are not official
Base amount not official

pistrict: Mill River USD Lea: U052
County: Rutland s.u.: Mill River
1. Union budgeted expenditures including any separate articles 18,896,395
2. Obligation to a regional technical center school district ifany -
3. Obligation to repay a deficit per 24 V.S.A. § 1523(b) -
4. Obligation to repay difference between allowable and announced tuition -
5. Total Expenditures (lines 1+ 2 +3 +4) 18,896,395
6. Total offsetting revenues
7. Education Spending line 5 - line 6
8. Equalized pupils 8029 ]
9. Education spending per equalized pupil line 7/ line 8 17,543.15 |
Excess Spending Calculation - secs. 37 & 38 of Act 46, 2015
10. Aggregated exclusions 675,165.00 10.
11. Aggregated exclusions per equalized pupil 865.27 11.
12. Per pupil figure to use for Excess Spending line 10/ /line 11 16,677.88 12.
13. Per equalized pupil spending threshold for FY2022 | 18,789.00 13.
14. Per pupll spending anove the threshold line 12 - line 13 NA 14.
15. Per pupil figure for calculating Union equalized tax rate line 9 + line 14 15.
16. Property Tax Yield per $1.00 of tax rate 11,185 16.
17. Equalized union tax rate to be prorated 17,543.15 / 11,185 (lines & 15) 15685 | 17.
18. - 18.
19. - 19.
20. Per pupil figure used for calculating District Household Income Percentage line 19 17,543.15 20.
21. Income Yield per 2.0% of household income 13,300 21.
22. 17,543.15 / 13,300 x 2.00% (lines 20 & 21) 2.64% 22.
Town Member equalized homestead tax rates for
Mill River USD Equalized
Prorating Mill River Homestead
Percent for uUsD Rate
Members Rate for Members
T049 Clarendon 100.00% 1.5685 1.5685
T190 Shrewsbury 100.00% 1.5685 1.5685
T206 Tinmouth 100.00% 1.5685 1.5685
T219 Wallingford 100.00% 1.5685 1.5685
Estimated town tax rates as seen on tax bill, after consolidation incentives.
Member homestead tax rates for
Mill River USD Equalized Equalized
Homestead Homestead
Rate Town Rate
for Members CLA for Members
TO49 Clarendon 1.5685 99.22% 1.5808
T190 Shrewsbury 1.5685 98.83% 15871
T206  Tinmouth 1.5685 98.25% 1.5964
T219  Wallingford 1.5685 99.42% 15777

ESTIMATES ONLY
Official ra[%'s om Tax Dept.
4]




PRELIMINARY

Three Prior Years Comparisons - Format as Provided by AOE

ESTIMATES
ONLY

pistrict: Mill River USD
su: Rutland South

U052

Rutland County

Property dollar
equivalent yield

—

Homestead tax rate
per $11,185 of
spending per
equalized pupil

Income dollar equivalent yield per

13,300 2.0% of household income
Expenditures FY2019 FY2020 FY2021 FY2022
1 Adopted or warned union district budget (including special programs and full technical center
. expenditures) $16,827,226 $17,686,679 $18,863,541 $18,896,395 1.
2 plus Sum of separately warned articles passed at union district meeting | 2l 2l 2l | 2.
3. Adopted or warned union district budget plus articles $16,827,226 $17,686,679 $18,863,541 $18,896,395 3.
4. plus Obligation to a Regional Technical Center School District if any | - | | - | | - | | | 4.
5 plus Prior year deficit repaymentof deficit | HE HE -1 | s
6. Total Union Budget $16,827,226 $17,686,679 $18,863,541 $18,896,395 6.
7. S.U. assessment (included in union budget) -informational data I I I I I I I I 7.
8. Prior year deficit reduction (if included in union expenditure budget) - informational data | - | | - | | - | | - | 8.
Revenues
9. Union revenues (categorical grants, donations, tuitions, surplus, federal, etc.) | $4,035,592 | | $4,345,544 | | $5,173,438 | | $5,207,651 | 9.
10. Total offsetting union revenues $4,035,592 $4,345,544 $5,173,438 $5,207,651 10.
11. Education Spending $12,791,634 $13,341,135 $13,690,103 $13,688,744 11.
12. Mill River USD equalized pupils | | 800.32 | | 785.07 | | 772.73 | | 780.29 12.
13. Education Spending perEqualized Pupil $15,983.15 $16,993.56 $17,716.54 $17,543.15 13
14. minus _Less net eligible construction costs (or P&I) per equalized pupil - $200.46 $525.42 $697.81 $865 14.
15. minus  Less share of SpEd costs in excess of $60,000 for an individual (per eqpup) - - - - 15.
16. minus Less amount of deficit if deficit is SOLELY attributable to tuitions paid to public schools for grades 16.
the district does not operate for new students who moved to the district after the budget was -
passed (per egpup) - - z
17. minus Less SpEd costs if excess is solely attributable to new SpEd spending if district has 20 or fewer 17.
equalized pupils (per eqpup) - - -
18. minus Estimated costs of new students after census period (per eqpup) - - - - 18.
19. minus Total tuitions if tuitioning ALL K-12 unless electorate has approved tuitions greater than average 19.
announced tuition (peregpup) - - -
20. minus Less planning costs for merger of small schools (per eqpup) - - - - 20.
21. minus Teacher retirement assessment for new members of Vermont State Teachers' Retirement 21.
System on or after July 1, 2015 (per eqpup) - - -
threshold = $17,816 threshold = $18,311 threshold = $18,756 threshold = $18,789
22. Excess spending threshold $17,816.00 $18,311.00 $18,756.00 $18,789.00 | 22,
23. plus Excess Spending per Equalized Pupil over threshold (if any) - - ~ - 23.
16,994 17,717
24. Per pupil figure used for calculating District Equalized Tax Rate $15,983 L L $17,543.15 24,
25. Union spending adjustment (minimum of 100%) | 156.391% | | 159.594% | | 161.089% | | 156.845% |  25.
based onyield $10,220 based on yield $10,648 based on $10,998 based onyield $11,185
26. Anticipated equalized union homestead tax rate to be proratedl | $1.5239 | | $1.5759 | | $1.6109 | | $1.5685 | 26.
[$17,54315 = ($11,185 /$100)] based on $1.00 based on $1.00 based on $1.00 based on $1.00
Prorated homestead union tax rates for members of Mill River USD
FY2019 FY2020 FY2021 FY2022 FY22 P
TO49  Clarendon 1.5239 1.5759 1.6109 1.5685  100.00%
T190  Shrewsbury 1.5239 1.5759 1.6109 1.5685  100.00%
T206  Tinmouth 1.5239 1.5759 1.6109 1.5685  100.00%
T219  Wallingford 1.5239 1.5759 1.6109 1.5685  100.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
27. Anticipated income cap percent to be prorated from Mill River USD | 2.52%] | 257%] | 2.62%] | 2.64% | 27.
[($17,543.15+$13,300) x 2.00%] based on 2.00% based on 2.00% based on 2.00% based on 2.00%
Prorated union income cap percentage for members of Mill River USD
FY2019 FY2020 FY2021 FY2022 FY22 P
TO49  Clarendon 2.52% 2.57% 2.62% 2.64%  100.00%
T190  Shrewsbury 2.52% 2.57% 2.62% 2.64%  100.00%
T206  Tinmouth 2.52% 2.57% 2.62% 2.64%  100.00%
T219  Wallingford 2.52% 2.57% 2.62% 2.64%  100.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
- - - - 0.00%
= - - - 0.00%
- - - - 0.00%
- - - - 0.00%

- The base income percentage cap is 2.0%.

- Following current statute, the Tax Commissioner recommended a property yield of $11,185 or every $1.00 of homestead tax per$1 00 of equalized property value.
The Tax Commisioner also recommended an income yield of $113,300 for a base income percent of 2.0% and a non-residential tax rate of $1.73. New and updated
data will likely change the proposed property and income yields and perhaps the non-residential rate.
- Final figures will be set by the Legislature during the legislative session and approved by the Governor.

AOE/School Finance/bcj 06Jan16
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MILL RIVER UNIFIED UNION SCHOOL DISTRICT

FY 20 GRANTS & OTHER PROGRAMS

GRANTS & OTHER| AWARDED AgQA/SItJJCN;D RETURNED CA('F:E'L;)':;ER Caéggllreﬂand
PROGRAMS AMOUNT | / cARRIED | EXPENDITURES Tgoffx‘;d'z/ Xczﬁ;balgcfi‘:) OVER/
OVER oodent | (REQUEST)
IDEAB Preschool 2,000.00 0.00 0.00 2,000.00 0.00
IDEAB 357,816.00 | 275,695.62 275,695.62 82,120.38 0.00
21st Century 170,287.00 95,720.68 95,720.68 | 74,566.32 0.00 0.00
Bowse Grant 25,740.00 |  31,266.66 15,127.25 16,139.41 |  16,139.41
Title | A 245,737.98 | 241,361.12 241,361.12 4,376.86 0.00
Title Il A 72,984.27 | 47,697.99 47,697.99 25,286.28 0.00
CRF - LEA Grant 117,548.53 | 21,862.08 21,862.08 95,686.45 0.00
Licensing Fees 41445 41445 41445 0.00 0.00
Title IV A 69,010.00 0.00 0.00 69,010.00 0.00
Safety Grant 40,043.77 | 40,043.77 40,043.77 0.00 0.00
VEHT Pathpoints 5529.13| 31,270.95 6,003.11 24,367.84 | 24,367.84
VSAC Gear-Up 5,480.26 5,480.26 5,284.73 195.53 195.53
EPSDT (MAC) 15,639.87 | 33,614.11 2,825.00 30,789.11 | 30,789.11
Medicaid 101,181.81 | 378,743.65 121,773.28 256,070.37 | 256,970.37
Act 156 Grant 6,909.07 6,909.07 1,500.00 5,409.07 5,409.07

Grants with Carry Over amounts require an amendment to their FY 21 grant applications prior to utilizing these
additional funds. Unspent State grants must be returned to the Agency of Education and are not eligible to be
carried over or amended (exception: Licensing Fees). 21st Century Grant unused funds are not eligible to be

amended for use.

Awarded Amounts do not include any funds allocated but not awarded in the FY20 grant,
therefore it is possible additional carryover may be available for amendment in FY 21.
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ANNUAL MEETING MINUTES
Annual Meeting of the Mill River Unified Union School District #U052
Towns of Clarendon, Shrewsbury, Tinmouth and Wallingford
February 27, 2020

In attendance: Tammy Heffernan (chair), George Ambrose, Bjorn Behrendt, Adrienne Raymond, Andy Richards-Peelle, John McKenna,
Doug Earle, Maria French, Amy Martone (board members); David Younce (superintendent), Stan Pawlaczyk, Ann Dages, Nichole Peterson,
Gary Marcy, Wendy Savery (Staff), Brenda Allen, Joe Donahue Gail Faller, Richard Faller, Paul Gustafson, Beatrice Jaquay, Nelson Jaquay,
Denise Patch, Grant Reynolds (Public)

Mr. Reynolds opened the meeting at 7:00 pm. Board chair Ms. Heffernan introduced board members and district staff.

Mr. Reynolds gave a brief description of his role as moderator

Mr. Reynolds read the meeting warnings

The legal voters of the Mill River Unified Union School District are hereby warned to meet at the Library of the Mill River Union High School in
Clarendon, Vermont, on February 27, 2020, at 7:00 p.m. for the annual school district meeting to transact the following business:

ARTICLE 1

ARTICLE 2

ARTICLE 3

ARTICLE 4

ARTICLE 5

ARTICLE 6

Respectfully submitted,

To elect the following officers: a. Moderator; b. Clerk; c. Treasurer.

Mr. Ambrose nominated Grant Reynolds for moderator, Ms. Fallar seconded. Motion passed.
Mr. Ambrose nominated Nichole Peterson for clerk, Ms. Patch seconded. Motion passed.
Mr. Ambrose nominated Denise Patch for treasurer, Ms. Allen seconded. Motion passed.

To authorize the Board of School Directors to borrow money pending receipt of payment from district towns by the
issuance of notes or orders payable not later than one year from date.

Mr. Ambrose moved to approve the article as read, Mr. Richards-Peele seconded. Motion passed.

To have presented by the Board of School Directors their estimate of the expenses for the ensuing year. This is a public
informational hearing regarding the budget article. (See Article 4).

Mr. Richards-Peelle gave an overview of the expenses. The payroll is estimated to increase by $400,000. Health
insurance is going up by 12.9%, which equals $259,700. The district has added some staff for the ‘20-21 school year.
Pre-K coordinator - $26,000, 3 new guidance counselor positions - $364,000, one full time in-school suspension person
- $55,000, Art Coordinator - $12,000. Also included in the budget are a cash incentive to hire bus drivers - $15,000,
garden upkeep - $20,000, and Athletics - $9,000.

At least 29 tuition students from the former Black River High School are anticipated to attend MRU in ‘20-'21.

$168,000 savings from energy improvements guaranteed.

Ms. Savery asked what the art coordinator’s role will be. Mr. Richards-Peele explained that it will create more
opportunities for younger students.

Mr. Younce spoke that the coordinator position will improve the PK - 6 pipeline

Mr. Donahue asked if we can step out of the VEHI health insurance since we are a large group and suggested checking
into Cigna. Ms. Raymond responded that we are in a state contract so cannot leave at state level.

Shall the voters of the Mill River Unified Union School District approve the Board to expend, $18,863,541, which is the
amount the school board has determined to be necessary for the ensuing fiscal year? (By Australian Ballot) It is
estimated that this proposed budget, if approved, will result in education spending of $17,710.81 per equalized pupil.
This projected spending per equalized pupil is 4.22% higher than spending for the current year.

This article is up for discussion only, to be voted upon by Australian ballot. The audience did not have any questions.

Shall the voters authorize the District to transfer the audited unanticipated surplus funds remaining at the end of FY20 to
the building sinking fund, not to exceed $200,000? (By Australian Ballot)

This article is up for discussion only, to be voted upon by Australian ballot. The audience did not have any questions.
To transact any other business that may lawfully come before the meeting.

Ms. Fallar noted that the minutes for Article 5 of the 2019 minutes needed to be corrected. “Mr. McKenna stated that they
go toward the building sinking fund” not general fund this is how the previous minutes should have read. Mr. Earle
explained that the building sinking fund is only used for emergencies.

With no other comments, Moderator Mr. Reynolds recessed the meeting at 7:21 PM until March 3rd, 2020.

Nichole Peterson, District Clerk
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RECESSED SCHOOL DISTRICT MEETING
VOTE RESULTS
Mill River Unified Union School District #0052

March 3, 2020

OFFICIAL TALLY SHEET

ARTICLE #4 TOTAL ARTICLE #5 TOTAL
YES 1156 YES 1381
NO 699 NO 456
BLANK 26 BLANK 45
SPOILED 1 SPOILED 0
TOTAL 1882 TOTAL 1882

ANNUAL MEETING WARNING
Annual Meeting of the Mill River Unified Union School District #U052
Towns of Clarendon, Shrewsbury, Tinmouth and Wallingford
February 25, 2021

The legal voters of the Mill River Unified Union School District are hereby warned to meet virtually at the following link:

meet.google.com/ojv-ewuc-wrw

or via phone at 318-565-6180 PIN: 228 924 684#

on February 25, 2021, at 7:00 p.m. for the annual school district meeting to transact the following business:

ARTICLE 1

ARTICLE 2

ARTICLE 3

ARTICLE 4

ARTICLE 5

To elect the following officers: a. Moderator; b. Clerk; c. Treasurer. (By Australian Ballot)

To authorize the Board of School Directors to borrow money pending receipt of payment from district
towns by the issuance of notes or orders payable not later than one year from date. (By Australian Ballot)

To have presented by the Board of School Directors their estimate of the expenses for the ensuing year.
This is a public informational hearing regarding the budget article. (See Article 4).

Shall the voters of the Mill River Unified Union School District approve the Board to expend $18,896,395,
which is the amount the school board has determined to be necessary for the ensuing fiscal year? (By
Australian Ballot) It is estimated that this proposed budget, if approved, will result in education spending of
$17,543.15 per equalized pupil. This projected spending per equalized pupil is 0.98% lower than spending
for the current year.

Shall the voters authorize the District to transfer the audited unanticipated surplus funds remaining at the
end of FY21 to the building sinking fund, not to exceed $200,000? (By Australian Ballot)

The meeting will then be recessed to March 2, 2021 (Town Meeting Day) for the purpose of voting by
Australian ballot at the usual polling places in the District towns on the following business. Said ballots shall
be brought to the Mill River Union High School Cafeteria following the closing of the polls in the District
towns where they will be commingled and counted by the officers of the District towns.

Approved by the MRUUSD Board of Directors in a public meeting and dated at Clarendon, Vermont this 13" day of

January 2021.

Tammy Heffernan /s/, Wallingford

Board Chair's Signature

Heather Kent /s/

District Clerk’s Signature
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